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WEAAE NG TFEGAT BT ST T WUAT U1 @RE HREET TR, GRE SaaedTTT,

o (o)

AT, WHT G9R WG [T U FEHar U T sqaear Il THUET SR GHE
TUHT METg | WRE FEH! AAN T AT THEAEEA WRE THTE e g,
RFHarl T Sahefed T T, @RE T& AT Ja T, aads BRI Jar T&]
THAT AT HIA (Standard Bidding Documents) @Ts €419 Afa, Age Faag T
SET ATEH T, AN ATAA JAARE TG AT Wbl G | SBT ATGH qdT HeAb T
<RI IHE GHEITHT ARG ATA < [ AATFTHT 9T Tl O, Hedidhda! ATaR Tl
T, ATEYIE FESTT 991 g, e ok TgH, Wee AfHT HOET T A g
T, AT YA T GBI TR TET G T4 TS, Fgar W gy
Aiferergora Avehl fofF B & W AT GAEAT @bl Tgeg | SH1 Tl Agqhus)
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HTAANART STHISH BT T, T HIHD! UEAT T T, FA1E 9, WG a0
T GHENA ART I, FAv@Es! Beed aiadd T, Tod GHass] 99 5
T, HET W WS GHBT T GO TR @Ed! A T fd wdig T T,
et e T T e T e s 3y Wt g | s FEt e g
THT R T GHEAREH TS [aee qadr U qgq, [N Briw [uradd wlE
St UeT B, THAHT B TABR HaaT TR TG, Bircroi-dl THH Gl e
TEE g, FREETA Ydded TUR T, AHG GWR T RO s el Sear
AR, AASAH! Aaha GHET Tgd TadeT THedr afad Wal g | aRkg
SHAEATH] 2a THE GHEABGHT @RE Fhd1 HIITEFAT g, AN ATAH TR
T T wiaeadl sMR @iE B g, Sieel 3WE weaT ¢l FTAT AN AgHA TR B,
far foafea @er feeaman @t wfe gv, Fow Pafa soicer @fafy wrha aftw w6
T, WA W @RE a1 URATET W g, HH [UEE] B AUEHHE GHA TITER
LT T R 3, AR GREHT NG A9AE a9l @Y T ST A
9 e, FFCARE] ITN T e, Fam T8, 9wl ¥ar @NE YR e
TET A THEA IGUHT T | AEd ITARGT AT TEIEAT AGUHT GREET Feafeed
FHAEAEGHT FHT AR Tl THUHI ITARHT AHICHTRT HIH TS, AT TTH
MET B T B WO foEeT g AUDIl AT FAleld, HHA TR, T@EaUE T
F Tavzrr [SFER g, 98 Tl A el SFIEHTEEt WART g, SEgHIRtar T &
Wl HH TAE TG T TTGSHINAID] AL THAB! THA! B, AlMbUDT AT TEIDT
HH THT T IJTARRT AT AT RIS, AR T e AMaig &Y Sedl Shee
I ITIHT afafaers &, STReT ARl AT FHTHAT FEiT sqaert Arha /st

A qHEAT bl Uiz |

i Priar SRIULT qHEAT FHIEMDT AR YT HEHEBD HEedr T Bl e
I e AT g | WRE S 9 T RO A= T @RE BB ATaeadHd
eior, Swreadr seded, ARt @ feEn, gfiwas gRiEaa TRy wwy | ERe
T WA, [ wE T qaw e R e, SERardr T Sarheddn 9
T T, THAT A@IA BEAH! ATIRAT AATA HES AR TG0, AN ATA
TIR &1 FH PRiE! AZEHId AR AR GIR T &g Jecl@ Wead 3a1g
T, THAS A, feweT ¥ i an avstar sl T FEe @ and agee
TR I &g T T8 TEHd TW™Y TGO g | AR SgA JUR &l R
FTHHT TP ATAL TEI T AW THY AHATS TTAT ool I T SH G &l
TH T A AR UHeddl g1 odaed Meey 6y | aradd Hedidhd T aRa
AT TTET AATARTATENE 7T AT Sk, [ 78R UEaad &@ v
T ATIR ool HUHT Widae forg @ik Feiiar T sfamey | et Herar g+

IAaAR |y




FAEIT T GATH HedTdhId ARAT THIEUTE! TEdrEah! I gaues | @i fHemmEeiar
Fuiveae Iqeey WE A1 SeeEEd W Agd Aqed g | HHedd Judsy
YT FTEAHT SHT WAl T TEIAHEers SHeiar areaaT afdvg | @ik sl
AT AT TIH AEET MG a1 Hed ANdg Y EENE T gEiE T
TR fa gaeer THaH, e RN T8 g9 997 Seedd AaR A4 (&, SR
ATZCHAT Ao GARTSH (G, Y6 TEEATh] AATTAT B FETel W o7 sqaardiens
A oAty eaT Il Treagare Wed QHMENH A egaed T afgeg | A
el B T A5EHUE ARGET Gl SAerar Greitar g dehehl BRIAATT o1
Eau i e R R B G el o 2| D B e B e 2 MR e | 1 2 L ) o G e B
HET T AACAH I AT ATAAHT Hr AATH G T ATETH G A Awd
AR o1 FTE G TS AT ArgeHT aATTEr 97 AReee & w e gaw | i
AT U HAART HTH g T WATHAT T AHT SHT s ARl & HH TS
FT Fecled T0eg | WRUGT GFa-dl SUaedm il ATSCHATZS HIHED! TATIT Jeraar
AT GRE GEAA Heh ! ATIHAT WA EAThT oo T 5 | i &ef e
T ARuer e & Y, AAeTa wEAT FAFale B GTEe YehT T TKblel YA
FHTHHT ATZIHATZS GRATT FHT AT IT TRHATTHT T TRISET Gegoat ! TS
HETHE T AHUET A T TEAT ATSSHB] HHHT Hed AN T3 T 99 HUHT
FHIHD! HRYINHA FHA AIHR JH AGHIEE THd ST Tag | TR THEw
Feaiid FiEa AT ST @WRE HIAAT Widigsd qaau a1, d6l J86e
A2 T S g9 | TUTEAE (A= 9&7 Fca=d HAARK @h T AT ey
S 9 W Ued WIS SHaedTel R HRE QO WSl ued aa 4
A6 EAR. FI=A0HT FHes T qaedl 99 TH0 argwg, | e THE el
WAL HAadTH e (@] 98g | TUEaR JQEA T FANLIAs] AIE0e Heo
THUdE | Aese @R U, e T el T gusT AR, qEeiid i,
ST TR, Tl Gl T STEdl SIaedeedhl HEeaad T T 9 [Feda THae
fovmifiar FREE! T YEa O U g | sRaaREe Sl SO W g€y
TR g9, Hed AN T B T T FAEY Sfel S Fewe T sqae
T, TF TS GAE EIET I FAE A9 T WA G B T 2R | i
AEET T EEEEH Bl o T T SHECAHAD] [Fa0T AES+Eh @RE AFAT
FRATIH! JaAECH AT dfa=g | R ATAM T W, T WH, FH
THHR TWH, B GO Tiaad TaR I, FAT Bl q9r 9eq A =
e Al aead I Jeo@ T cEed WAsd Wy | dEee @ig i)
AN SFFEAITH T Mbael e [Wque SRIUabl § | /a3 S9Hh!

§ (o780 o2 bl JREUT DY




Tra=gqT Wie [Afd, Wi aur Swan greedt T Fai weder Ao (nventory) T8R
T gy | AT SHaardiT et SUHT q9T Aid AaedT qedidh &1 WHi
EEAlel AR T BRATTIA TAUH! BT [Fa0H Fowd ol o agan
T |

TSI U9T TRT Fferaae A8 @R Geeitar Ta1 Harel o q47 F18 qra dHH
TAT AT SRIT T[T AN ATATAD] AHVHT AT QY AAeTad==T ae b
T RHERTATETS SFHAR 19T BTl caaedl T9eg | Aasi-eG @RaHl Tsash!
HRA §0 WA WAl Gl @ g T @NE HaedOd H Aed g Whl g |
AENE NG SHAeITH] T THEARE I 96 GHTEMS] AN G ai-ad Te8ede
e A, ATAAHA T D] [T, oAl TR STaed] qa1 ANTd STaedmH
HT AR T TN | TR HA=A0 GET feded HHAR Tebl T Hair sqaandy
S 9 THHE UST IS SHATATl WH HHAT GAOAT A9UHRT UeT qaE
T AR FI-AHT FEE T SHaeq 99 T Srdvg | IUEAR. GE gy
WAL FHAFEdTH e (& 9ag | e THEA T FANEIAd! A0S e
TUeg | STARRT AW AThd HH TRISE] TEEAT SRR A HY A
AT TS I7 ¥ HRAE Geedl caawdr g | SUHIehl affa wrhd we wdE
T &7 FrAARrRT Y91 I T A ATAR FT GEIR AUFT AT g T HEw
AT ARG UL THIT SUAEAT 99 THAT Sideg | STERRT WHidel HITA A/
T R0 F7 M & HEdr 961 T T Tdl g el T8 Sqaed] TWUH I

[anN

! T SFael T drag |

Ty AT
HET@l TO&EHH aifis Giaaes, & o, Aermaadasa s

FEAHE @NE UF, 303 T FawmEet, R08Y HA e saaedn |
Public procurement guideline 2080, Office of the Auditor General, Nepal

Project Procurement Management, Quentin w. Fleming, FMC press, Howland way, tustin California, USA,
2003

Project Risk Management guidelines, Dale F. Cooper, Stephen Grey, Geoffrey Raymond and Philwalker,
Broadleaf Capital International, England, 2005



fawa gam

QUUER T ATHET AT MR AU BT | GRITHT ATeehei Afeded ¥ qUd afeeTee
AT AENT QA FOREd "I, | d% geEddrs AO9 T ER ¥ A
T FI JAAICHE ®IHT S(dd § &R BEATAITF FATAH T AT fAwT =
At | Al FRT FUSTHT ATag fafq= ERPRATATEEd AThenars qRadll T Jaarl
AT GETIT T (97T JUITetiep ®THT GRIARTT QA M g9 TR e | FEIWTd
QR ATk eI AL AHT U TGN, FHTRINAT, TAThaedrar faher gw |
TEHT AR AHIRATHT 6d T ArEIih ARTHRET (a0 I Ik ®TAT TGURT &7 |
QIEAH! [T fqfa= smarifted (e qor fagresd ST (=R q9r 9RATaTEs fSuH
B | TR T TawIHT i faered a9 F9=a FeA (Organization for Economic Co-operation
and Development-OECD) & faf¥f=T IwaHT &Y WAFe®d AaRITeTs T AATT AT
THT AT GEAHT (agTees THT TEqa TWHl Aawg | Sth LA FEINT qUaaere
w4 U WeARr MERTT T9T geentad g UBRAT ¥ qgfqer ®Hr aReiud W oo
TG GUSTAT ATag goATde Jrafd, ARG, FaLqMI" T&l, qdT AT GRIFRATATE b
AfarR qaT rfacaars fear T ard Ao b anfn Sifq fHawer gremr T ane
TATIB| FEATTT FUMHAHT TFIHT ITh GEATS Fal ATIRIT [FgTed THT TEIT IThT T ¢
T EAEE TS 7 AR [T ARG TIH AT A1 TS T T 31w, | favraan
AMF ge=rR ¥ Aataarer afdies afaerRu MemeTe g Jiaind geards FHsR
QIMEAR] FHEIh TIAT FAHTIRUIH IS B bl 2@ | G ATAE AAATA I3 T
a1 Fiaarer! AR, oATHI &F, ATasiAe [AUHH] ATHHR IR [T0Tes qiT THHT
Sifew TR B |

TATeTeRT TSTHT ST T FUATh & GUMATR] AT FHAR TR ATIaTE® AT b

g1 TRH! 3wy A IR ACIF TAT FAHY [GHEH HeAd AT qed q9aq T J9rEme AR
*

AGF AT 6L AT TATehg goehl AT FXAWTT QA faoaar i1 0= Srept WeebTa ol el ges | A@HT
Fh fa=R SEtel et fa=m g7 |
2 Corporate governance is Procedure and process according to which an organization is directed and controlled. The corporate

governance specifies the distribution of right and responsibilities among the different participants in the organization - such as
the board, manager, shareholder and other stakeholders and lays down the rules and procedures for decision making (Organi-
zation for Economic Co-operation and Development- OECD)
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SALTch TATIT g THE HReb qeadhl EAHT FHSR AR AALATATS (A | ASTAIqH
¥ T JaRHl GITATATS AR T YA T IAA[dH TaRATd AT &7 ATI9AE arel
T ATRTHAF AT QA FTIH T4 =0 fafy ¥ qgfqer qrern saferd w5 | o qora:
ST fareaedT faa o Sfehs SeET TRANTT FIMEAE! Heed TaH ATa9deHhal didsd g |
ey ST e qER 9 g Srraw (Reputational Risk) =T qdq ST § T
T A ¥ faTert Tad Yaid ¥ AARIEEATS A3 | ST [T Jeae] GRIeHR A
e JaTfaeriesal A=, AR |iedr ¥ GUUE=EAT MGUH! g3, | BT FEAT aT A
fAEeT ATR A Ut AT SAa=dTel T Sfehg &TAT el QUa T T Aiebad | AT
gTieae wwaT 99 afe =raetive T S=RoETd fawe 21 | 9 a9 @A ks e qumaned!
T AT, GAfq T A I THE Teaehl FHT THIeT 91 GAT TR G |

AU Sfehs SHT SEATTA AR TFed ¥ yafd

TaTTehT Sfey &Rt faera T faRaRE T Hiad TSI T I g7 ATebebT TAT Arasiiieh
EAHT AT FEAEE TGqF FRU GHLTH T THTEAREE ESF g7 aref 9y 97 T2
el dieell 9e f4. 8. I04c IS 9 TG AR g T AMUTST SThgeel TTaT T 0 SEAnTe
TATEA GEANTA Goaeelt et ((Heerd 5 &) RN Mepl (927 | Faue=a fard ureirar sfagat
TAd AT ¥ GHSAEEATS THT TG e I<h [HeTTHT T JTae] AT e ATTH & |
I RHHT i |47 I ered 3 A FEH T g T qEiegd FqaH @erand
ATV, ToATARETh] SAATATIHRR, FIHFRATEIAT FoaTaAhel TaThaed, fadra @, &ei
forT avast, o7 TRATHT F=aTeleh, TecATghX AT HIAHNT ATTRR TN T4 avaot, fafq=T s
TE] e, fata=T FEd ArAfaar FEnT, J@radreer Jiafda aaedr aadae T7d

TIE® THCTH! @, |

fafq=T FTAEUSHT TUTAHT Sfhg &THT Sehehl TRTiIRIEEe YT ATIHR FEIIRT T ATh
AT THE AT AT TLHT TIATEE AT g b ) | 7% [T THETaT qeehl ATehieT
TEAEE HAT: UM qreAT T AGH el Aafd ¥ Apedr 97 T aF G0d g T
TR I &THT G | LA GUTAAH] AHRET HTEX [aATd AIRTTAFHHT HSATGEAT FHAqd
TR NIE® THT FRATEIHE! ATNTER AUH S A9 B FRATEE IFhd ¥ HIE qra-
Tl Ui SREURT B | AAAHT by T U ATSH UF FRAWTT AT Tt fav A
farerr \TfA TRepT TUATIT SAfasRe TEIAN ¥ Haaa ftdes Afaataqdre faures a9q
Ifehs FEXHT TIHT Alehs FATHT TIHT IRANTT TS FRATETHT TARTHT TN, FATIAITRT
A¥HTE T FIhl JoAudUS & HRATEIR] WETHT I FaaATd ATUh Rawg, | FH TH HHHA]
AEAYTF AH T ATHAR] HHI A% [OAT [T TRTHT Tl FHAAREEATS AH (A=

QAR & FHP! AT AU Igwg 97 FGRT ¥ aqad F TRCH Tell FASARATS BT

FRATETF] IERATAR A T afecedl e | TR Teiae Tadtes qud saaradl
IIRATHT ST =TI AT AT qF AR=d 0T ¥ TGS g GHIE Aa-Trel

At | g



AT SfeFg SIS FE A=ATART AARAT oIl g sfavg | faTAHT FeAss atafd ar g
ToATATHT THE AfHHT AUFT ATched o FLATHN e FRIARAT I &TH SAMST GIo,

FHErr e, @fve ubRar avmod Fseread TeRfaer e e exasT g, TR
qIEE U AT FoATerd ATA{THT T8 IoF g4, TAE aT qIcqeT STH

F « iRy SR EmEEE et

Teh 39T dieel qigeedl oA
o UFERH AR a1 AT qUeATE Th|e  ATHT TAEHT I ol ATHHATE [THHATT FaTe
qqr o T2 oA T, T AT
o UFEY URARATE UFAST dl¢ Alh|e  quUAT, WU Fb AT IXF ATATTHT T
F=ATAF & | g
o UF Ah AT THEd THWT daf¢ fadia|e  ERWIST a7 AT @ika FEAHT Yo aT AYAET
o TH, ATHT ¥ UHTeR GRARHT Foil IaT |® LTI TeHT Afde TATAH! FHAT AT T
T o  ATHARI FFIAEEH ool AThd TATATHT
o T HWAHT W UM uifemfas qar FEIET T
aferar wferss ferfeor T, o ETSI AT SR FRIARHT A% AT9g AT
o fp Eeeer W faAr ufw T TETATT T
THFTIFR T IREAA T TAFACA A | o Afqw Fawywr wOwr At B STER
AT T, FTT B

FAT JATE T STARTHT F T g, AT Fiaar g 7 Iwdnrar dfe =mar fa=, fHorfaer
Aifwa aafs a1 aew  Hfwa T oEaE ydiq ey S e o | av afgedr
AHIHT Feald Aehebl FLAWTT QAT THI=AT (G AR FeTel Ak ATMGUHT [qTTEEHATE
faa Seerom T afeardmr w1 3f@T 9 #eET fqeeH wumreT ¥ oerd qar e
ILYTAT I dfE AT Ahd AT faeeivor T Hifaa s a1 IHed edA T &8 T
qgfa Tfua €3 TR 3fEws | THE FEERT Afdwd SAC TaT SAF9iaE T TR erHar
TUFT ATHATE TALIITATE BHIE TAHT I AT a7 ATHT 1 AT grle T | fagerer
IF AT HALATATS FASTH T Teb THE AT ATAbehl ATRE®H ATSHT ATgeddl T3
AR AFRTCHE Fafd Afers &mT afeted! shawg | Sfeby &t dq9ar ARes T fauas
AT oA (MIh T, ATANIE a1 FaA goaradals AH JaR g 7=, T
afy B T qGEY GEI A, ATHT GETFdT T el FHIAFH Ueb ATchebl A T THTIHT
T AT T, FEATHT At Tehfdqer HTHAT g&derd T, @ IS JordT T AT
37g T AHHHEAR] GOIAT T AIAHT FHSR GUTEAHT T T AT (a2 7 g | T
T FSATAGE] FHIER QIPEUH HUATA FAAT ITARHI ATHAT FEATATS FHAR AT
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HIATE® UM IRUH B | RANTT FUTEAAH! ATIRAT (g T 7 F=arad AAITHT SA{hg
& Rl ¥ Afehy AQTAATS HAGT ST =ATAT T ANAGIT T T ATchebl =aT 2,
T AT STehg &TTHT Tek SATHITRT TRT Tl AR I, |

Sty ST GUTEAEATE THTE T HEd Teage

dfFg ST TN QUUEHATS F FEAT qoaed TAE UEEH? a7 SEANTT qeEadrg
HIYH T % HdT [qugaede® Qe gol 9= fqug sz & faua & | a9 fawzan snfds
faepTa q9T 9T TS (OECD) o T8I FHIANAT fafq= Ao(deed! qa<drars qHdl Aead"

>

N o

AT TAHT AT GUETH (GgTae® THT Y&qd TH w5 | S GRATH IAAAR
AR FIAATH] AT, TAIATR] ATTRAT ATIFRE®, TRIAEER I FaETR,
TRHRATATH] AHBT, AT T ORERTAT (Disclosure and transparency) ¥=aTeies ATHTCHT
T aRIEEdTE T&T T&Ts &IHT AR G | TGHT AR [arq~ HAFEEHT TUHT HF
R AAATEE qUEAATS FATF I fafq=T deaeedd! afe=m, faeeror T sqmem T 3 |
T A qT TACEAT G HeAH T ATATARITHT FH &Gl FATIA T Ffebad | HAFATT o
T FFIwTEel ST Ui T YehTRepT [a9T0dT, TThR T TgId & 6D, T qETeh
feorer aTeMT T AT U g Aqeiars GAad g | ATy &g STl Akl
HEIUE AT ATRTT qRELfTAT ¥ STk fedrd T avirad faug iy = avh aer araea®
¥ el g [aTIHT GASEl Faehdeed AE [GUH G | ATk qraHAT fagerdor
Tl fairar &l FRINT QEATHT AT AR TATT GHEHT TS Ae7aq (favga
¥ PIEITal, R09Y) ATAEAHT FEINTT TR ATIRAT (FgTed THAHT ATIRHT T&Ad T&ldq
FTHAT qAHT FTHT HETHR T |

>3fdel | qq



LI G TIHTY (FgTeTHT THT GHICUH Ifeafagd qeaesmal Afdqieeh TaTeTeh! oy
ST THIE O T el THE qeae®dl [qaH dawdrars eraall J&qd TS B |

1.

TRt @A (Ownership Structure) :

HEITH AT GTAATT HEANTT GUEAars A &qH1 TATE G HIHT doTal
HAITEE IS [GUHT T | GRATHT FoaTelh AT F §TIX FLHATH! JTATTHT SIS
g AURA IR AEEH THT &TAAT T AT AR ATLATATs  TieArAraed
e | Afepy ST TS S g9 9T SR e, ROl qoATciehaeehl ATl
T AT AT AN QAR ATIRAT ¥ FAqH T&eedre q0d Hewd [Ggual
FGIT | TERTATT AARATHT Tb Tch o1 GHEA el [&@l =l W dF o faia
AT TTIAT T, AT e a1 ol AT S Ja7 faxiig 92T @ied, F=aras
afafaar & wulEReE dIeEE @H, 9T AEg d%de F qfadr aEadE
fedT e e START 9 T ORI T HeToidewd dihy aaardars aod arar 6=
STl e aeT ®GHT === T4 AT AaTd ®IHT gvas] TeNTgUR HRI [
FUTEAHT HEE M@ AT @5, | IR Iiged] THIAT Fa1d dobel T THEATE
TN T 913 ATHT T3S STl 1 e a7 o =t Ihrdeirar afg o
e WA Fifqars grataerdr a7 g T At a1 THEd! GITHT YN9IF uds
TTHT G | A% I AT AAANIF ORI Shbl SIHT SGhalg (AT T IAEEd
FAHTOT TEhT AT AR FRAT AT g AGRIT A IGUF T | LB T@THCHT
T oF AT TageT GRATETR] AT & Stk GTATH] AGLAT T {1 &epT
Sepeeel AT IIF TEhl T G |

A@IITeTuT Tt 3{&!?7[ (Role of Audit committee): F¥IRT ?IQTW HATTATS
gfafafrea T dca J@Tadre giafa ¥ S<h AT HREErEd 9t 8T | 6 qur
foxira T exfedraars e ¥ Ureefl FarsH dur Wil yidaed YIRdNEedrs
TaT T AR aTed TRl grg | AT, ARATRT Tl qAT AT
fArerer qurreiTaTs |ge I T UA, FEA q9r A FEHeE areEr T° WS IR FEE
qoATADH AATSTRCAAT T@TINEV FTAITHR! ATEAT TRTH §rg | Ih ATHITD] HTH
FIRATET T AT FEATHT FEANTT FENFT T T GRIe] &I THT TR 57, | S
qaT fa<ira TearesdT (e J@raeievr Jrafaar dlfed Toarddeed] Jadl, aHdr ¥
FAGFTEAR] ATRITATS JEAT T&T I<h AT ATTLARAT T ILT ATBT THATARRT
IHHT Ged Febepl 9 SRgee | J&aT AfAfdes @rer TRy AaTd Sqaeare! qer RIS
JEIT WA P G T bl GEATHT HUHT ATHATAAAT T AMGHPT HEATEEATS
IR T Febebl Efga |

v qATAheh! ﬂ:ﬁTﬂhT(Role of Independent Director):a;oﬁ qar fa<ira gearesedr Elg_if
R AT THEH! THTE T Se9T o JAT faxir Far Ty U9, 093 AT T SERe=r
AEFHATE WA ToaATAF [HIh T I7 Jad= AEURT B | TXAT FoATAREH! qTTHT
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T FEGHEAG TP N QUIEAArs TAE I kg | a8 Al [F=aH
HATITATS 3T T HIAA AR el WA I HAAATF qoareed [[qah T
TRTRT AT FH FEAEEA AT IrlEEdrs Wael BTAT o8 T2 19 T Fifaira
TESHIYUHT I9ITh daRaTe ITANT T TRH TEws, | FoATaAheted] THed ARTSUSTH
THITH WIIFHEATE  (HIh T Joevel TaT 3¢90 ATEIH YARd eae g qepebl
T 3fEee |

W &R (Risk Culture) FEATEE FI SGH Ted TH Td &HAT T ALATA ATATIA
T SAMGH Aol af FEARTT FTHAD FFALATHT T I kg, | TITAR] T HHT
FRATEE AABTAT ATHPT AT GTeT T T FIMe (HLTarTs 9 Aoeer=rs T ¥
TgE aRfefaar afq gfdwa gered ot dfeqard TaT FRAET QA FEAR
g WH AIIT @G | (GFAE UA, FAA, Al FHeerar 7H qqEd qw4rEr Hied
STEH AR TR ATITAAT T FIAAT [TRSHB! AIAT HLATHT TR adcd TaH
FATTad SEH FSTAT g ATLdT & qHg, | AT (A T SMGH AaEaTTTAHT AqA AT
FRATEITHT ATSH =T I (ATHER ST T (HeeTers T WI9aUE AR AT J@
JeIeT HTCTeh] Sifehg &TTHT faer@TT Yeahl afavs |

GATET ¥ TILEMTAT (Disclosure and transparency) : 37 &T7ehT JeIFTHT TATTHT SAfehy &TAT
URERTATR ATET FZE A= | WIPRATAREATS T T I FoAAT T AAHRIES
faf=T ATeaAeTe YT T [I9UH A7 &7 q3E A | aTHA FIHEA dAlebehl ATTRUSH
gEATRtg fauR oA Memer aHa THawr qredr g oA ¥ ATENT Ya= T
faue 79 A=A GHTAST AU g | OF q97 [ HEATH GRIBRATAES FiF
TFRET g AUR qAATS Ueh JehTTehl ATUT AT HIWATE hel AAET g qaedl A
faermm @ | SF qar faxira GRATHT Ued JAT T AR HaqT qERIAEE IS
HTOTHT g, T AT FeAtad, Hi¥eh AT AR [ THb g IS GHLT T TATHEES
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TIET YETI FEATH] FTIAT T T |

faeasr fafqe TeraT @HT T AT FEaRd FAEATATs ATTAT & AT THTH
GXITE® HIAaT AT (G979 TS W@rad FATHl ®IAT MGG 98 F1F Tagd 99
FATT TMEEAT FRIT Tk AR FHT FET GIEATHT FTT FoaATAT THT qTewg, | a3
Al T JHATS (AT AHT FTAFA ATG | BTN SUH GaHAT 97 T FAHAATS
frery qreror 99¥ qETgd e Arsus g | AET S\ ¥ AT grersr v anfad
fredr AT THT T, FHF qrca® AT AT T@HT G | T FRE TR ATIT A
Tar faira gearesd Haq qreror T HEEars difeus STH R Ted qhTAl T4
Oq g7 | ATH FAAIGRI AAdTh! [HETqHl T g4 quar 9iq [(F87 qaor ek 94
fETFarars gcael I J99 T g6 qgr AT G qred Graarg Ae 9 gEa
ATTHTT ST [ETT ATHAT AT FIETUT FALITHT TRTH qT3, |

fA8rT el FETEaTaTe Sy TOTeET THE faxi Arder ®IET W (Harahdrer fed
TR g IG5 T ABTAH THI (< JUTelierg 8% eaqvd SiieHRied avres, | a9 F1a
% qar fadra dearataer favara @@ oo T AW qEEEReers SO ey | i
wTigcd, Maaddiel fBd g A Aadedrer e MaT e S quaE g
FgaTe fadg gge wfagig g ¥ e A9qeAdrs SOEiNE WS Tursy [AH ard
IfT AT THT Seer@w i ANTET Ta | (AT qRETU Hecadls TR SanTd ST

*

AT Ja=F, (HET qaT Holl AT B (AT <h TRUHT [G9 AGHHT (Aol (o= g1)
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@ T Alhg, |

o - fAETEATH feqadrg wee I

. i quIeiers S@HRfed aqrs qara TATSH

. faira guretiars fovir avTe" ud & & Jurs s

. =i Jumetr T giaeqal aersd durad AT

o faxirr v sifigfyg T wed O

. forirar Fepaehl FHAAT RPN HITH TAWT I
& qRaTuT R giie™:
T 9230 HI HETHIH! GUAAT GI<h 5T AHNETH 8Y Sehew @ Tead T G9=Td @
HIIE®ER] STHAT TEhl TAd THH oAbl [l TH TAHAG ST ATF ST e T
forat | e AT faeamr F S A1 TRAT AT Tedhl FRU A(AF T A% TE THT TAF
T favashl qIHFEATH T STA g9 TRl TR IETERVIEs qH el B | & dehe
I SATUAT GHEATATS Tes STHT THTITT T Il FIhH 5T FTHHTAT I 9333 A7 e
T T I F¥ATH! IHT Federal Deposit Insurance Corporation (FDIC) T FTIAT HUHT
ferr | T TR T q_3Y AT AR BIAT HET FTHIRT BT YRET TRl 94T | FDIC
T FHATTAT HUR fqeaerT 7 JEHHT FHHM: [T R ATSAT AW 9 AT | 8Tt faeaepr
ARTFTIT TITHT B 7 Bl TETHT [HETT FIETV HFLATATS FIATIT TRTHT B | (HET qrerorerr
JUITAl A AT-ATHAT S9TehT HIAA, [AAT FFLT a7 BN ATSAT THIH TR Fleh @
TR G | (9Tl THE Fel IAEEAT AT R FREFHH O AUH a9 [HTaR TH B |

Q. TAH [T AHRHET T 943¥ 3. ¥H g 003 3. STHAT I 9%&%

¥, ST AT 929 4. BT T 9250 & ZaTel &9 A9 9%5\9
o, gferor Frfear a9 9%%% S, ST A9 92_% R, dAEd |9 9%5R
qo. frfafo=a a7 9953 9. 79 T 929 9R. 9RT F9 929

(GIT: World Bank Polic 'y Research Paper, WPS3628)
f&TT STHT JUMTeliel &7 Afqalg T, dA=RIfed FednT Yagd T, dHed A& ad T+,
ST T AT AR G&TF T AAATHT IL9A G 003 AT fqfq= Ferehr fard ram T
TATe®eh AT FMSAH! ®IHT International Association of Deposit Insurer (IADI) &l FTIHT
TRUHT [T | FERT AEaTerd [esRearuges! Tl 8wl @ | fqead fafv=r qerer 900 wwa1
el [HaTT T aTded G¥Ae® I8 AIMSTAT ATdg HUHT G | Tq FISATTT AThepl, T,
FARTGA, TTAT, I, ATad AHH, S I0¢ T 99 FHRFT &b e A gards
FRTEeh! AT IrAfae® THT TSH TRTHN B | T9TAl 99 [ADI & Geal eTagqFd [eTueh
cll
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AT fET FEAUT FHHA:

TATAHT SATTART TR 9T& TUHT ATIEF FITTFUIRT FeATAET (FAATEqH T FHA oeh LTI
T I | 0%% ATAHT ASA(qeR TRAdT JATT AT FHH e [qgay TaAT gga 74T |
arforsa Sepepr Afdfeeh faera S T9T HBIEATE FFOHES U AAT T4 @2 98 T | T4
qRYETHT THY AT JUTCiTHT sige TUhT AMGHATS TeAdoiR T FarT Maaebdieedl f&d
TRETITET ATNT (HETT ST FAFHH Foarad T 99 ATaeIHhdl dh TRIHRATAT 97 [aseemed
AT AT TUHT UTeve, | (8T AT BAHA oarad 9 T AFH! [TEHEre debleld boll
ey fAr o fer ofrg fam qamdy o fa €. 04y AT Tenreia wofl qReT fArHesT 919
qfead| T e AT q9T FSl GRE M FEH TRUH (93T | R FEAT qAaRE AT
AR (Al HROT TITAHT & ATHT FTARAB] TFATT g7 AAD] ATAITRATAT HTHT
U T IUF TIATT WA GEIF AT |

fa & 0%% ATAHT THIAA T e o . e qfeas T T | et HRor o facirr
TRITHT T T GAATARUEEHT (S JOTeAi e FTehRIcHe q8g YaT el 2T | TGepT a1 a9
TR fafTe srhaTeee TaT HaThdreed (g AT (Hard fRdT fa Sear e argear o
vafd T8 3fam aredT | S quT Rl TREEdE TUTd AN Sebel THTATIRT ST T, ofre
URTCHE FIRATE] T AT TALATIH G (A=A o 3w gorr g4 747 | 99 aRgede
PRI A TIFRA ATMIE T 0%KISO FHI Toid aheH Uiq Alh & T5 AGAFAE! (Hed T
T EYT AT | AT A Sebol Seb AT [T SRATEwATE UTHIh SAThPT €. T8 AT E
T Afard ®HT Teprele e T97 &ell qRe (AT IR RIS (Hae STl =47 |
TRTAT [T FETT FReTo fafardraredl, 039 FoTHT TR HET fARaATaeiierl AT 20 e
TRETT FTIT faferad gRey 7= | e qRerr fafaarreaed, 2089 |1 ufq wrekfdqe =t gta S
T fair I=AT %, 3 ATEAFR] (HET R g AT TEhl AT | FaT e IR A
S T i TRATS PITATE GREAT & (H&TTepT ATk 9T FITHAT T YFTeTeTehT qRel FRETT
9Tedh RIS O AT TRUeRT {97 | A7 9ok Icieh  AlEATHT 97T S9TAAE T T(qeTdehl avel
AUFT T2 TIF FITATE RIS T TARAT Teehl 4T |

fa & 2093 AT [H&d TAT oIl R HT T 093 AN] TUHT THAHT a7 FRET FRFHHAA
FTIAT ST qTTHT BT | TF U AN U g FFer O awiers genfad e qar
FAT RV (AH 91T, aTelehl [aTT qaT hofl FRE HITHT W ®ATAT HUH &l | q U
THINTH Tl I AT TATATIAITT T (ehfawept b T fairy Feamer Afearsd &9
farT qoT oIl FRETT FITHGRT (T qRAT RIIAIES, |

R G GG AR LR R e

F EIIFAER AETTHRT GREAT T ¥ &Y ATIT S qAT faciry FeATers Hq A ek AR
TS T (a9 T IRl oI AITH, (i JUTEATHT I8ehl Tod ThHEB! TRHTT T Fehid,
RV YaTdeh FLATH! FEANTT qoT faiar &mwdn avmaa v fawoar w7 9dg |
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forederT &al THE ASTAT BT FIAH Teehl YL g (Mardehl AAT MHFATER WEal &

fas CLll e gReTuTR! stfersra @i\ | s@EH SAHT TR TET g A
LIS T 340,000 340,000
3. |gfeer w99 Y ,00,00,000 9R¥R
3. | Rfite 3 40,000 43,¥43
¥, | argearg T 90,00,000 35,003
Y. |ZUEMRET =T 3,00,00,00,000 1,309%4
% |SImHT U9 q,00,00 000 %9239
O |9RT 9qT.%. ¥,00,000 %0
A ERIEER 2T 4,00,000 21
Q. |urfemEH &I 4,00 000 9%%5
qo. |g«rad 3T 5Y,000 q,0%,0%0
99. |F9Ter 9.3, 4,00,000 3,8k

(FId: Google.com, T2FIT 93, Y033 HT FITH TEH T GVHl ATITTAT)

SRIh faavurare oo g= fF 8T TReqor oA oF] TUHT T I9THT FIET g [ErTeR
wferehay HAT AIETRT g7 | F b GILSTHT TTHT ABURT EEAFHRT [HETTRT SMETTAT FLET0T
YeTI® AT AT &A1 T Tag | S<h ATHT TwaT d6l Tadl [MEaderdiel THH 9= fhdl
T B U gad | (HET qRetoreRr W Sifq 8 FTAw TRUH ge, Afd | faxig Tt
TR ITANTAT (g g Sfave | TG AT THg AATT JUHT I9THT (8T FRerorenT FrT &%
el ¥ faeraeier qar faerdiraE ae@EAT 91 ATAT JaATcHe ®IH HH Ighl qIew |

TATAR FEHAT (T TRAT FEHA AN TS sTearar a9g 4. 080 Frewr fHad
qreorehr T gfq =t ufaq S fa<irr a=ar 5. 3% @@ #Ew awewr for ) fa g 30y
HITAT AHATS TRHATSH TR0 &, A A1 [T | (/T 2019 S7&01 § ITdele qF: GiRArs T
FH TRTHT & qr= ATGH ATHT BTAGFH HAH T8h G |

YIET ehebl FHAT (4.8, 059 ATAT AR & (&Il [ AT drg gfdqera ddid
qUFEST A TAT AMFCHAT f4.F 004 AT MET FReqvren A9 & g2 arene gig T
T AT FIH TG G YR ebels Bel wH T O A Al GA9d Haw
TRTRT fordl | 2T [eTT ARerurehl A & 91T ard War afq SRE ek AH 9 ZTHAd
g gfaeTd T T TEH G | ¥ TIAE GH HUH Q0 faATT o TaHEHr @l A
fF&TaeT 0.0% GiqeTde 3l qUH AR Tk FITATs &I Ao TS T Gl TEHl G |
fere e a1 TUTAT BIIH TEhl FRETT odbebl &R [AFTER &

fa. Ll i G&UT Ieah (Therem) F iR
q. | e 0.0y g 0.0 Risk Based Differential Rate
R |teror st 0.0g G 0.34 Risk Based Differential Rate
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fas. aw TN GL&IUT Ieah (Tfereme) Hftraa
3. | HehmEr 0.30 Flat Rate
¥, | drgdrd 0.04 g 09y Risk Based Differential Rate
SRR 090 Flat Rate
L SIKIG] 0.09Y% Flat Rate
S, |9Rd 09% Flate Rate
5. |3TAee 0.0% 3@ 090 Risk Based Differential Rate
R. |uriepw 0.9% Flat Rate
qo. |fSreames 0.30 Flat Rate
9. | HAre 0.9% Flat Rate

(FIT: Google.com, TLFIT 97, 7033

AR faaRe seqa| a7 Haqa IHT FITGHAT ARG TR TEl ANGH TUH S o
YLATATS a6 G eb T FHH SAMGH AUH GXATATS HH AT ok dNbUHl 5w |
HATT THT A T &b [ GEATATS Ub 8¢ lbUH] UIgeg | AUTAh] FEWH] T3 &¢
AT AMMAH 0.9% AT YA edb ANBURT T | GRETT odb (AARITAT AT fag H&d (a0
Al [ETT A& YRTaE HEATH (aira &7 T &1 | FeTaa aTidcd ehial 9 Fae ol
FH B AT TE AT odb ANNS ALATH IS Fig T A6 [ASUHN 873 | FeAThT faaira
AHAT Fad TUHT GEIEE"d T JAATCHE ®IHT FH RV e HIAH T T AATAATE
afave, | T AT ATTHIT FITHT TAETT FIET MehHT ATTFE G2 TR IS, | STIHT T
qAATCHE EIHT HH A Modb HIH T el g7 | THIAER BAH T &I SAGHAT AT
YUY HRhaY PTAH T I fauael (e (e qReror 9 Feama Tt o qar fa<im deames
TR feqraet SaH HeAieha T T SHATHT 9% 945 | S [ GeaTel Sas qeaih
T Fa WA &HaT [Ghd TR AT SGHAT AT e qEAT qodb Al TTHT
fafi=1 sreraaTe e |

AATAHT AT T R0%5 /%R G FTAGHH HUHT (HET qREAUTRT auTia:
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AT ¥ 085182 AT o3 a1 19 9 (AETHare 5. X @9 99 ofd aRTERH (e qRar
HUBTHT 050 HI ATUTE HATTHT ¥ FRE 13 A 50 FAR [Hadehaiehl IR @l 33 e ARTATH]
[T FREAT TUHT G | AT TATFA 93 TUH ARIAA] (&7 AREAH Jhg ¥4 0 Ffqeras=r
FErel AUH SETSE | AT F(gaR GTHT AT g GrAT dfg 95 %, g5 Ar@are 9= @@ g ¥
[air &7AT FHIaH BT eIl ATHR d1g & bl Iag |
oo A fari HeamhT T SMET GYETUT HURT (HETushT suTa:

AT a9 R0cIRS AT (HerT FqReqor T S qor fa<ira Fearessr den qaifas a¥ 5% aar
TEh! T | | FHAHT % FITHT 3R qAT ATUISH Sebebl 5. § G O A, @ A Hl 55 qaT [(qeh1H

Fehebl . 3% A, T AR SO a1 [aeil HFIATRT 5. 99 o T T G X IeT GLITHT 5. 99
FRE AP [HET &I AR (92T | bl [qaR0 AR el

TR qd Q08318
.. s forcfim gean éaa%?hu Fromaim dE | ki PIRHGH
TEATRY T & @
q. |% TR AT FAep R %0 AT 4% F9R | Q@ q0 ¥ | Wioq
. | @ T fawrE S oo ¥ 9@ 9% FR 3R o 19.2%
3. |7 e A AT 29 Y AT 9% ENR NEE] 0¥
¥, | & A A fai der R 4 @@ 9 BN eSS 0.3%
ST 95¢ c3 @@ 99 ENR | R @d 99 o9 qo0

(I FIffeE giaded, [Teq qar &1 e )

AT I Aol (AT HSR AN THT FROT IfSet] aUewHT oF faxirg qedremd! G e
TIS TUHT G, | ATIF a9 J09R150 AT HUHT (H&TT FRETH! faawor fArTar @ 3

af’jiﬁaﬁ?o\‘)'{lao
F.H. g it e ‘515 ) 53 ) SRS i PIGKIG)
TEATRT GE&AT T THH
q. |% e Aoy e 0 IFE e A | Q0 @9 Yo HF | 5895
3. |@ T g g% 99 Yo arg q @ ¥R 7 99.4%
3. |9 T A wEET 9% % o R0 ¥ 9.8
o ARl ALfaT [aard .
¥ ° B %0 Bl q oo 0.0%5
LR
STEAT Yy ¥ FUS 3 A | R @ 33 o9 q00

(FIT: FITF Fhaaed, (69 T9T F1 T FI)

Tq AR HATTAT B TATF 8al & AT AUH (H&aT THH 4R @9 33 7 7l 55,95
UTT9T YA & AT ATOST Sehebl, 99.43 AT @ a1kl [eprar Sebebl Teebl af@ws | T a7

ford FFIAT T o e TEfa HETEEHl a9Hl BT A A |

I>3fdent
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ATTTHT fHENT qCEAUT FTsRART AT

TRl IS THT (8T FREA FTAFHHABT q&A FACT AH (8T Ta1 AT GRETT BITHI
qEATAT qTfaca Rl T T GHATeS Aaer¥ gig T I F@ear &1 | o a1 faxdia
HUAT AT 87T TRAT FAHHAF TAEHRAT (98 &5 | a1 Ia@q q8q HIAr My dfg
TS AT gvg | (8T TRETOT TAT BT YRETT T HTIHH oo T HIThT THEAT TR
Algerd! FHAAT TIAAT IR A SRTERE AT G | T TH FEATA B FAdh 3 @ ¥ FHadah
R G AT FEIH! REATHT [TFIART Fed MRREH G | AT qeies qfq a9 agal Fadr g |
TG FTETHT Folel Aied [uT 997 TSE & & oAb a7 (aeiia GAT @ILSTET TR ATTITET
&I araTs QMeTAT T T ThH BIU HAL FALAT Ty AT BT LN T faird &san
ATl T I TSHFRI AALAFAT 2@ |

TR FITH] FEATTAT SRGH T8 T G0AT FHSAR EHl G AT AF qTh q% faa &mane
fTerd AT ebebl X AT TR TTATS TS I ART ISl G | ETARI 0.9% FreTeTeTep
TRATS FH T BT 99 (A= ETHT FITRT AT G FH g | ST TET 83 AU AT TEAT
TS U [l gHATATE qgE TS BIUHT IUHINAATS TAT AT TGS, | bl Aehiedeh
AT X HTIFN TSHHY HAGd FATSH AfFTAT AT [HET FREA q[ebells FH T 6T |
FIAT TREAT ek FHH T (U a1 (93 &7 T |

AT ATenfed FREA ek AN T GEERIH 90 B AT T 99 sfavg | qe SF
fearirer ST foeiTar T@aTeed U Yeheehl g Ui A | AT, TS TRATHN T 8¢ THT T
fepfarept faiir sraam 1w ewed T €37 | AGPT AN RETT ek oI THAAT AATAE
T FTGHAT AR HUX TeAATHE SIH] AT & @ e faxig Farers &7 ¥ aal
Sifew Ffauar d% faxia gearens 9€r ek MU T 94y | Jobe qvId T90 afq B
T3 qUATIHT AT TEid HA=aT T T &5 |

F U ATHPT TIaT BT TEHN T A TwaT T [METehl G g4 | X &l Afehel
Yo FaT Feb el Fearar uier aier ArEehl a¥el (AT ST =T A 9T g% hAS aud
ARG FRTERT 8T T g7 | TH FIRT AUTABT bl TAGEIT G FGHT SRTETHT &
FATT HALATHT TR FIE qE AT [ETTRATR (METT FIETT TTHT B | AATT Teb AThebl Fieh
®Yeh oeb [T WEATHT TEH0 U Wl adl @rdl THHT AT HUHT & | AT Fa=T &b &l
T EET THAF! AATAH] TSqHN (0T FAAHG |

Eredl HA® ARAHT Heard epehl FETAF FET Deposit Insurance and Credit Guarantee
Corporation (DICGC) o F&rT &A1 HTIHH F=urer e | oy T aXTATe9TH] el Heard
Sfepet @f‘f faamT Deposit Insurance Department (DID) @ST T |l TR fTed & EapEX:]
AT 6D, | o SUTAT (&S FRET (e AT FT Pl TARAT G | T Tl FIehl THT
AIPRATS T THH T FETAT 5 SGH Pkl TTAT 63 T LR AT S
AhTA! T [axiid &THAT q3e T Hed TFEe | TITeAehl BhH1 A AT AhRepl qod fqerd T
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T IS AT I T S @A I8hl TH AT (HETT FRETT TeebdT AT T Y
fq o = g | [H&d qor Hofl AT HY T, 063 BT TH 3%, AT [T FRETT Teshebl
FEAT R0 GIAeTd AT TeHAAE @ T TS T Al THH SAM@H HITAT T q9T |1 THH
FAEMTerT JTET SRTAT a1 SNaHHT aTedh A7 F TATSTAHT AT @ T (b T HFed
HUHIA BUR (G FHAT 3E TS HY Gebl AT T IIAHh a5 | eld FReTeh!
FAATE AR ATAIH BIA] A9 JUTARTT AMGH AR TH A AH  ITHLITR
®HT {7 faregeaamdt arwame @bl & | a9 B9 faxird e T Al gHar a9 & AR
Tl I T FRADI ARIed ATIAl ¥ T A% AHUTFHEB! AT 9T
YRR (AT FRET e AT YT & BIUR] ATTHT X G2 (a9 ITIH g |

e Heathe a9 T SHaeTId FAETs AT T B Sk AT fair Feamep! faeir
HTEH] AHAT Ty ARTAfde AT TAT AAHNT I T TG | AT ATNT FAAT JUTATRT
STATH FART T T T4 | TITA AT BT THT ¥ g TR Seb JAT faxiTg Feeamep
[F&rd TR FFI(egd aAE® (MR YT 9 FadT T I9IhH 578 |

FTIA AT T T T ATEFehT THE (o= SehebT HEld @IATHT T T T G | F o
TSI AT A BITHT AT T FehaHT TS, | TXAT FACATHT A Aehepl [HETThdTEEdTS
B FAT AT 7T AT T FHEG ¢ T oF (a9g G GHSIET WA A
HeTedTe diepus geavd e Maq fhal T4 aidca Huel (Ul @, a8 qearedl S Ah
farTerar g ATRAT FRTems T ¥ SGwu &1 27 | T8 AT B0 IR STl o
Hh GAEER] AeaTd TR AHIATS (Ao T ATaedqF Eh B |

fTerT qRETOTRT qFegHT SRR IaedT JoadHl AR TMa g T a=rarers 9t
RN TS FRATTT FFEIH0T, FEAWTA G U ITeAAT, AT ATAe =0 JrTerr,
AT Gfaferi=T FTardrERe S faver e &= amEead g | Fue [AD] B gEedr fad
THAT (8T TRAT FRHHB! GAEHIAT ATHANG TH ATT9TF TEaRT, H1E T AR I
T FES & S |

I>5ldell 3@



I TATGhT Tard
SN B : Uh FRAgIAci o

3TId Uoa™
HAFHT JCATEH T AT ATFTAT TGS HET I Teehl AdT go=radr A (7. 7 30°9-303%)

HATTHT TR ATAATSA TAT IATEA dlgars Hed FTAAear @l fafa=1 Prarsares aa
TRl 9T | a9 gt e T ATEAF ISl TR T JAEAHAE AT
(A T BTST=) AT Foll JaTe Tergae ATasdehd 2T | =, TchTeAle qHAHT TR BT
FAT FHLAT (T 9255 /S)TATE YT ERTd THITH AT Feheward FTafHear yTed &rHT
AT TQTIT TATA IS bl ol GRETT TUITCATehT FAAFIA T HIieT A e I«

AT A b 4", 303 F THATTHT (A R06¥ H) AT SFEeel ATET B HETTR
FHRIAT Y Jiqerd &St A & (Small Sector) AT R IS AI{qebl TSAT TN JrefHepar
YT SHT ATTATT AT (HGeTT SRy =T | ATred Seheeeed I<h STHT g ATHT ARTHIET
TE SAMGH WEdd TPl ZaT TIebl HALATIART AT Jchlel I T el Aqca®l ol
TRE T g (AT @ T gtRAr Afa aersar | | qewna tfaetfae wuen fa . 2039
¥ A AUTA AT GF T AT Aehgweehl AT T T TATAHT FAl FREIT T FLATH
TITIAT AT | HFAT U, 039 FHITTH AT AUHT Ith AATHT ATH Holl qaror e (1) fa.
REUeRT foiT | TR THIAT TATAHT 5 AT Aehess AT GoaTeTHT &bl gl 79T I
<feb, TUTel Sieh T AT AT Seh [ATHeRT ATk JARIATHT T T2 |

FAT FREV T Fafiad FIHT 3dT 9T GETT AT AT SRl THATE g5 AT, TATA b1
Teh ST T A Ao Sebare q ST W =R gfafafa quer geare afafawr Sow 0%
HHIS % A ATAATERAT T | F=ATAF AR I Aeedl d&ehel AT AT bl STl
TR 1 FAR TG ASATE GooATelh ATATRT TIH ALTETHT THT =TI AT [F FET T5be
fATHeRT geTTafe FIHT AT 3 ST FHARIP! TR ST TAT TAH T Aol
TR 9T ANREY T =TS (AT T ) P27 | I 9297 1 T 97 L Spare FHATT
FTSTHT TSTEIE SFRTe T fqur IR | |7 AT SHitTs quTel TS TehHT LTk Afdebed T
FTIR [T HISHTATS BTSTHT (HITHHT TSTZAT | STl R03q AT R o AHET T =AT=ehl
FIHT FTIAR TRTATAT T BITHN 3 PRATRATT FoaTame! qqcd [T ar | q&ardl =R

* famfrar go@, gemad faam, e qar w1 e H
2 MATHEMA, VIJAY R., MICROFINANCE IN NEPAL
3 60 Years of Nepal Rastra Bank
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THAB] AT HISEE AN ARAT T Fel
I HiF=ER @E T &e Haa=ard-
9T& TUeRT 4T |

FIUEHT TATE Y ATATH] FTUHT Hecd o0
farraedars ofriera ®9ar 798 g&aqd
T s |

< W o 2

FITHT AT TAT GoATAR Geaeefl FHAAT Jaeel

YRETHT FFAET U, 039 FHISH @l
WA AT (q1) . ATHaTe 91 AU
79 deqmEre Haq dmrel a6a wd T
IeYT @l [ 7. 04y AT ATH qREdd W
frerg T qar @ qrew o an) fa@
afgdr | o, 9", 203 /1 gge AT
AR AYEATRT TR (& q9T I JRE (T,
fer. A7 qfedATS 4T | f9.9. 2093 o€ 95
AT (H&TT qAT ol FREAT HY TA, 093 /T
AR AT G (1T TAT ol FETT BT
qAHEE 9 G geAnad & | wEHAr U
FHITSTH TCRTATT (AN THET Faea ™ ¥ aaaTaetr
JIT IUAIHEA!  FHIGH  RATRATIES
FoAMAd AURMAT &1 UA, fqawmaer qoan
fafraamacieme ®Wer  BRATRATT e
FTAFHHEE Foadd & |
ST ¥ 0 @, AU
SRl T Y AT T A
aiforsa SepepT & U @
TR % T, 30 @ w[hl
qSi EHr frar | wHT
TAHTT AT TEH A3
gret W\ﬂfﬂ tljr'ljf 203 0%
T Q0 Aqd TR T AT
FUHT Taqd FRT T 23

TR Foaa® Qi
FAR TG A6, STEN AR, 7309,
HTFg STTh AAHUST HETHa=dd, .o,
SETAT fE, Hed awaTdes, a7,
ferarach as], HEd Afded, T.315

Ro¥3 Ro4Y Ro%¥ R093 Rozo

As>ofidell | gq



9 TR G | U ATSTYH &% A <AhT ToT T@ehl HITHT U AT TATT GIel THIAT 7 =[hT
ISl 0 o7l qATITHT faa |

TR A AT

AT IS ek, AT Sfeh ¥ JICIF AT Sebel ST TN TATIAT b T FLATHT TATIAT 95
T I RS U TNHIbATR] EAAT ERI RIS fata=T yara U af a7 qarges
AR & bl | TATIATE] SHUS Teh I Fatd T (4.6, 093 ATHT T Gl
Yol AT qHA BT G T=AT | AT bel qGPT ATAE ATaeh Pl HEH HUAEeS
BYHT T A b 7 @S ATTHAT (9.5, 0% q9=7d Fq1eq
IR T TS HEH NHThATeh &I TEd ATTH F |
P FoATATH TT ATSIIT AT AR, I T Aep,
AN AUAYHTT q§ AT Sehebl oRTAT RRar TTewepr faar |
BT TS AXHRET 0 FIAeT T AUl AT Sebebl 40 Freyard
TN & G |

FITHT FHTAT ST

TATAATHIAHT [ATHERT TFF HUTA AT Aehehl TATAY
ATAATER TLT T FATATRT ATNT g HALAT AT AT
I THATT el HST AN T ATAaTarars | AT
PRATHATY  Foara AT | FET AiedT aTe@rarand
oA AU qfg, FTHeHT #1aad 203 ®REAE 9
ATSTHT forg TR FSaTeTHT ATAT | BITH TR
¥ FHART Tge SIaT TIURTAT FATAT &bl TET T
AT AUATE (RTAEr ATareeAT B STeTH g s
F=ATA AT | HOA R0¥0 HIAAT BTAB HATAT
& TITH SHMEAT TS @IXE TR BT AT FaTare
G=ATATH AT |

89 (31810 qa T3t JEuT PN



FT 049 AT faRre R, fawrss, drewr, fagrd iR (SRea), SuTenTss T gANEAT geed
FTATAT F=oATAT T [0 T TUTA T SAebebl HTATATHT o BRATAT LITIAT T F=ATATHT
STTHAT A1 % FATATEE R a7 g9 HH AN W | 9.8 043 A1 g9e1, TarenT=s
¥ UTERT, 0%0 HT faRTEAR 41 2089 AT §¥EaT 9w 9% (4.9 0% AT ATETET Ugel drIh
FEATAT AT A6l Teebl f9dr | fa " 208 AT q¥0a AT RIS qHT a= T TFH
FATAT faRTeTR rar TRuer far | fa. g R0%% AT fRIETTR 9 #aTdTers o
FTATATAT TR T AT FEAAHT THAT 9@ FTATed a9 TeAr | fa.5. 0% a1 omar
FATATEEATS &ATT FATAT T AAAT T 085 AT 7 &A1 a7 qadeals SIaqRAT
ard Ao AT | @RT R0%% AT SEE BT UIERTRl AT RAr | faE, 09 @
TUTATSTHT THT &ATT BTATAT TATYAT AT, BT ¥ SATT AT Teehl 90 | fa.9. 00%
AT FHITHT GA FATATATS T FATATD] EIHT TREATT T T TITENT> qTET HATATATS
qaad TATHRARY THHN AT TAFIR, O ¥ GTEl ST FATAT TIT TATIAT T1 BITH
oIl FATATE® ATd TRl 90 | T [T R, SeQR, WaqR, UMEr], dead, q@d I
FATEIATE HIUFT @l FATAIEE FoATATHT B |

HITH TSATAF AT
TOATHRAAT ¥ g

Aol AT TWHMAT A9~ Proepy FoaTer AORRTHT ST e
THIAT  FHPT W T OIS PR Alebebl [AINTSE 20T Al -7eAe]

AT | QEATAl ERUMAT A9 I, ST 9T & A AT E Jedrad -ge
ST Fehehl TULT MY Aqcd AT AT Siehebl FIABIRT (AR -
THAUH TSR GAGET  AeATAdaTe HAd sy a4t fade &7 faw  -"eer
Eb—@r FHATY=TT T Ao HATATSTE HANAT FTeE ThlSrard -gey

S fEe qoreEr ™

T | geEee FiAiqane

SE(ATS HTAHN AATH! TIHT FI TH THT TR T&TT TAT T Jal HISTH] TehTell [T
AE FAPRT Acd (el | (4.6, 2033 Mg 0¥ITFA b IMHH=T 61 AATIHH Iald
FITATS FFF Aqcd o [GATAT | IeTebl AAIIIATT qUTA A Aepard graretered T+
G=eATAhe ATATAD] Tqcd [ TTFIRT HBTIH TEAT A JTel B! AT T AT PR
A HATAAD] GHA T FooTeleh FHITAT ATTTeRT 9T | BTe] AT AHET Feid=aT 97
fexam FuTer IR WAty fa 9 R0%s G FUR FoATdE AAIAHT A TATA AHRE
giafdfaaTe g7 aredl | UF a0 §999 HUHl oarad qIafqar a7 GRERE a9 S
Afepeel A fav SaeT AUHHT UHHT TUH el FeT 4.9 2093 qfg Jurd qehra
qrebept faferse Sofiepr AfaRaerl ALHLATHT AMMHBY THITTHER FHA 9 AIIe® & AT G |

I>5ldel - g3



TR FTAGEHERT ToATAH ATHITRT ATETEE

faa qeTET sty RIRISID] #ftraa

1 |FAR T TS 203q FE - 303 U TAAF | TIE TAR

R |z fae FerEr g 2039 AW - R0 F(AF |[AAIAF | FH H&T AIRATTF

3 |F@Eme faE 2033 FIAF - R0¥3I G |WATHF | AARATTE
¥ | ETST STy R0%3 919 - R0¥Y¥ WIF TAIF | IIE TR

W |efesiar Brardn R0%¥ 9TF - R0%% WY TASFE  [STE TR

& |ferwm @ s 0% BN - RO¥9 AY A FAF ST T

9 |e=ad gHTE deed R0¥9 HTH - 0% Y FAAF | TTE TAR

g AR 55 R0%% 99 - 049 AIH TAFE | TR

% |31 U FHAR FTRA  [I04] AH - 04X FqF |[TAAF ST TAR

q0 | WA aTH ROUR FfTF - R0%Y HH  |FAEHF | ITE THAY

99 |enfersere e 0¥ HTH - 049 7 IANTF |G HAAIE
R | IS ZUTEATT R0%9 qH - 045 HiE TIAAE | TR FecATEhR
3 | foE duer j0us WiEY - R0 WA |FAEHF  |FrEwEE s
¥ | FHWT FAER FATT J0%R HIH - R0%3 AR TIAFE | FIBET TR
| Ferd gETE SrET R0%3 @R - R0%3 FAF |WAFF | FHFN AEeE
& | TR HTHA R0%3 FI(CGF - R0%% WH | FAEHF | FHEFEE AETE
Qo |feraryeprer fadien R0%% WY - R0%Y WEH  |ASF | FIFRT AT
95 | ATSRALT SETAr R0%Y T - 0% =T TAFAF | BTIRRT LR
9% | @A R0%c AT - R0 HEA 9 HATAT | FEaraq

R0 |fewl yHTE Rrareprdr 0% WA - J0R I q9 AT | gearaa

2 | s R0WR IS - 093 HEY 9 AATAT | gEdraa

R (IS @A 093 HfGT - R00¥ FER | qY HeAAT | @i (@)
3 I TEE A9 R00Y¥ IAR - 0¥ AT | A HeATAT | qrad (oAt
¥ |IH FAR A=H R00Y¥ HER - 00 HEW | qF HeATAT |qrEd (FeATTE)
Y| =T gA R0 WTF - 0WY T o T | AR (Al
% |drereteR fafay 206y 1Y - 0% ATF 9 T |G (e
88 fo180 qer aaif Jeur By




fas. HETE srafe gfafafer #ftrora
R0 | T HATeAT 0% HIF - 3099 FHS qT AT | A (HATTR)
Rc  |ITHIROT TETEAT 3090 AT - 095 A | 9 HeATad |Aiad (FT57e)
Q| B qER 095 FHS - R0 A1F | 9 ATy ||iad (157)
30 |IHYER MM 098, ATE - R0 HTY qF HeATAT | IqtEa (19T
1 |31 I gaErE iy J0WR HH - FTAGF qd FATAY |FET (5
FITRT FUR THE

STEATAT TRUTHT Tehd a¥aR=a] Aol JHINTH (Ml dftFar g7 =1 93 § Jod=1 ais
qg o | el TR 7 IR ISAAd A USeEHT U IRHETST 9T TR glg T8 avae
FEAAT IREcd g% T 9T @I FTIR] THEH! U5 A 5 ®IAT {Fald TP 90T |
fereerr Afaepter FEMT BRaTdaIEEas TR goATad GAqaTe HHEARM AeTarl {ag
P FATAT B TRl (02T | f9.9.3033 A/ qE@HE [HEATS FAPET AALAH BIH] =T
TRUTEHTT $HUS 99 TTRN AATTAFT AT AT TehalTe HISTHT [HITHHAT TS FTABTRT TR
ISTHATET FReTeT s AT | |1 T M dehTelld q1ad HeTqavde [qeiaRTH AIHTdTs GoaTds
qfafaeTe HeTyamaededl ®TF T AfTHR FeATdIeT TR =T | 0% F9m@ Y TIaTE AN
g1 T AIIHTATS HeTIava®Hl (HIch TRT 999 debled [ATHd 999 AeTIavdd e
forat | fafa= TwamT geTafy a9 €% FTTE PN THEE FIAT 4., 04T FET 7
F ITAAAT | T TLATT FHARN FooT HITA] BRI AARAH HSATs FodATdd ATAITA 2 T
IR AT HETTd7d e [TIh THHT A RN g el AT AT TUTe GIhRATE Tehld
FITH AT HETIaTaF Terads AISHIAls AETYarddAT [Fach el far | |1 qe=md
RIS T HITHAT HeTTawaeh (Hafth TUHTHT He[HHT dAlehd= I qfg (R @t 9q
TYETE ST ITSTRTHR HETHI=I AT (HITh §THAT | AT A HE Fh, TrHIT Heleh, Wl
YRTE T AT, TUGUIT GISel HHT WETTavaeh gadadl | T YRFT qATT HeTH =
FAH TEATAT | Jelhl FABTATLATT BIUH] THATT AT THE FRAFRT Afaeha =i faey
T FeraTs gHE FAFERT AfdEaHT e TieET | S8t 09 AT Fer faT quTe A
AT T gal o HeATdaaTe TAiacd T{HUHT ThTelT BIUHT TodTdd Aod JEddTs
FIIHT gHER! T feguar faar | fao are faser Free g9t 9u 9e=Erq fa." 200
HIGRHT TR THE FIAR ATTRAD] FTHBTS T T S AfeAT FATTHT AN A FAeATagdre
A FUSIATS [TFHATT AfRal | SeTel AaTd T FITH] THE FTAFR ATTHART TTHT
AT AXHRATE THLT FATAY foh g 9URMT ETadFH HIART g | TATIAThIAag aTaaFae
T a9 FRTAAT TR THEH 98 Rk Faeard 99 (A $rerl s 961 et

I>5ldoll gy



safy ()

FHF THE

a<

Hithad

2039 FHIT-I03R HIAH

TS fohae THTEHT |

FATAF ARl Elhd/FHITAT ATRAR
T O/ e wfusd fasrm wrdmrETe 3faw
PRATHATT =TT | U ool T HIGHTR] HIh

EAEAdre gral g=ereiq |

3033 HIfd® -R0%¥3 49

JgTaT foE

FTART AT

[ &7. dhaTE HITHT HISTHI

R0%3 919 -R0¥% g

EERMERR PR

F1H, FETIIF

HETYaradHl  AEO ATIER

9aTH T |

0%% 9T -R0Y43 HIE

quq<|H HTHT HelUdd s
043 FHS - R0UY HIY [ISAMEE TUSRT | & T | fasTa—TH HIIHT FISTHT .73,
(WETT7h) TMUHT FHIHT FGHT 7.3, 91
FISTHT ATSTATH |
R0%¥ HTH -04c "Gy |fasarmd ArdT EEEERCED Yo TY JHIEEH FIRIT AT
045 TH -RO%0 WIE | HERHTH S LGEERCES
R0%0 HTE -R0SR B |Te o5 HUSRI | Helya=da®
0% WA -R0%3 I |eferares I LEEERCED
R0%3 WIE -30%¥ 0H RTS9T ASTFVER | HETToT=H
R0%Y UH -ROYY AT | HEY FIhl LEEECES
R0%Y ‘:ﬁ—l—‘l—"f - RO%\© HTY | HIH Helh HelUdd s
089 WEA - 0% |HrAr eTHl Afuewrdy | werdewa®
T
2000 FAR -09¥ AR | SIS TS | HeTHa=I / THE
FIIFN ATTRT
R0WY AT -0\ AHI | farourerre] fsy YHE FHE
BRG]
09z HiEX -R06R IS | IASH HUSTE THE FHTAHT UHAET THRT ¥Q(W) FHITH
(THE FHTAHTL HiedTRl ATNT HITHT T 7.3 BT
ElE)) Eiaiisicacall
30 IR - 9T oA THE FHTAHTT
BRG]
FITHT LT
fq.9.3039 AT R T THRT TepleA [ATHRT TooMF 553q sriierent aaw<t
IR S3ael 3 FAT FHARE! TR @hd TWH 90 | yrfpae =7 =7l 9q
.8 0% "R R AT FE4F ARGH ToFT | WEAF  gpmE w9 a9
FHETIPT T 9T T | & T& IR AT TR TR fyggeg 9
TFN ToH X TAN AAE, § TAH FeAF T 4 AT gy 3

TSl YEVEl W T | XA 303 TAW dfadd @

8§ [o181U eI o1l JR&UT DB




STl U= IR T AEZ Q AT AN g T AfgeRd T HorAT Trdt aiRuer fasrar
HIAHTATE ITh 9EHT T fae fAor fer | a9 T 2033 ATEHT ARFEY 39 A1 9aers qed
Algeed IeHT aREdd T 35 AldEd TRdTe AfdERd o@r (9N T AfgeRd qRa fa9nT W 98
¥ fq9TT AT GEATSUH! (9T | T AR AHISTHT [ASTaR AT W Al geAl agan
quet f9T | 7o el (THEr drEaeaeddr auIiTy aRawl GoHT 99 g% AR U 99 wfaswd
TP TIAT 9 TR Ffg TE R0YYTF AT GawIF, AT HeTHawdF JAT HETTawaeh
TeE% fOeiT qua fau | fafaw T qed 9 aanl 99 §3 T STkl qRcAaR ¥
AT TEFTHT R0L0TFH ATTIRET Fal TGe® Haldl T FA A=l 35 HTIH RIS {27 |
TEEET AT TS §O P TMHHT HATAX 3RGFH WHehAT [l THTAT B F2T Tae® 99 &4
fa & 3093 AT FITEFT TRART ¥< TEHHT [4.7.306% /94 HT &R & 0.7 2065 /90 A7 53 AT
FHEATRT GTawa] HIAH JUH (AT | T TET o BITAT BT [TTATT TEh 3 |

FITRT FERAEEHT fafaefreoT

JrATHRT &7 ST A=A AT &TFHT AT SAehgenchl AT AT M 9feg o0& TP Al
TR FTIHA FATAT FARIHT YTATHRAT &HT 7 bl AT | I 9%.9% T 9% TTHT AT
&7 (Small Sector) FIHAATS T 9% AT MH<fTd =l (Supervised Credit) 19 fagar 9+
T 9R&q AT 9°d ElCa FTIHA (Intensive Banking Programme, IBP) &1 &9HT IA: FTHTHII
TRAT | A9 FARAAE G 92%9 M@ grafAEar &3 &SI (Priority Sector Lending) THHT
FHH FoaTed AT | 0T AR TAGF A9 930 9t A7 Foll Fahues e avH
AT ITATHERAT YT &7 Holieh ST {97 T PIT ATHT STATTTEH TET TeR{AhT Fotiepl G
FAHH FoaTAd TAT | A AT debel FHHT: TAHFAT &7 FA1 FAHHAATS TGS a7 T
It 9@ a9 R00% (f9.9.3045) are AfFamd aEr AT Targe a1 2009 (f7.%.30%Y)
e ATTATIAT avg RS HITA T3 ATUHT HET Foll &I HIAHH THT Tv5 G FaT |

e ®THT YTafHear &l ol GRE T4 T G buel (a0 d7T ol qReTT FIIhH
THA FATd T (9T | TR HAaud AT FEFHAEE Thd g dedd qiq Haqd
FAFHHEEATS ARATST EETHT FA1a TRAT | (4.8, 20%0 &I FqdH TFATTAT 4
AT %=1, RIETd SRISHIR ol AR ol &0 HTAHA FATT ARTH (97 | 3040
I TAHEAT hige FIS AT, ATHI TRATTATET Feafead fafqeT &=wrd Foihl e qar
HTEhTad Avid JaTe TUhT FHofleh] IREV AMITHT FRhes qU FATAT 0 | =
R0%0 T TITHAT ASRTEF ISR O ALEAV T ALHIET ATl GRETVH] SHFLAT TR | AT
FHHEEH F FAHHEE AT &TF FoATATHT AT T HAIT FTIHH FoATATH |
AT Febrd T THIHT AAHA AT |

fa & R0%0 AT AET TAT FRIAT Foll GREAT FRAFHAE! FGeAT AT | fa & 0% Frerdr
AT q9qT I 3 A FEEA qF 4407 | 9.7 09 e AU TERS B HoArar
TS FE fad Wi astr wufg Fue afq 48 093 ATAHT gE FTRHET ®UAT F
FoAl FREATHT qEATT T | fa. | 00Y AT T TFHRATE AT GREAVHI TaeT Aled

IHIac - g



TEATAT FHI F¥e=d] FALAT AT T HUA FG[AAqIY FHoflehl L THA qzaTd TAT |
fa @ 309 w1 9ifeter qor GifeTe SRISIR ol JRET FEHA T 4.7 209 A1 fHarq &
RV FEFHHAA 8¢ FUT, PITHT TF FGALIT T I STAGEH AT YT Tt T 9
Hebe |

FOd fa.°. 0%y Faare g% qoAr AT qwamEe w90 fqg @fvg aiReEr geEEsr a6
TRETT T T TREAT FTAHHB! FATT TAT | TEATTHT FBISHTST ITAF T FIbT [Searare
T Fel FHIATYATT R\ fSedrere o URUR TH FEFHHAG Id@Ad BIHT AHAAT YT
Tt fa & R0%e At fraTer oo fAST deRer @ied TIRTHT 9T TS TEHT T AR
THT FREAT T AT o= =7 | fafag wRore 9.5 3043 A1 q96d TR T Y a1
TRUHTHAT 0%¥ T TT FTAHAATS I 9% T A0 Ifedr | 6 F 3048 are qea qeerm
FTIATS T ATHTR] ATHATE FoaTAT TNTHHAT 050 a1 AHE AT AHIU THTH] BRI
T T GREAT ATHATE G TRAT | 78 quATE {71l TPl STHT g aaaad
g AT 97 FSl [ @XE TRUHT qaTH AT BTAGHH FSATATH] el B |

AT {FET FRET FrTHT R0¥0 AT AT T T6d & T G qoobTeid THIAAT Foofy
foraiT | R0¥0 FT FAHEAT AT AT FhE® TATIAT TG GG TRETHT a7 T@q 9 AT T
fa & Ro¥Y AT AT Sehewe T H fashra SepaT TEehT fAarger qRaqer T (o qu qf e
SAEAT & TN 3T | 0¥% /T Teblelld FTHeR! Javad=A T JUH! IE9d TRATSH T T
AT (8T AT T T A AGRIT TRAT | T HHAAT FAB AT o EHHT [4.9.3043
AT T ST JAT FAT AT TART AT TAR T AR 96 AT | TG TG IR
YT AL Aok, HT FATAT AT A FIAAT WIHTAATERATE GHA I Grarmar fore e
¥ T ICATSIAET ¥ aAfeRedr | [ 0% AT Teheid T9Td AFRE! HAFHA 4T T
T q ATEHFHB! [METTR] FIE T AU AT | TN T9 G0 H B9 [q7 Fobel | T qieg,
T 3005 /0%, & fqedeardl ofde T=Idl T9TT T TIHT U bel b qor faxira gen
fAETSTTHT TUHT T AITEAT (8T FREAHT =T TAq HEd  ARIHRATATEEH]
AT | FOT FFRA AT R0%& /S0 F Fold a<hed HIhd 35 ATGHFHH! (M&Tqehl AT T
e SO TR AT W AT A AbT AT A 089/%5 FI HITGE ANTHT (LT FIEATATE
eIl BTATAAT T AL TIATT [T TqReqor fafqammae R0%0 g fem grero
FRE] qEATT TRUH (94T | Ih FaedT [Had a1 F1 qEAT HW UA, 093 41 Farq
TREA AT, 004 AR ETaavd goaTad g4 T g |

FL&IUT HHAT

fo & 039 ATAHT HST AT FFaed] AaLT §al ol &R Ao AT & I A1G &l
o w9 fa & R0%q AT Q0 @M@ WH AT | BT B AfgRaH gfd BT T 3 FRISAFHET
FAT FRET TH Fb AT G, | HIUET G AT ATAZUHT FoATbl AfTbad GAT 97 8T

8cC (o181 qer oot JEuT N



q FRISTTH T TEhT T | TAMT PIIHT (AT FAT BTIRHEEHT LT YT AT TEhT
ESN

T AU TrawHT FATTHA] FREAT T b Afapad ATHT i I=Ia STl a1 997 &
0 BWR TEHAT Sk AT fafaer awomr i €9 e« % Q 9/ T=E g9R Qe g | HET
AT AT T AT F.R0%9/%5 | T I ATGTFHH] [METTR] FRET TH ATTAUHTHT 9.8, 306y
T Ih AT 3 1@ T f9.H.300R AT Y A1 [ F |

FLEUT THRA T TET A

qeoprelid e 13,2039 /3% AT ¥&g AT HUTE HRT § FIS ¥ qT@d Hall &
T fafae T a9Er 9fg §Y AT d R0%R /50 W § A 3 FAES Holl THHEHT GRET
eI faT | T AT, 098/ 95 T UG § @I ¥o A Pl AT TTHMAT AT, 09 /50
AT ATSET FRE QO oG HUEATE TATE U TTHT R @ O, e ol THHPT GRETT TUHT 3 |

fa & 2089/ %5 AT HRG <R TG GIATHT TEHT § @ ¥ Ao THHEB! (AT AT HUHHAT 3050
ATV HATAF] T THINTH T ¥ FIE 95 @@ GIATHT EH IS T 93 @I 5% 79
TR GREAT TUFN T | AT, J09R /50 P T FHITH M T FAT o T HIT 9%
Gd =T TGl THABT R GaF TH B |

FAl TR Th Tleadl AT TR A1.9.2035 /3% AT HUHMAT FF T9=q M=y ®qHT el
TR B3 ATTH G | AT, J09%, /50 AT RIS T ¥O FIIE EATTII qTaT HThTHT Sl TTHT
B | [T e O fedreaad wreAT [qaeaTHT T8 AN qUH Fd T 99 Fe Il 4.9
0¥ JSHT ufEd! aTEl WRRTAT HUH AT |

FA AR T ATRT

TCBTAT (FITHERT 1. 9.3039 / 3R AT XU % 9,95, 0% AT AT TEhT {0l T ATF.R0%% /40
AT & YY,\9%,399 ATHT TEHT FaT | T T 19,3048, /%0 |1 5\ 1@ Yq &Y AT ThET
AT 908 /%% |1 GRET Mob ATRHT STvaT AT 80X 95 %, 3 FRAS LY @ ¥3 g HAT
afguet 2T | 79 q9=d hiHE FOHT IR AE [9.5.200 /9 AT ATSIIET HIUH ATH] &
3 9 AR B | AL, 09R /50 Bl AINERET TAHATAR BT HUS ¥, 3 AT 50 FIS
ATHRT AT TH |

ATRTHT AUHT Ffg T Jerred (ATHET 79,3039 /3R 1 ATFT AGAT aT9q 3383% G
JTTHIAT BT FUS q 76 U FASHN ERTERIAT ATEF F AGEAT & T B |

WA R08s /R, FTE FIHT TG ATHRT AT T Tasleb TEATTHT AT PIT FHS Tl
AT O RS TUHT T, | HIUA Ih ATA. AT T AT @Tfae Tl & |

feat gwafa
fa & 203 AT %@l 919 ®iA=r @RE R qqF TRUHMAT ATLAFAT THINH BiAa 91 07

RIESICCIR: T



Teafa afre i | " k0vo W omwewn @ Wi | faE ovs wvEra @ T4t e
TATSH FORAT 98 AT A hel UHT YRIAT TATT AT TAT TaT HITh! (IR TFITehT &THT
SIfeaT | BT FITHT AT Ad WG FATATEEHT STEET HTH HATAT FaT qeT feaw
FFITAT EIAT IEHT S |

AT Tgar

FAT AT AT T GTTHT AR AT Worl ThEar AeTeere! fafq= 3erepr 0 H=mesd a9
9259 HT Tk FIHRT FIMET ACSIC (Asian Credit Supplementation Institution Confederation) FITIAT
M| SHAT AITAH] ThaTE FAl YA [FITH GLATTh AILH AHBTAT @bl 9T | Taan
TIHAT TG FRAT [ReaR A1fieh FTAT TEHAT 7T ATThT B T BTl HA (HR=d? FeSTHTe
SATSS TR G | AWHT AT AT a9 91229 (.8 2049) AT ATH FAv AT FTHA
ATATSTAT TR P27 | &7 G901 FATAAd Bl GEASAT ATATSTAT T AbebTHT ATTHT FEAT
W 0¥ AT AUTCHT ATATTAT g9 FTIHT qT TUH G | T G GEHATHT 1T T
FRATEEF] FHARIET AN ANAH FTEHH THT FoaATdd T9 TH G | ACSIC HT 8T ufaraT
HETILHT 3 HAFH (& HHEE Ja T8 S |

e '\EEW 61fd<irb;q TS International Association of Deposit Insurer (IADI) HI Il
fom fafg=r Twaar v wuufs R &9 Gl 9 | TAM, [ADI of FouTam YRl fatae
FAFHHEEHAT T TITAAd FEHTRTAT TATST Tl B | [ADI BT TEIATHT ATHT JIBTHT =T
qa aTE® [T 9 9 Afard A 9ok AT AW Terel GEAdreRl AT SERre
el T G |

yo [IIGU AT DBl JYREUT DY



AY

FITA FFAINESE JUTATATS ATAFIT T Gg AoTepl Gl T FFew, fyeaw @feq wiews
faTIeTg dTehTeld THIANT T SISl WIUHT 8T | &, HITHT AT, R0%¥Y/¥% a1
AT TG FHIAH] 96 TRHT (92T |

frrer

TATIATIT=TT FI0e fafq= THIHT ARE F@ile IR T8 T=Tdl SR AETH | Ed
TEATHN TIHT TTIAT AU G 9TEATT 3§ AT I Sebel TR HEA ATTATabA FaTH
T T9 FATATE AT AT (b 7 Hecaqul JiaeT (Hale T S | T 94l Afharg
T G | AP AATAT BIUR] LTI HEAH! Teb 9T b qoUT AT GRAHR [Tebrael THA
FIUATS T T AT EAT [T TedNT T B | ISl THIAT T ARhR AL
HATAIETE FIUATs TA ATTHATHE YT T HIUR! (G T AT ATSTATATS HTATAATH]
ST TEART T4 ATTHT B, | TH AT TATEIPT FATTHT BT HABHT [FT FFThT FCATHT
arfr fafaet #rRHes Foarad =T | A e B FTAHHEE YRR ®UH] AN TRT T
F ATTIIHAT TGS T AT T | BT HBEHH THA g7 BT AP FeTdT I Tg
T P Y, AT JAT HIRTAT & TAT ATETT aHT AT TATIT 2qel GoaATele LT FHATT
AAITF FIAFHH THT TR gd qbed |

I ATASTAATHT [l 98 Afdig T aar o faxira gomer gfq faeaasaar afaaig 7=
eI TRTETT T4 ETAGFIER AARATHT AR B, | T ToaATeT T FIAHHEEHT A=
AT U1 TTHT TEAT JOTAT AR FATare a9k GiRepR T S | Jar fauaesar
TS FRQTIA I ATAYAHAT a1@g | ATH AU A=Y faxiid Jomeires! faeprE, Tmfae ¥

I>5ldell  yq



S qe AT BRERITIE

I olUTe] bIgiolchl ST

BIHRYATG IIATDICT*

qREERT

dfFg & Sfq ATHTE T FRIAT TATIT GITUH B, ATdd &IH d9F AMGHIU FAHEE
FHET THI ATT af@=g | T &FF g9 Ed T TR a0 T, FIR T
THTEENT (HIHT TF GO0 HAH 9 T ARG b1d e qIT AT Aele 1 ATH
TEH ARTIF] [qaTehT ®TAT MGG B | (Heraer dRem, faxig a=sr o 7 s
AT PRIARATS AT TS aeiiT QA I AT b qa7 i FRIemears qefed
¥ RIS IATGT ATAVAF g | STeby hOX qAT IOT UH, 0S¥ o TFH fatad ATATHETS
THEITIT T @IoTehl G | TATeAH] (aird &7 g AT Pharsddrdesd! Ha=omT a9 Tad
el AfHHT Hecaqul B | TREfaa JREeTHT T8 THHT ATATHATE Fafeal TR JeR aqud
ATTITHATATS TF ATAGA A€ [GTHT T |

T M@ T8 FRIAR, dAAdEHd Tod, I geadnT, fada qeem
. gedfa:

g% qar fadia FeaEEHT HEad: EHl BRER g | fadid EReRel qREhTdr qar
SaThatedr ¥ fMeraedresr fed va auy faxirg qumetiel Ttacastedt fauaersg ar &ee ATl
A I TAUH 575 | ToIeT ®IH] & FRIEAR T FOHLEE ganefl a1d axnag g ra=
TAT ATAATST TN SHRTS T Fhal [FaR Je TR0 ST T G ATRII F T Ak T
TUEATE g9 e | T AAUTF TP JATe® qhel g TRl AARATHT o a7 faxiia
FEIE® SN T Fleidlel AT LTl AlTd THT A= g A9TaAT Tewg | [aeaHr =
YA ¥ STTF FIAETT TUHT WAT Sehese ol q@adT g ST JAqT ATarsiredl QTR
U U T75 g T IaTex i B | faafey & ¥ 9% e Hhige uvg #ud fafgee snfe
AGHT T g | favasr fafa=T Teeed gos a9 9Rat oRe ThHE! Sedrsil ar serar
g Tl qTewg, | JATAHT 9 J=AT SATAQTSI a1 ST AT TRHVMHET 9 qrafd SaAraarar g
THT G | AU [qeh g fatqee a=q STt ar st e Wuest fan | wedr Rt
BIIATE HH T2 A (aA (bre® b I @bl gy i Jear AT TEATehl
SifeweTe Teh g AT 9 g |

* Jqaf=a, = qiveq ieared, THAET, FTSaTel
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S a1 faxira (HeraAT @ g SREHAT a1 AHAtAT S TETe ST 8T AN s A
TRFTTAT T=aTHT SAHavhe WIHAe®d] id Foial edl dfawg | Stbg Jia fqad qar
fagTeesdTs Seaad T FHfead debells SHaTs ST edl S qRa=e T & T THaH
T g e qar faxirar Tearer enfder 1o ¥ agATEr 9 Feddes 99 faqer wfaermfa
I FER FAATTEHT ATSA AT e a5, | 5o T AehebT [AETRAl qAT ATEhaTs THT
BT AT T2ATE 3T ¥ AT qHEel TRTAT o fo aafaad T&dT Fael FgvaesH]
fafed g7 T | a=AT ATIRITaE AT UHT Ak T THEE® M ®9HT, q9rfeE, anfer ¥
faeereamdy ®war 7 fafae saar afwa g7 @ e |

2. faftramesfa afvwmomn Sfes w0

U ZaT AT TARATIEH Teu TH sfaeg | faeraa: fdrasdier fémsr sqeaT e
TRETTAT AT AT T Aid® AR Toas T g | IRETA ARATHEEATE
ATRT T IE9Tel ATGATHE AN FFeFa" 1 R AT T Jg9T TIAT TEHl 573 |

Y FHIET FIE Fifced (TR o AT GG AT ATHE [EAFHT aEIH ATTF
e a7 FH Hed S@TIH, PITHI TEIAN TSI (g1 T&0aR Joei@ Tl qTees, | ATdfih
TRTHT FHA ARG E TG qQT TXAT ARIGH Gl g gard faeawR sfa=g | saangfs
grafael TANTeTS ATIRTIE AT §EIART THeedl Gl [qaried agal § | AR
FR UA, 9593 T WA AT |, 550 7 Afepg & g fafae Fewesd! awameH
T TRUHT B | ARAT [AfTHT AT TS = A6 HeldTs Gebraral T giagrardre
AT faaTe TH B | AehF FLATS G¥ErEA 9 Fundamental Bankruptey T g9 HT Banking
Regulation Act, 1949 T Bank Fraud T &&#T Indian Penal Code ™ SHa%4T IXehl ITews, W =l
sATEREwETdT FYTATe The Negotiable Instrument Act,1881 &1 THT 435 of Gg FUTHN BTAT
EEYA TXHT G | TIAHT A(ehg FUT TIT AT U, R0%¥ o A(eby FETPI T TRATHT TLHT
TATET ATA 79 A Afehy FERAFIRET HALE! AT Fooi@ THT | TT TAAT STebg BT
AT Uk TR=gE- R THITSTHET HER AFHATE, WAl a1 3 31 ¥ W q&A HEZ
F Il Tl @S, | THATIT SETAH FERE® ool TXTH T |

" ATIERT I GTAT @led a7 IHH SThTAT AR T T8 |

" FAgRT BIHT THH [Febled al JhTAl a9 qa |

» ORI WTHH! TRIANT a7 AR TN TR ARl [ a1 fad T8 |
" ATIRT BT FAT (A AT o 78T |

q (fad 39T) Chakrabarty KC, Deputy Governer of the Reseve Bank of India, Fraud in the banking sector- causes, concerns
and cures, National Conference on Financial Fraud organized by ASSOCHAM, New Delhi, 26 July, 2013(Available on
https:// www.bis.org/review/r130730a.pdf)

R Indian Penal Code, BR Sharma, P. 4 (1.

3 Banking Offences in India, RK Chaudhary, New Delhi, P. 11 (37.)

Afehy FET TAT AT T, 0%, THT (@)
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" (Rl TEIINT T AG |
" fepy AT, AT ¥ FERAHT TRIANT T G |

v ol TpH e ¥ IR 9T T A9TS |

" O AT TRATSATATS AT &4 T\ a7 qradr A T8 |

" RIS AT GTal del T=aTe I al SITA™Arsil T e ATl qarsd 9g |
» 5o a7 foaxiTar TRAT AT FEhrr FEAT AT FEATS RS BTH BFRIAR TH T8 |
" QI FH AT TAd qedied q97 fadrg fgaer qar a= T87 |

" AT AT q9T A FRER T RIS d8T |

" THREH FREAR TH A8 |

" TR AT Afehy FRIAR T 78T |

THITT HeAThAHdl qIT aed Afch, ITHIHT, Personal guarantor, ATHITEl 9T EATHIEED!
Individual group of individual SITART ATINE HUART T AT P qIT ded ATheedl
HIAHATE T TISH | A{Fg FRIARHT T g FIH FRATETHT STAGTST, el U Afaqor
FTIEE® g T T JFATE T oeF T SAehepl (AETqehal MeebaaTs e A=l qar |1 F1d T
FHARATS ATH T v | AT T T&T @TAH] JIRTIEE S oo, HgT qAT {afaa7a aree qar
Sepepl TTT AU T FETAIN GEEfeId sfgwgd, I URTgEEeRl Contributing Factor =T
ZaT greed, corporate ambition, cyber security issue, negligence or lack of proper consciousness,
premonitory, supervision, customer, and employees awareness level @1 fa= Afeh=s, |

3. fawme=wn

AT fReideTa T fa=afasadr #2 Thaaaad Aide Aiatataers == T | g, =T,
ATHT STEAT I [Aahlas SIqeTaHl T (97 | YqaTiad TS AT AATCh] HIHTH THb]
JETEXT B1% | HUTAh! (Gl Aol HT [qeadavH Tl T8ehl (9AT | HealdhldAdhl AATHT
STHATHT ATIH FRIEAR T SHATRT of Maid o Iedad TH 5T g FTLATAHT el
qTEw5; | TEATARTAV STTEehT ITeATHT AT FRIAR T=dTd" T FEae Bl JTo@IHT T T0ierd
faear ofde T F=aTad 9 TITIAT Tl TR FETAT FMH 7 2Afhdl (aHE IJeetad
TH] FSATART AL THT TS, | THIATAREA] ool UHT G, Blidedebl ATME,
e, A 9TE, ST Wed, JATMRIAV Mgl Wi AfGHT AT 95 qemRE
STEATSh! FIATFH T TATAR] ATTIF SR AIRTIEER] THLT FHIETT AT | Tl U,
9290 ST TUHTS AT ATg ATITHIHT [ANTwT JraeTvehl AT @Il T T THATIHRT FAIATE
ATRTAFRT TN TE7g, | 9T e fafres UA, 9333 9T 9% fa & Q'Y #1 Jurd o
fafdger TATIAT AT | A7 Sepebl TATIATET angfae Sifehg FRER 9% 947 | 9T AT SF
TH, 09 AN 9Udlg {4 T 093 TTCAT TUTA A Sehebl TATIAT FAT | AT TAA TATABT AT
JUITATHT HEcaqul ANTETH AT | AT UA ST ST o agaaaqand af UF qo7 I8 d=aiid aeebl
L Regmi, Reshamraj (2007), Banking Law of Nepal, Lumbini Publication, Kathmandu (p 6)

% IHH A9 YA T IR qF TET Afh T &7 |
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fror oo T FER AT ASATART HALAT TN USws; | T L Sebe] THTART FrgTa
ST =AY TeTRT Afepy Afq qar Afepy FREREr Atataaarer el fifq fam
T TE T ST faehre ¥ AHH "ecaqul qiHeEr el ATTH B |

HeAH! TH, 00 o I GIET=ad, FId T SHAFET FAATE FAY FAT THT Mawg | A
FIforsyr S TA, 3039, FW e S TH, 0%, AT o UH, 2039, il FFT T, R0%3,
fereprar S UA, 04R #T [AfH=T Yraeese It UAHT Jooil WUHT ATEIE®D] FoA o T
FIETATs [ T TUSH] FALIT Tl <f@vg, | faq FFAr UF, 0% qvqq fata~ faa
FEAEE U 90 | fafawg sfgeras U4, 03% o [Giad AfTeRITER TRETT T =6
HATETHT HTAHT FolTh] HALAT bl aigvg | [ebrd o UH, 043 =iiq fata=T faerg
Jehe® TIAT AU | T T AT I §b UA, 045 of [HET Feberd, il FaTe, ATedl ar
@IAT a7 T HGT ST qT RebTAr &A1 faaeft fafqwsr srem 7 a1 o g7 aoas
AR TS TR HITAT TLH S+, |

Sk T fairr FEATRr WO ST UA, R04s TAT (HIHTECAT, j04Q o dF qoAT fairy dearer
HOT AIATTEE T TET f@el SRl aTe HRate! [FART T HEre qiar &4Te I6H AHAITR
T HEET THT g A b adr [ Fear ey U9, 2053 o {91 goirera a1 Soreide! o
fTETaeRT FRIER, AR AURT AT e faada 8T T &1l gare difeTa! sTaiaadra
ane fau fau qor faeflt fafawaerr sREmR 7oA #9 /T R SaRar &1 ar Jea
a7 39 TSI g AT TH UG | I UAATE @ISl TRI R063190 AT ep e faxira
TEITFAT TH, 3093 WRT § |7 THAHT THT Q03 AT A9 Frdewdrs HOT AWl Gl
el Wl g | faeell fafaaa Fafd = T, 09, @Rl U, R0%s wFHl UF, R0%3,
HIAGTT TA, 03¢ THAHT eF faxiia FEATHT g9 FORoTT HTIET qaiead fafqe Hrer
FEATITE e T | TAATT TEAT FTIHT AT Thic TAT AR Jea T FFIfeed o
AT T TRISTETET TeRfTHT HedT TAT faTHw HEerHT el ATHT SAawdy qa7 FEeraR (Hareo
TFHT TEhT HALATH] FANT TUHT TGws;, | A{hg AL JAT AT U, R0%% AR g Faree
HIATATE AT LRI forst nfefer weher® Ul HeTAT difehg #1A ¥ Frfafy fA=r Freafas
TTAH FAX 36X g1 AAT Haell AU 3favg | el fqaae dfeg afer quar sves
[RESIGCIEE EE= i

o ool (fafra frafya) o T3 3099
" YT I Ak UA, 045

v fafqua afaeras U=, R03¥

" Sop qur fai HearaEeT UA, 2093
" IR (SeMEIHH) FRAR UA, 053
" R HRER U, R0%3

o VT, 053 AqF ¥, A F s 7 &3
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" YNRER HMERT T, 04%

» FAfsd wovrg fAawe T, 090

" FHE EIEI (FAT AT3Ueeg) fAamer UF, Q0%%

" HEIS g q9T " (TR, (e ¥ ) U, 3090
" qRERE FHAAT FEIAT TH, 090

= & UF, 090

ST FAT AARAEETHAT Gy FORe®dTs Tl T Agqhedl &al (q99 FATGRT
frafaa, smafera v frafaa 7 yaeaey dfey Faver T aEer T8 #@fFy FER g
T UA, R0%¥ SRI FUHT &1 | TF UF SRI FUAfS 797 I dehebl ITARTHE T MRITcHE
9 FTIATS G3E TATSH FEART (g TUHT § T Ih Abebl (MAWT g PP FOLE® U
FTAT TR TH{eE by QUUEEH Heaqu AR QR B | AL Ahdl SEdETE 9
HETe® TATGHT AUH G5, | A(hg FITT FIAAT TV FATT 4T {a7T AqATHT HTI T
T BT AT, ATHATSHA T =g [HETUrEFe=l Gral FI Aadl TEHHAT A&l T
HEd AU ATHT qHII(g AT AUH T U &Td HA=aTq Tl B |

¥. AT AR AT TALFEE

S qar faia e JedR WRATH! ATAARATETT F SAfehy GUCATRT AT g AT
iafafedr @ gHewdrs HAAH TRRTHT AT I AXATATS avgd 9 JoTeirshl [
TRUeT @ | FEqT TREAT Adtatues SfFg JUTeTR! Test oarediasg g7 F9Y g, STadrs
RISTART FAA AU TR §75; | AITHT ATehg FGL T AT UH, J0%¥ I IR=gg 3
I TT 3 2N THT Q¥(@)TFT AUH (T FAars 9fhg 97 T Jooi@ TRTH G |
&7 Utad FTde® a9 IhR A |

" SAigERd EAHT A7 THRbAl BESTT YT TR AT B Alch a1 F&ITehl ATHAT Tl
@ledl a7 THH TTHIAT AT T a7 qh1Al (69 78+ | (TR 4)

" g ATHE! TRIART TR THH AR (@ a1 fod T8 | (THT &)

" yElEd I Fl fad a1 faT 78T | (TR 9)

" FHS((Rl TEIAN T A8 | (THT &)

" T WIATHT WIS YW AFTHT T ST A = Fliefad 78 |

" AlERd YA A Alhel @IdTele ThHH [Tbled qgd |

" AR BIH YTkl AT IHH THAT T a1 AG AT TH 78 |

m  vRdl fEEROT 9T T AT HAH FAATT GST TR FAl (o ar f&d 78T |

" fgqre TAd HeATh T AFTAT @Sl T Fel [ a1 fad T |

" Rdl [EROTRl ATIRAT ARATSIATH AN dGT T Hell [ (a7 78 |

" [T AT a1 GAT aMfex T5 Foll draem I T a1 Iqded TRIST 78 |

" RN AT FHANIEE [ATATEA FHITH aledh AT Hel a1 qrael fad T8 |

= dfFg FYX JAT T TA, R0%%, THT (@)
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ST TETTIPRIEET [aird T Ul ATh a1 ATAERA Hfl [ T8 |
FERT FREA AGT FHS[ (o a1 fad 78 |

forfrar Bfaarar TIUERTT ATHHT FTeier TRAT TATIAT T T fae a1 fam q8 |
U] PRI TAATH] AT HAT FeaT TGl HAl (47 TG |

oAl FraaT ITA TRITATTT B (epiaqael gaar a1 o1 fa= ar faq =78+ |
TRl HUT GST T FAl ThH G2 a7 AR STHT el TRIAFRT AT HHATIS
AR T a1 fad T8+ |

fafrar Tamel TifqUepr =Afch a7 TRATHT ATHHT F TehIEH! O FaTE T T8 |
dfery TIa AT T FEARTPT TEIANT T 78 |

fagrgerdt a1 9% dan fadir =t fed yiqed g7 &+ #1d TH TE@T |
ety avafa faems fasr war snfas afrafaaar T g7

ATET ATEeRT RO HST ThH AT ThH ITET, ¥ @Rg q9T 9T T9 78 |
el UTRT ATel IRATSTATATE AT g TRT O a1 [fadr A9 T |
FESATT AT T, Fel qoars, Fid a1 STAdrsT T2 ald Al 9¥ofSd 7g T |
S T fairr R A1 WERRT FIAT AT oS FAITE BIHPRIER T e |
AATAT ot qoT fad FRER T WST 784 |

Rl FRMER TH A8 |

TEFT AT a7 ol AT A JHATS TR AfAs AT FRIAR T 7ET |
AT AT TE(FFIAIFIAT BTH FRATEET FI TN fa2id T 78T |
afFg FIX T TURT, AT FATAT a1 HET TATST e |

fFg FRERET TET HTAH T4 297 [z faxiia PRIERE! TRINTAT q97 STamhafedr
Sty & feraearer fea aar gwa fadir gumrelier Tanfacastedr fawaens #=wr @ afes
FT AT FAIIHIAT HTAAT ATIRITERT (GBI TURT &1 | TSI ATIRTSTHITTH IfedAtad

FIIATS AT HTATAT U FIAR TTHT Foed@ TS al |

¥.9 AT Jae e
fatfaq #ex Heg sfred ¥, g% qor fa<ig UTEET 99 TERTCHE A9R T SEHTS
foreor T8 S qar ol qoeET fAeaaHEar dered 3¢ Sy maRavevdl BT

saiAted el shavg | AEEHITH Afhy FET TAT ST UF, R0%¥ F UREHE 3 A
THT Q¥ T 9% AT TUSHATTRT T TRTH! T | THATNT ETATANAH STFEAT TRUHT Mg, |

TET UAHT THRT 3 AT Jool@ WUHI AAMIEHd &IAT a1 Fdbell BRISTT 997 T AT
FTAHE ATch T FLATH ATHAT GIAT @led a1 THH TR AT T a7 AhAl 3
e FGIAT, Ak ATIHb FIIAT T THT 19 AT I HURT HUNH AT qRATSTAT
AT g4 RN WO AT AT A qg HALHT [T AR {7 wwrg fowr st
ST 7 3 WA &9 |

T ool TUHT AT F FGT (TTET TAHT TR Y, &, O T @UL (9), (F9),(93),(3),
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(),(B),(30),(%) T (), THT 5, %, 90, 4 AT 9%  FHITHB! FH H1I<) TAT T
FTN TP IETTTHITHDT (G TUAT FHIHT WA AR 6T THITHBT bF
¥ fair =1 faeir awitew sfvarr g |

(%) T A BUATEE foRl 90 Uk U hT,

(@) T ATG TAAT TeaT TG T A I (&7 97 g quata 9 Tuae #g,
(1) TETE G BYAIAE TG Th e ®iaeq 6@ 9u fi9 quefEg =R audqT %,
(9) Uk hRI€ BUATTT Tl 297 FRI€ BUAGEA {6l 97 =R qUeg T T09F &g,
@
(
(

) T BE BYAIT TG0 T B BIAEH [l 90 7 auefg 418 99 @e,
a)mﬁ@ﬁﬁmﬁ@ﬁ@uﬁm%ﬁwmaﬁﬁawm%,

" ARl TAd HeATHR Trﬁ FS0 [ a1 (@R © 1 @UL (F),@),(T) AT TH 93
THITSTHRI) HITAT foiT we7g favT aHifss SAfearer ¥ =) avawd &3 g4 a1 g |
" S a7 faxig GRAT AT GehTd TRAT AT JUATE TS FIH BRIER THT, GRATH
FRIART T TGP FLAT T Feel T IS bl Tl ATeAg (b5 BRIAR (TR
%, %% a1 %@ THITTHR] HEI™) TTHT IRTAGHITSTH [T TUAT FHTHT HEAT AR
TETaHITH g ¥ fomi =1 fomiy awiteH Afear gq Ew g o
O T9TE @@ ®&ravqe! [a@il U Thefg a1 aUaFq e |
O A 9T ®UATG T FRE EIATGFHT foiy 90 A g ur=r aua+ #7 |
O T g ®IITSHE T FIE EYITGFHHT (oW1 HU qrerafa AT TIaeT 7 |
O TETH FIE ®YITIT | SATqqep (6T T qrai Qi auara 1 TUaF &4 |
fomit o I AAfE SawAT qUAT FEIHT HAT AIR 9 AE SIIGE AREET T 38
TG FT g8 |
AT TRTIPRT T FHARATS T TE=TT g7 AHHHHT FAR THT q@d A GLTH! HrATAd
YRG! STATHT HTH T Ak THHER g a® |

FITHT JANT T, AYCALT ETHT Fevd a1 Hel qATST Afch a1 FLI1 9T Ih ALATH THE
FTAHTE AT TR AT FTHBTIHRT STGATHT FTATFITEH T TR ATE FALIRATE G TATIAHT
AT AT § AALAT B, | (THRT QU(%)) FEX T AfTch F¥(-a ALATH] AA, ToaTdAF, THE
WWWWW@WWWWHWI (THRT 45

¢ dSfepy FEY JAT AT TA, R0%¥, THT 3

o dfhy HET TAT AT UF, 0%¥, THT 94(3)(F)
w  Sfehy HER TAT TATA T, 0%¥, THT 4(3)@)
w AT HET T GAT TA, 0%, THT 44(¥)
w  dfy HYT TAT AT UH, 0%, THT LK)
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AT 1T [oR0d THArs ATEwaT AT Fqaaehl ATARAT Hel & ATITFRIA G
AIEATAFT %% a7 91" g9 ®UATGEH AT a7 g9 AT T TS, | (THT 9%)

Y. SrferaRTIaN=:

afFe FEXHT AT, ANTASTT T WET SRS S1hg FYTTFAG BT HA ETATIIBTRT
FIHT TET TP &rag, | ATl GRPIX ATAT g THI q¥elg UAHT § TN ool TUehTel [oaTe
UAATAR HETHl FRATEN g1 TUATIT Tl &ATIRRATS AT AIHRATST RITR] HETEXE
AATIRR LR AUH 137 |

F. T

dfFg FX HEHT AT TH SRR T AUA GEABT HIA AT I qAT el
fepraeT T@et g |

g, JfvEeE
FTSATST FUHBTH] BBHT [T AXHRT afehed wATAT ATTATST F2q Y41 T Giqwer THde!
ATTFR &7 Ehl G |

T, AT T T et seretaar /g1 amy

T AR FHIT 200¥10%193 AT {00 T == A=TA (HFATEAT, 2093 &l (H7H <& THITH
Q0 a1 = ARTATHT AT ITATHD] TS T SANIRR FHA AlebeblAT (AT 068199 T
T ¥193 HI IASTITHT TR Felege RAATATAR HHT: I= AT, (ARSI, TATH FoIeArd T
I=T A, TRATRHAT THA AT THATH TS AUG(, TSI SAATART T&IT BTATF R
QAR T | THA JMBTRT AT STATHEEHT (F THITSTHBT TIERTF STATIRR ANBUHT T |

- T AETAd, faRIETIRET AT SHAraars 39 AaTdd, [aRIEATR ¥ Al AT
TRl TIATH T FXATAT TITATH, AGAGFH! TTaI8Teh SATIRR Tew AT Al | 3=
A, FaRTETRE! FATH FAATEAT (AT 004199103 T FMURTER ASTI=H T G=AT
THTRTA T AT TAATH TS TN IoA AGTAd, [aRTEATRET JTTeTeh AT RIS
TATH ZAATHATS [¥h{hURl B A ITh AT FAANITATS IoF HAQTAd, [aRTEAR SATH
TAATHR! &TATTHRR ABTRT G |

- 3T ASTAd, AAERE AT STATHA] 9=d  AIAd, TAHIR a9l dl Al
TATARTST TAATHD] TG (ATeh SATAHBR ANMBTR S, |

- T ASTAd, TARIRE AT TAATE dRAT>STeh] AT ISIATIHT I=d a1,
STHEFITH AT THATH AR &ATIRR AMBUH B |
THAATIRT YT SRR AIBUHT 3 |

- T AT, TSR] AT SHAATIHT IoF 3TaTeAd, TS bl Ta(eTeh ST qITehUehl
3 |
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- 3=F A, GE@IE AT SHATHH] I=F AQTAd, TERT 9T AT A<D a7
TAATHRT YTTTH TR TIBTHT T |

- T AR, JIURE! qEAA ISAATHD! AT FAATHH] I=  ATAd, T
qIqA THAATHH! I SATTHR TPTHT G |

- BT ASTAd, Y TUTeRTSS] SSATEHT 399 AaTad, JedlqR a9l &1 FAeaiiceh!
AT SAATI D] FTGTTh SRR TE TN AIBUHIAT AT R06%1¥193 BT IATITAT
JEHTRTT FAATATAR Io ARTAd, TR TITAITSS SAATHATE T 8els TedlIX

\ﬁ ~ §|
- 3T AT, EAR! AT STATTH] I=o AIAd, TEART JTIIT &TATIRIR AMBUHT
G |

- I AETAd, [QUTIAE! HegATR ST ATued STl 3=d ardd, [qurad ¥
T A=aiTdehl HergriR STdh JIafiTh SATIHR JifhTa! o |

I ARERA FATT 05013199 A AT ASAITHT AT FHIRTT T ey FAX TAT T
UF, R0%% & TH1 98 B IJUEHT (1) o [CUHT ATgHR TANT T GET TAHI ThT 3 % GU
(TT) THITTHDT HET TR T FATSTRT AN AITAT Ao AEI=EET I=F AITATHT T8 ATTHI
AT TAATH R &TATIRI AT ATHT TATHIAAD] ITh FULHAT @< [STodl AQTATATS ATehehl
B | A ATGRATAG STehy FYLHT TIAT Afh ETU TG3 TUHN T Afehy HRISAREP! TERTIHT
T GTATIRR faeqreer! o et & |

%. A ARIATRT ST

qufafasg T ARTEAT ARheng sfvgd W IEd WA AMEUHT §ad, AT TR
ATTIHAR! ATIRAT ATTI(T ¥ FEIATE AR FUH T RIS ILLTTHA AMGUH &7, |
3MIT RISTET AR AATIHT YA HIATT T TERAIFIET FIAAATE T I HET
FedATTH IGvs; | IR &l AT BISaRT (qgTeaiT JIhTel AT | oo, faxima e T
YEFR ALAHAATE T T THIPT I | Tl SATHITT ATIF Tcepl AT GRIWTT
TR ST goeiTs TTHR Tl 2GS, | HIT T TETTBRT AT T FLATH THASTR
T & T IRETIcaTs dfeby FYY AT TATT UH, R0%% P ThT QU(Y) o ST TH
Ifgws | Frer UHHl TR U(R) AT F¥aTe af R 9 9y, 9= (9@ 9 Corporate
criminal liability @S PR TRET @y | FI T4 GENIHRT T FHART qfe=ra ¢ el
AfthaTs T Afe= g q9F TRATH THE AR g9 AaedTe SN ATIRIIde e @
afe=m=el fagr=a (Principle of Identification) T AT bl G+, |

ST AETRTATHT G faF dfe (Plea Bargaining) STa%dT (THRT %) @8 THA TqA TIHR
Vel 2fEws | 9 TATHITSTH &e G qTUHT SATheTs e Gl fadid HEdaTehl HHETR] BTH]

% AT TSI, GUG 93, F@AT ¥, AT ¥, fAid R05010399, T R
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FTH T AT g7 FaLIT Il TRl THT 9 o THl G | TaoIiAeb g R TRl FIiAA

)
~

ATch T el FITHT TRLEAR AR UA, 04R T ATETIR TRIART A= ATURT U,

(S

R0%c FHITSTH HRATEl T AT g FHT Flel UAGHITSTH g 9 FTEITEHT & |

TEFRT AT AT Ahebl BT T AT Al PRIER TH TUTST qdqT =b dTS <
THRETEN FRIERATE FIT BT TRUSN B | F HIIHT TINABTT T FHATIRT GhUT STEerad
T AAHTANG AT HET e AT AAHT SHAT ATeT TR Teh qUMTH SATedl [ Alehe AaedT
TRUHN B | Tk TIHAT AT 67 Tagd T Ferar «o faaasy =g a9 19 dfdd yaw g |
TicTaTaresl Heg WQ At Hel aAR TR @1 G | STFAT ¥ TiR=ed T % 1 T8l I8 UAH]
= AT HEATH FFH] (0T Algepraa U, R03% SHITTH el FAATHT T B
TAT FSATT UF, R0%Y I THT 45 AT TF U A=AAHT TeT TITe ALHIR ATEN & (AT BISTares
Frafaty diedr, 09¥ F1 FATFAT Q) Ta=d TH THT T TAAT TEh! a@wg | ATAT Hrafara
¥ e T Sfeafad wrafafuar smenfed 9% Sfpy FEY qerdr FRETET T fEART e | A9

~

TAHT J0W31R19G AT Uk Ydh JTIT ASHehehl Aq<T 3 |

URIFTE feqdT qeaigd Fdsl Faaed ddr [[HarHE I T HAR A
ythamgRT Sfeg demr araitae widfafaes e T yare quemEr digeen T ged
fadTy FTHAERT TFETET T AT ATH G | (g FYATAG TArardess gargy FHEAT oI
gfafae Af® TEIARTHTR T AMCAZAHAT AT &84, AR T [qeaaardl ®IHT o1 aar
g YANTEHT el ¥ 99 gaaa Jaedl fauae @ | a9 by Fazel gara favaeardy
T g TRl fEaT ATkt by & 9fT aRar SifEHaTe Heh @ | dolel ST BTAAT Tae
AIAT Tehl RO T ATATY FATATI TEAT HATATe THA TEbeh! HROT (G99 TF RN &
AT TR AUHT Fa7 | ey FgR a9 Foi UA, R0ty o gear 4y fgfauresadr s Ary
TR G, IOTART by FYREATTAT THTAPT HIAAT AATITATS Thlehd ETHT FETET T
TATH TRH G |
T THH! TANTAE T¥g SAEH Aa=or 79 feemar (Ha<e 9oma a 931 dv @ ied ®9H°7
g ¥ geranfevare IHa fagdE YRTere 941 41 aiiEl q9qTs g9 Ao haRArs (e T
fEeTTHT 99 TUITae FSWTdT T9ATs AT SAMEHATE AT TH Y& UAHT Taehl ITaeTae]
AT A TN 9T TG FIAAT HALT T ATAIAF 3hawg | TGP AT by HALHT
ST ATET (AT aa T T FaHeedls SedaTaR ool T Alhg |
" SPEEHT TR QUEH YaE d (aud duadr et (Harad fAeraer afHe
TATIHT TATS |
" IR, AASE ¥ A @A T e R e @99 ¥ Rerardl
[T a9 AT AEANIE SAR, GHAT TIT AFelh TaraTah] qaedm
a3 |

" RTY AT, AT ¥ AT Freers gfatriE g |
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» B Ao Sfedreeor T AT T e |

" HYTA A SRR AT FAAET T T AR TATSAIA |

" ORR ATTIRATS Hel FATSH adH GGIqHT aREdd T TSRS GXHlg "I e
ANTATST T HET FAATST T ATIATAATS (IRl (65 8aHITE AAdH] HTT TR
I 2w |

v Ffpy FORaTe fager e gt AT RIS, THI SRy ATfaTHdR! FIAHT AN
UREARE FAAT AT T, R TS TAATS TATAHTE TATI |

" P AUEAT TR AT ATATHT o1l TaTE T GRATATS BT T ATHeATs A9 g H1d
TR FALATHT ATART TR FH AhU(S HET AeaTohl ATRITHT Hfl T <[ThT ITHT
FIXATE IR & Ada Fa<dr T |

" FAFAATHRAT T AT Tol ATHATSTAH] FHAAT ATTYTF AT [FTFRN TR T
FEANT o T =gaar 14 |

" FfEd AURTIHT EIUT g Siehy FYY HETHT & SAIPRATS Aated T |

" AT ARTATATE HUHT Sfhg FYY TEIRAT TN HATT AT T |

" ISRl FRIARATE Afhs FLH! TR TSI |

T ¥ e @l gl'&ﬁ ST E::f Transboarder ¥ Transnational Crime ¥ EW qTE=
Jafqar HA TAT IOHEIG [FhrE THI dFde A9d FAAd Se fadqad s |
A, TEAT AT (A T AT AT qAT ARG T TATE ¥ G AHT THT W1
fad smavTes B | Afehg FITSTT HET AT ded TUHGHAR] ATRATATS gaITH T T=AET
AATEHT ATNT Fad AT AITATHT TATIAT g STITH 21, |

o, frere -
SfFg PRIETCHT FHAT ARG Giaeqel gq, FAATH! TOHIATHT AR ATheadl Taa
T, TRHAT GFIT SpaTe FRER g4, AT Gfatadr g Afhes 7 Fg2 T9 Ied &,

forercirar Faman smanfea Jares Sifew aqq, fers aafmeear Afdsarer @ g1, araasr
Fifer Afaar ¥ ATeTHI HE g, Uh AT aGdT APl JTHT AT T JAT FHAR 7707
EATTepTeT e ufd Sa eRifted laemes T g YUl fadre qudr dfaws | g
yfaferepr farehTore 79 ST g9 AURTE B 9Tehl ATHINTT ATHT ARET (q9aehT S HATHT
&Y U BT JITRT S T Ay ST FUR I T AT fama sfavg | Ager o SAfery
FYTATIRAT FTAAR] FATAFIT AT T ATTATT TEHT T T FIAAT TAIeeATs THTERT

TATSH WFRATAT (BAEEH T T ATAIF G |

el 7 faeeft ARiE T gvfsa auug e wsgHr qivadd Weied! SRaus dAaemd T aqdrs

W ST AT AERAT FsA AT AT U, 3000 FRATEIATET wH G | Hiby FA T ANST ATIIR
farorareT e AT PeaTged AATaETR! I U IS KT AAEITHT FATCTHT Ay SAAT g7 S TIRTLHT
AT A TN Ted Bigd oI da%dl B |
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T AT T A T oifehy FTTAEER! Tl BT (AR T TATEHIT SGH A T
T IEAT AIRTY I I AT ¥ AR YT A% a(edl AT T Gehlh] ATaedehdl
TERN T | AGATE b JAT Follehl TV HT SMGUHT {aepia ¥ ATaRIieres Bharharaeear faaerr
75 fairr qUUEA FTH g IS | A GAPT FIATH e IUATE AT T ATARINE
faataeeer @ra Itaa afe=ra T favaeandr woar e fMiramersr F4m ugfaars awa
TATAH] FIAAA THTET T AATITF G |

qea ¥ ar it

TqTeART Ffaar

feFg FEX AT TT TA, j0%¥

e qar faxia gearEeedT U, 2093

AT IS Sk UA, 045

fafaae afgeas U9, J03¥

AT hISTaRl FTE dfedr, 209y

T HITART AIRTE FiedT, 309%

TA N TA S9d, a9 §, 3% § (09N AT =A% JfaesH, efverdad, dfaaay
PROSECUTION JORNAL Volume-2 (2014) Office of the Attorney General, Nepal

Tl AT, (T GTHIOT R0UTOWR), ATl AT by Jomell, el g fae gfwa=ae
() fo., wrearer,

AT YA, TATAHT FTAAT SATHH! &qe@l, Thrar awae gr.fa, =mafea

TS 573 TETGX (R0 TF e Uk fauqoiy (Wer gt Afean) 9nT <, GET gebrere (9n) fafaas,
FISHTET, ATl

Gupta, SN (2010) The Banking in theory and Practice (5th Edition) Allahabad Universal Law
Publishing Co, Pvt. Ltd.

Cranston, Ross, Principles of Banking law, Oxford University Press, UK.
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31. AoTad 3Taraf*

fawa gam

wfeer foreer faxirr &mmT Fir Sehame STRT TR ward S fa=eiir 7T (Central Bank Degital
Currency: CBDC), fAsTT &rare fasprae feust Bredresemr aan faseirar syermeran s ==
afe=r= g TRE B | e A (AR HETrs Sred AT AT A7 AU g | ARG
ATRTHIT ATETHPT TTHT TANT &3 ATTHT FRTST TS ATTF a1 qU7 ETHT faamds T+ T8
ATATSTATRT SR U &7 | Afeoravrie! fFeae qaT e aeamaedrg gal &+ q9iH
TSTHT HEFT S T THITFR F410 Sobelts (aguet g7 | a¥ grafusr fasread afear favamn
TSI &aTe PRl aid MeTiaua!, FIel [haera Weiad!, QAR HRIEARE] HRTHEH
aevedl feafd & 1

AT Yrafaer 3= [T T agEl Ugd, HIITSH TATGHT FRI Iaw qHIH] AT, Hfaew

Y

HET HETATITHT & 9o @ T bl FATRU MG BRI ArAISI4Ieh ATIRUTHNS Afeed
TEA TR B | TANT GfaforeT HROT IA EF A qEATTAT FIET AR BV Fel
I TTATs TTEAE ARATSTATR] ETH] TAATHT ATTH B T el aeeed Tqdls TAATH
TS TN TRREHT S |

EYF FITHT |RT TRI T UHNIPR el dehells gvg | T BRI TS el deb fazeir

N a ¥

T (AETSRT) wiHTHT &7 | I T AT T WRERE HETATs BT Shd o 959y,

>

qR=TAT 9T fEErEierT Fedl Jid an T9 T AEEHT T 16, |

TSR Joraa T TgTId TEHT FoTd, Rl JoedT, fearafaer, qear ==, gfafy
AT AATH [ATTHT AT, FARA, Ted AT grg | I ARG TAATS
TIATH] ATSAT TTHT Ao SAaAd] I & TFS | T THATs FREI T b FIgAT
T FAfage! da@aR aR AT T el AATSIHRFmAT FIch A= T I T
T U YEEATS o I Feald dehgll WhRaHd MNTH g |

fervept v S f9e I 9 =TgATT R0%0 ATYSHT ARFS Te¥ Yoid, =vg, IS <
fTeTSdT AETSIAT TRIETURT EGHT SRT T Toadee T Rad WRAT |1 H71 FRER TH Al
YA TR T | AR FE dF AR Ko Sher SrArSrErer yitatud aereror Aivedha

* 3q-fagere, qUTA WL
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¥ R0%R 3G YHATHT ATgdbenl Fafd @ | d=r HET I 9 AT AN TREwR S |
TATAHT 1 HEATSTAIH] ATTLIFAT HIA A5 AATAATAT e T AR dgd qdT el
AT TR feafq g o

it qg1 aearF ¥ fefiea ot
TATeSTeT Heeheb! ATNT RIS HET AGRITIT [k @reel gl @ | HETT Ad faaerdr
BUTE RN AYTAHT TG FATTART AT ATMF AT U0 FRIS ®YIT AITAATE ATETGTEHT

AT B | T T AR Thaaredl R Fiqer HATATE 99X TATST ¥ Tl FAT &
TUafg FEE SEAT THAT TR STATTER (A=) I T ST @9 g Tl g | Tarersred

faraelT /a1 TAW T FAAFHT AN TATRRFT AATIF @o FAROT TH G FAqTAHT Arars &
TAATH AT AATF G |

HAFF! F4Id Shbl ATAT FITHT FTRTAT JUTEels avel ¥ TR aargae arfded qare
ITCZ Sehebl TEeRT & | AU I b TA, 045 BT IET Hed Teoh GRIoT, Tae a1 qead S[ehl
quITE Tt fat® T 99 81 | ITh AeaHHl TIhAl JUTeldrs TRaEel, dR1ed, a¥d, qiaal ¥
fPRTaC aaTee ATeHe faxira giafael ITANT T ¥ WD TaH F&0¥ Fq13q 91 ATa9a
3 |

TR STRTAT JuTeliers qreaeft, qRferd, awer, afsrer T fFRmaer aarse amaed Sl e
B A AHIAR T aeTerl ITART Tl g FfaH =6 ¥ FARTeor I afe S b
g1 | giafaer Arerdare gq faed #RaRes oo quar faxier Rar q9r SRt JomeieT

qreg ATHAITG FEAEES TGS | AT GRATEER] FRIARATS (HIHT T 4T {7t TR
FRIARATR &R HI=07 T a7 SFehepl I HH B |
AT TS RT T

Al TITAHT PRIARBT AT A [BIaHB! JUTAT Tgebl 2afd & | g% falq/g SRER, Sl
5T FRER T faedi qopl #REr | dfed afq @ ae a&q fafawa faeam 5 g a9
AT HRIERHT HIAH FRTST HJT g7 el B | T2 faeawr gean yfafuer seaaw faem
AhTATRT ATNT [T AT TN SQal ATLATHT &bl & | JaTerAl af faedrar qehTrel
JAA Fe<l ST ATIH TIHT g Ikl g | afrar, TRia, f@er g7 U e e
e famr fafesra & @

TH GEITH] SATHT ATATSTETR] TR dl R-IHT 09 9 Tk FiHG T30 9g B
URFIFHA TRUH & | Ioh AT ATFT IROFE Glqaed J&d TR HTd T34 I56h S |
fosft ermate wsanfera et

F 9T TARR HET (pra & Sebare g g | a¥ favaar sfeer it émare a8
farercirar HaTel &A1 PRl FRIER TEehl S | TaTaHT heddars (e JaT 97
Fafi=g | STaaTs W T qdar fefeed Fe=ir 9fq wid=g | I8 &1 faemar Ewe |
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T« TSt grrare ey wifvwern, fadrr Aerdate @feafasnt g9, FIHT TTear AT de
TSP TN T IHT THUH TT AT |

faaehT & I HHHT TAAHT AMTFIRE TIT T T FHT TSaT AT v, | AT
qrafea HeAhebl Feald SebelTs TR (TRHATRT [GZUHT Erg | ATTFIE TS TS AT
feret &g | ST, OTeAT ATTHT FUTS AYTRT STHIAAT TGPT HThTAT A ATTHT o STRTAT
qTeE WA AGURT g7 | TR AT ISURT HITHT AT FRET I T, | fasre fepfemeps
FTSTHT (97T TH=REe AR FETST HET STAISURT &re | Tob Bl ATl Te A T ReR
T af JHHT FIAT TASAFRT TRTHT BTHT BN FUATHT GFFET AT FRTS TATS S |

FAoTT &l SR IRepT ST Ui BTHT TTed HRTSTd BRI TN g STUHT Pharehe=ire
TR FTH T TS q¢ ASARN (IHT TAT FARAAT ga | A7 A=qRiiead ®qq7 faar= g+
TUFHTS GRE T J TN g7 A% [ahT TICHT AT F AT gad T TAT TTHT Fel I
fawt, FremamsT waet foam of o= g7 | 9ol PRaTh il PRIERAT TAT B9 qaT SIAT
I FEATEAT TN T TS, |

[ |51 AT T T HAD: T3 TPRP 875 | T Hl U@l braldhd AHAA
FT BT TR Tbed Q{Wﬁ'@? (Administrator) g, Sod Y aearsE | A @
TEITHT HAIATEAT o fazpciiar Aeawae THATR T4 Afehreg, | AT PREIe<=AThT TART T
SATHT FRIER g TEe, T AqHT A@T3H F o a7 G GXAT 9 [qebrarhd ®IAT Block
Chain SfafaaTha Tiewg |

AL ROIRGFAAT [T 5,000 A=l Q] PREIHl T@ehl ATHA TRUH g | faaars
(Bitcoin) Tf&eT ¥ TeISTvaT AT TARTHT TgehT BRIl 21 | PRee=iIeTg 3-H+T (e-money)
qeaT = &I RIS, | 3-HAT AT Fiat Currency @ fa=ciTar T&q &1, I arediads qaTeh!
A (Value) 1% I9cd HTEAHATE Wy T YANT TRwg; | HiaTgd SpgaThT THATR
g HETerg [AUy TRl AT Jarde ALAThl e-wallet AT HUHT THH I-HAT &1 | T-FAT aT Fiat
Currency ST FTHAT ITET AR (AT @eT 21, Gg HET ared |

wfeer favaT Hwara Sehel BT UTed HRTHT &qHT ATETST aredtadh qaTh AHMqew a1 (e
T B T S I F9Te] TAATS U STHT STHTAT [SUHT 573, | AebT ST AT HIAT ITed 57, |

PRETRIITE AUTerT o gferarer FRTET T34 ?

BEIEE] WW FHIT a7 BRIl (Virtual Currency/Cryptocurrency) &I HRIETR §R?Fl_f-ﬁ
WWH (i G | THHT BT THITHE! FRI G Pherel &A1 Ied (Legal Tender)
FACH, faaelt faf T a1 HaErhl I FAAT AT AUCH, T AXFRBT STHATIT
THUHT T FATA I Sebel [TERTEAT AILHT JAT Fel I [hTAHPT GRETT AT gaT T AA

NS

N o o b N o V. ~ o
BT AT PhETeb bl bR IblTAl Tahl & |
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T AT, THLAA BT AT PR MRITASHT TR q2ad HIhidg Fehiaehl, qwra
TR TAT ATATENT PRATHATTHT TMMAT & e, ST TAT X BAl, ATMATHT STARET, ISIT
AT, HAHT ARAT TaH IAR-TEME, Fealoll ANGqr=dl SigHe® drridied e |
TATAHT &Afeed [aIAT FRIEARFT AAHATE b [hTHFT SEw [qehTd Teedl G TaHe
PRrepeiT af e & |

PR rIETE TS qaT SAeqaed™ T JH!

TATAHT IST @TAT AR TEHT @ | TART AT TeThl 8- SR T=(hT AT Tt FATTHT I
AAFATEY AW FIAA THITH AT Gfaard g | DAT I TUHT AAFAT el Ioir fazer
AN GeT TRTAT F9ThT IoTT faeRie TS ST qAraT g, AT AT Iofrebr v g|, ool

faTor EdTcanfed &9 g7 | I AUTeleTeal @eel Ui fa3eT oS avas AUl HeldHT
PR TR T 951l 99 g 9.3, |

PR el &rTaTe F=afard HaT SUHT T Feald Sl (MawATale? STUHel AHqHT ATIE
WWH}TW(MoneySupply)ﬂT‘TUﬁT@ﬂ?%ﬁlW%WW
YATFFERN g AGH Hed (A=A F JAEHR g5 | AFaAe qed MIcaal J&7 9+ TS
AT ATTIF TRIEAT § TPRIAE d97 983 |

PRI FRIERATE FFf TG0 TAT ATAFHRT PHATHATTH A==l SaH
(ML/TF Risks) 3== g9 9eg | IMF & @[ 03] HT SRI T Global Financial Stability
Report (GFSR) ®T Bredres=irars favaeardy fa<ira zenfacasr 19 aar w@ FRrdreie s’
Y Il Tl G | Faare? Il ATEANHA [Farg g1 TUHl [axra Tmacadr B
THRICHE FEX T [AR=d g |

PR eriTeRT YATTaTE AAelieeh BhaTeherry, e T T T91 #= TAT AT F1 g7 T
3f@=g | Financial Stability Institute (FSI) &7 April 2021 &I IIqaETHT I HUATAR TIT
REIREE] HAAIT T J0%0 HT Criminally Associated Bitcoin Address 3T HTT SHIHT
TR 3Y AT TITTH St | T T PRIl faxirr e qRem (Consumer Protection)
AT 91 AE T 25, | TOTASTdl [ TeiRal &H HUHT HARHT A JaTh ITHRRIES
AT & el Tral &5, |

AT wAfEel ATATTHT SATATRF TAq TUHT HAF g Tl @ | gTHIe drarqard 9% faaefr
HET faeeT qohml Tuae | PR @iaar faeeft Ja1 @ g9 JUHe qqraare gsir
qATIT g T ¥ (I3 TEeT qUTATEE AT ATSAUA [AqTOr fASerH Il g 9 el
fagefr et TTAATTHT THT TPRIHE TAF 7 Jo 310w, | A9, PREe=iTaT avids
AT FANRE AFENT BT GO OB AATARATH AANAF AGF BRaTHerIH dew gar
AR AT T ATHIE HARITH FHA THRTHF AR T4, |

faeretr Wamt & Ft AT JART T At ?

TF S @rar a1 fefstee are (DigitalWallet) 1@ #epl s @Tar ar fefsea arerenr fazria




HATAHATE TR THH TTRI TH [G2d ATeaHare. Sohial T4 Afheg | T9 FREAT Ja1
JRMIE ¥ JAUE! G E7a | I ATAHAE aardgRue TqodT qrAE @iE &l faeel
TR fad, axeret, o, fosrel, fawm/ daeasr g fqq, @ra w1 gfeded, 9,
geaRE, Bad afs, fewne, R A4, Sererel fawe @i, fagerare fag wom s a1,
TF FHTATs TTHAT (a7, TR, T2 TH, TAATS ATHIT @iXG I, ATHHATH STT=ehl ATHT
®H A, I ATHE! Sb @IATAT AT TIT3H ATiG BTHAT TART T Alebeg, | T T AT
a7 FFATE [Tl ST o, ATafdehdieng qehTT fa|, TRw fag S S A, e,
TRATST, fas(ell, aTeT, AR qRRTT T qr S bt a7 T T T9s |

ferrdiar TRt wrEaT

faeia FRERaTE AT, AN TdT AThdTs A Heal &7 | JTae ATthdls THIH Fad
g, e RTAT &, BRHT TVIE A& 79, ATl TRATaAT g, @bl Ths e WUH qRERTar
(T BRI/ TN FEATAAT Fgw), FRIGRF! The GordT el =l RIEal & T6s | T T
FRIEARE AT T AT, @A FATH g AR Rl g 6, |

S qar fa<di FEATATE FAET oA ad7 FHART AT G9d g, Ald HACATITAT g
g F9d g, ATATE GHHT g9d g qdT IRET TALATITH] g9 @9 a9d g AN h]
RIZET &7 | T LT ATATS AIC TS GeAHT AN faafre ol &9t a=Id g+, HeAHT e
TR SHATAT FHT ATE ASABT GRET GoHT Tod g, THATT 9TGIehR0 qAT ATIRIeTeh TfeAferter
fore=orAT Fest g, ASTAPT ATAHIFLT TG TAMATH FIZET & 6, |

TG YA &l AT FACT AT GHET IA g @HTad &1 | TIAT 9 GEAAT Fiaterepr &
e FATCH SREE TR G T AT AR A T R (A JeheRT FArar shaue
a1 |IETITET a1 YARTHdl a%h GofT gque aMausl @ | fagda FRa”H 3@r wE a1 gq
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FIT AT g F |

TATAHT TSTEHl ATHR SAT TAUR ABIT T @lod Jardel &l aiehl HA=Ead qe
AiEATHT ¥ iqerd A @< gal gl 3 Hiearmr YR Ui @= gq FF@dr @ | &l
ATARH T qgal AT 09R /50 FH WS AEATHFH AR &= & @d 99 7 3R IS
HUFT G T IS ol | @ Y3 7 & FISHT STAdH & @aHed a1 @ ¥ 0 gfdera,
ISIT @ 43 9fqeTd AT &9 90 SINT @l STaedl & F&l 8 I Hel TH 39S |
ST AATAIFHE] TATATS 2al Td AT . 7= Ioed FbeAd 9.3 Fqeraed 8l @ | TR
T9¥ @ 3 A ¥ FRAS AT IS13 A& [AURMAT SIS AGATHHH .5 @ WY I L& TS
AT b AUH B | ST & TR G T AT HI IST3q I AT&dT FolAam g+
afgg | FeRrer eraar gfdagardr 9 Ta ara. 9=aT R¥.q ufaerdae HHT HATTHT & | Xh
AT ATF FUHT & GTqerderl AT qhg g T&rdo RSN B | a2 T a9 & gfdera i afgarr
T wikear afg 9% gfqerd AT glg WURT SERAT G\ AT A9 AT ATTHAET ATTSEH]
THTCHRIF TARH Fbd Tohd grg T FRAT [F99T TRETer Aa=AT TEHhT S | eTHT FABH
IcaTe 3fg ATYIT ATATAHRT TRHT Teiehl BaT AT ATHT T4l ATMGF HATHATT dfg
YAt g TEE | TeTeh ATARF IeAEH T &, TG FATEHHT ATATHE®S Teh ATATShT
ERTETHT GIFEUHT ATFISE® ATSREH S | T THY ATE qdT A6 AMfdF Aihes
FHAR EF ST MG PR ATAeh Tedl Tl ATTAAT AeFebepl T g | frd sreorer
TUTAR! FHY [axiid &bl &¢eb TTHT JHTE G¥ehl WUAT i T @HT JATAehl STHT SoeHT
T AGIH FA] HFATTAR TRTH B |

ST &

STHT ATATAT IITSHT qTg9 FIgaiasg TR ATded T ATHINTE FRET &1 | ’iAasdl afve
SraaT fafaer gerEr Sifares W o Ted Afthel Siad, Edfd, TSI, @R,
T A AR GREATH AN TR falaeT FF=1 A ¥ Ueh Hecaqul FqeAehl &qHT
TEH §rg | AT &AH] TEATATU(H] TAHT Taehl [a<(1d & Teiehl ATHT ATATT &l | A AZehl
S HEER T F7 &adTs Rl Yo Tag | 0 faxii a1 99e fagraar &
&P TEHT e | ATHTRT AT I\ T fagrd el gy oI AT ¥ SATACHET SrerHT HEer
FIHT (HERTT g, | AT f9Te TR Feeptiearer! fagrea T saniea v, ST 83T ANTaTare
qXATE @t AR Mg, | TIradr 7 exaqrd Siaq, fAeftaq 7 qadmar T 3 g
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farsITsteT TRTHT G | TITAAT Q% SaA dA7T FFIA1, % st S &#r, 3 qaardr weT,
¥ Y M FEAT T T [HATHE (HPredl TAAT TEH G | ATHT &1 Siad dH 1 a9 Y
giqera T fAsita /T % 3.3 FAerd @l g A ¥¥. FIqerd Al Rl T8l Al
AT T FEATAAT alebehl ATHT STRHT ATGH FIbl TAE IGUHT B STAH == T8 AR
TEHT B |

ST ST qLRT THTEEE

FATIAHT ATNTHTT G T TS | ST TN ATH T @Raah AfAdesa! AATg T A
YTATASAT Tae | STEel Ta1 497 AEEAT dfgedl a0 8T8 S0P e, | o qar faxia
YLITEEHAT Foll JATE ITehal, TALl BRIARE! IERATAT Gieads TiRer, siad ST saaaradr
FHT ATTHT B | AT ShalTe AT (AT T&T HETT FART AR YT g ATRTHT (THae
TIH B | IXFRH AR GH AR ATET (b @ Agal (qeb1d [TATTHE &9 fear
FTH &aT [ASiiad SHHT g A 9T 96T AR I &+ Al Faarde dMar Uraasar
I EY GYh AT G | AL o T [aeila &bl il @il ¥ X STWITHT SATUeh] Healehl
FRU U ST SATATIET T (RTEE RN G | e A=aIeed ®IHT AT (A AR
T ATH(sF ATHT ATHIHT THA g9 ATTH G | Sad drAT T Foiad 1 aaargd r w40
£aT qHY TFCTHT FFIAIP] AT TG G B, | BT TTHT HIAHHT ATHT Tag I,
FATS ATGITHIRIO T TAATAHRI TH TAH, TLFRH AMAT AT ST TGl HT ATHIR
<G |

TATAHT ATHT AT T ATEATHS TRICATTAT | T ATEITHT ATHAE® Wbl Tewg | Siad
AHTAS T AT AT AT Fre T AaTd 9 T d bl qrewg | AR FigaHT
FHI BT ATHT FHFIAIR] ANTAER TGl @ | BTAH] SIH] TTAIHT TIH ATHT Tedb ATFTHT J1gaT
THTCHE TEAT I Bl ATHT ek q1gax ool HBHT Ted THT | TrAREY T FeAdig dea war
TAThT @ WX TG 5 T Saw STHTeT SN = SHATHAT &l G dTelebl & | TEehT
faream sra” Sfram ST FFaeTerT dTHT EarEET 99 AT @ | G FEIHEed] TIH AT e
HOMCHE FGETHT FROT GHIY S A6 FART T %63 Irqeraet HOMHE T8+ TTH G | TeT
FH (R SIHHT Fg &1 99 SHT FFIATR AR JgaR TRRCHE gal qoardd and @o
IS, | AATIF GAPT ATSHT ATHTEER! AT TEIANT T G Si@H THT g G ATeberd
T fastese a7 AITSAT FFIAIH] F=ATAT ARTA ATd FaT FFIATR] STH] HITH] FHA &
g afEg | I AifHdeed SO Sad STHE qwaT 97T Glel ¥ dobld Jiahe (e
AATHIRT HAAAR ATV g AT (qafaa feream STHTRr ThT THAHT GERTST IHHT BT AR
ST TATHI AT ATHT qTesh ATFRTAT AHA T ATl @ | STl T&T GHT ATHT FFIATR
AT BT AR "2 T AN dGT ¥ ATHTAG D] THIU T Tl T ST aTeAehl HRTERIT
¥ TSR Afgel Tl AITAH! SHT TR i JATad qUH 1 dlehrsg |
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FHTAS FTEAT STRTAIHET ATNT Tdbell STET @ET I, FAATAITF STHTH] [qgTed [aaeraer arar
fam fafar #rdes 79 Jead @A ST Afatafa g TR G | AITrET FITAS TR arET
AR & T T FUTd TXFRA FoATATH] AT L@ ATHIATS AT T THATAERRI SITeTE

FoaTed T YaTg T A9aaT Grata el [a9are vag el 9id STHT a9l aei
TATTT FTHT 7 |

AUTAHT ST TATIAT TSl ATITHT FILUTEE I8 AT EHT B

YV V VYV VYV VY VY VY YV V V V V

>

Fep qar fairar WEATHT STURT qACTRT THET,
TR FFATT ST &al AHder fad o sTeshel arar 7 aws g,
T o fq7 qHaRT = AT A F1 & AEAH & FF GRS Al FIreT &

IR

TRl ¥ fewar AT AR raTgeRr AT TN @ R,
FITAE AT ITAT ATTAH THH AR T8,
qFe gfqeadl aed, dTAT ATaTHAT AR FLAAT AT g TG,
farees (e MaHTeRT T qUREeTT SHATHT FHI,

HEITT JTEAH FHI &,

TMAT TTHTATAT HUHI THETA STTATTIHAT a8 19,

qtqeraT dramane fam gfawe g1 o7 8% qfaur fo ofde demreeare Sitra gataa
-

RICY

SANTIRTHR] IATEAT AT oaATATHT 2T ATTAS, AT UTHTAT GFATHT FHT ATIA |

AT faeii deha RTEHERT A1RT ST S TR @ wiaeeE

>
>

YV V V V

S T faxiT FEATERGRT TaTE g bl Aard STHT TRISH,

AP A FEdNT e qwaT 9 AT AT AR 0 ANREATS g a
TRFHRFT FARHAT FHT &,

AT o= a1, &erg o A A GRIET T,

AT AT SHTATS IS AbAT (AT TXbl TaT qTE TGl SRepl STAT TRI3)
STEAT BT A 9,

RS T AT AT Gl ol e @S T W T ATHAATs el guaed RIS
LA Jeaw [T Aerar derss STl J9R Y&k I,

T TRE FaATEwdTs [SrTeargsad JUTal AThd Tahihd T,

FTHTHT ARG AT T Toad AR AMAT qiel qar T4,

AT, FT STHTATS Aafedd T3 ATHTHT START T &0 BAhal avrsH,
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> RN gEfdesdl SH TRISH IR e T,

> B Fa9dE RaTeRdIEEdrs AT AEag T,

> AT AT ATAR AT JAR T AEeaEdl JTAR g Afadn & dees aar

> AT QUTEAATS AT RIS Hofl AT brsebl TATIAT T FoAT JATEATS AT

> optad MTHIAETE Sehepr HEdTaT AT Hd 7R aET fafa o T,

> OHY AER TG0 T4 AT AR EH [qh T,

> STATH! IET HHEN T F9TA AR ATH A ATTTHT TRTHT STATRT TR FHIAT TRITHT
TIATHT 99 dal T,

> SiEd AT 9ieadE I fiEe 99 R REe giaar T

> oitae SitAderg SIfaegs 99 ST G @b fque

> EHATE! ATIRHAT dTHT IRIST AR [ TR

> B AT ST T afqufder afafied 19 #fv deers i W

frrerd

YRR AT QAH! ATHAT TEIEH GTAT TAT q0F THRT ANTHT TG & ETAT T AT
fgfaer @ | Sfbs o ATTAATS TATTHATT TATSH FEAT Taw A9 AT &AA 777
AT LT JIF e GREAT FR(AR TH ATITTT TATSES | TF FIATE T TeTHT
FIRTIH T A T AT FTAFHH TIT ATAAT TATIH TE G | TG 2T STHIET AR
Fagaefia T wecaqel o1 wu qrafs ag a7 avh 9fq Ifes a7 Sfawr argfadea gv
THH G | TAAHT 97 gAY 9fg wre fgusr fadra R aqrerswr fad gomrerar
AFHe AHTH G | TIAT HEl ATed (99 ATTAFT TAGH] ANSeTe® g T hel aTdl
ATH AT H HIRUA Tl 2FGUHT G | (a9 TqreAwT ASTATT® TuTeArspr afT 29 T@HT
B AT T Wb | BT AUTAR] TUAAAEHE] ATATAT ATIET 4 FTAT 99 2T FXFR
qfeads AT Q9 ATTHAT GThT g9 el e AUTAR] ASTA{dd JUITerdl AT qfte
Y | fawiaq AceAT WER ARadT qUA TAgE TAH] GFR a9 qiT THT FE
T8 fR=aRar arEy W AIAHT TH GHRE] ATAART T AqF G A1fdF Afeazaras
RN | Hichreg | FITASHR] THTAT TAT IHT AUHT AGTA (b Ilegeed] q9F qoqriead
FAT A~ J9FHI IAT @IS T4 949 GHT ATTH G | AaIdATs ATAR Thabl &IqT =g,
Fafy wifgs qar fadra a1 graad faUsT FHT F=EH qFaRT A gy | ATTAR!
SITHAT AT FeATAT T AYTA T AFATTHT GHET T TEHT qiAdT g9 TAAT AT &
qGFET ATTABT GIUFEHT T&e® AATAHT I @qTa% &l | T TGUHl fadra G
T qURHT AT gT AAT UAATHT G¥ INME® AGH TISTHT IRTETT AITABT A<
JUITATAT OfF H=ET ATTHT T THT G+ Giebe | TAHT GHTGTT T I1TcT ETHT qIHT gF
T3, | AIFR AFAATTF TS TITHHAT AT bfegd gq Aw=T daal Aitgew T fa<ira Fifqwn
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Qe FIAH T IAT IASARIBT 4G JoAAT T3, ATARE AT TSTIQ, AT
gvaT SATIR FFATT ¥ ITAMAATHT T T, ATATTHE! 9T g gearad T frarae
HATAFT qATIR G0 T S| ITIH &7 |

d% qa1 faxirr aeareEdr ditae wmer fawaw wwar fefses gfafaer yamm w amarfed
dfpg Fam FearemHT Sire faqus | AT AR wRfEdr aaree SHAWeHr o g
qATSH, FAT AR TS, FAl TATEH! T T TRITHAT ATHA TRATT TS, o1l oATeTS
AT TATSH, AT AERATH JagTHqT Sire fad, i aemad faaid #rf T Afdh q91
qUEATS HIRATET T &l F18 THAT Tgo & 99 G &0 GATaq g (Afv=rd g | @t faxdira
ATRAT STFATSA GaT [aHA GHEAT FHETH ITATEE @ISl T T4, | AAGT TAA TR
AIAAFT TbT (aeaHebT =7 fave T ST AIq=ebT FhgaT THTeAHT AATH HARIAH diepiers
T FRIEAT 7, | T9T GHIHT F ST TRER I g AHRATAT TeTdr= ATIdT Feehrd T
ATAITF e XU T AR AATAAT ATF Fehaebl Ma<ls TaAGAT A Hiche | fa<ird
JUITCATeRT SAdEwehl TR (eI TS ATaedehal A eT faxiia 3T AN TRUHT guegar
fre=ra F anfer A=drept gTaETe AuTereRT i & T T 3
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uRddal cad3Aua

dTdeg U™

E-]

“ferzam ufvad= agw w7 fawt wfie &)

af=a

R G T FHTST 90 Iiad=efiel & | G& afq |THITSE Jrell (o T3er Sayoumer
U AT T AASAR] AEF I IRETae qeh S | TG FARHT TTET T F=T Fel
g B, © 99 IREdT A T 2 | 9% gd BT Al g R AUl 3 | qiad
AT GioaT feafdare sfead da=amar o GReHHE A 8 | giadears gt
AR qTATST TRATT AT &l | GRad" SFaerad qRadeebl SFaedrad al, qadd
7 zafth FETS T ASTATE AURRIR T | afadaars aRfefa aqEd qeared, a9d amae
¥ gfaReIch aATed Sl g | aRadd agfavena BRaveerd &1 Sia| 9gfa @1 TeRfadr
ST T &7 | IREcTRT FRIT F AT A ATEATFTR] ATTITHT ATIHT 2T | TRadaelrs
yufera feemaw fAERTd T4, ATdTEReTs aiEdauta S aATSH ®UTRARY TS HTSAE
ATHT TTHT ANTHT T AT FIATH T4 IS A99aTE Intervention 6 ATSTATS
maximize = HH IRAAT FALATIA & | FASAR! AT T ATARS HRIA g qad
TATd, ARTHl Fafedd fFeevor JrsT, STHRT, THIEAT, IR AT, TIRTd T A8
JATATS T ATLATITHRT BIHT (57, |

Vision + Commitment + Management + Flexibility + Result

qfiads & & ? Change can either be Forced or Created

F TF AAITEATE GITET T FTLATHT T T g [UTCHE FUR JAT Fgraer aiady
&0 | givaaq idaefier i, faerarcns wgel, Fgiediqare qaRHE dAaedrdl T, adaH
HALATHT Bk ATLIT BT | YIUSATCHE AT, G, GERAT, ATAROT, T, T TAEEH]
e faerar aar afesgaar afeadm & | aafeafaare wwE g, faeem g T Ar sEwar
TR EATs TRade AAwg | ATSHH! ATcaeh! (MR dTehl AT 4T |ATHISE a1 TaTaeh!
THTARIATRT AT GREdTArs ATCHATT TR AIRE A | it a7 FHed aRadd
yiftept GPRAT fader T, Wer T, THIT T gAaEg 9% QAT St a1 Gsd o
qRacTdTs ShR TRl qTewg | IRadHdl ATER AEaST &1 | qiRadddrs  Result of ABC
(Anticipant, Behavior, Consequences) A= |

* eraed Alaed, (HarT qar Hll qRaT H |
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qfaaet afgat
qfvadaers Head: e dM A saaearad T4 TR e |

%) Top Down Change J¥HT Top Management S@I TOHIARHR HUX AT T Mg | TdATs
Prescriptive Approach 91 9f975 | Value culture Belief U HeAHHT TR TANT T AT, |

@) Bottom Up Change :- Change %l IT8IY d8+ a2 Critical mass AThd &@d: ITET g faua
TIHT 942 | 9T Critical mass "= F) A Ownership ®T THTAT g3 AT Participatory
g |

M) Umbrella or Hybrid Change:- 3T ITSTHT 8¢ TRadqdTs Ww=aar fao fawr &7 | Strategic
intent & SfqeF WeIeTs ATCHATA TLHT &7 | Autocratic HEFHT (GG, HITGaT, ATgaT=H
Top down f&% AT+ 9= Democratic H&HHT Umbrella Strategy &% HIHw3, | IHT Strategic,
Structural, Cultural, Process, Technology ST=dT Hardware ¥ Software qfeade ¥ e FATIT
ai¥ade =9 (Change Management) & |

qfae R HILUEE

e i FSTAT g7 ARATART AT FRUEE TSTRT Tehie TATARUNT AT THAHT SATETHT
[l =T JeiqeT &7 FF3 | Existing situation deficiency WTHT, faeaaaTdIay T IERIHIA
AT T AAATHAIAT T TREAHATH] HROT, TAR HAALATIH, AIHRH! AHFHET qaa,
AT, SR A9 faehrE, b 987, A1 qidrg Afe aRadqer R g9 JaE |
TATS ATARE ¥ e T BT THITH Jool@ T Afehrss, -

&) qiEdaT AT ded qaT FHIRUEE

AREATRT ATAE PRUBEAT GSATTD a8F qad, AT qRaad, drd ara+ qivad,
FASATCHE ATATERIT qRAdT AT AT FRIEE Ta@ |
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S e qRFAH — TASTHAT AT FHATIR! A& AT AMSART A& TAT ITAAT qRaa+
ET AHg Ih ARACAA ASAB] AALITIAA] qRATT AT ATALAF 87, |

& T IREAT — WIS T TRA IRATH FrErET ¥ TR THIad T6s; | THare
THAT FIA THT TATEIT &7 T | TN ATATHT TSAHT qRace Aar g+ |

S G YT GREdd - Grq qrad AR gikadqeie 3 1 SOSAEr Juded 9rd Aree
afvacieel 8T F¥TEA T+ HTHATE Jodel THET Tasi | Aad, &9 T g1 qrades
af qivanaelid @ IEar dRaddesd ASAdrs A6l dEd gRadaaeiia gq ared
JATI WHATaE AT |

% FITSHATCHSE ATATARIHT TRATT (— FIASAHT HHAR T SFALATIT AT ATTHT TTIeEHT
IREdT FSARAT GATId T FEUiel GRUTHT GREdd, FHERT d= dedd, drHied
ATEAT, (U S SifeH g8 BIAEETAl AT qiadr, fFearEer ararare
Tfe ST fauae ETeATcHS ATATaRudT GRadel AN Tag | TET ATEdTH TS
HTRATS TRATT ATATaRY A FHINST T T §7, |

Ui ada T FILUEE TAT 8T -
Qi@ A FUEE qiad T aed FRURE
& A& qiEad & TSI BRI
& ITEAT givEaH & e R
& OIq FETAT aieadT & HTHEISTH AIERAE HROT
&  TSATCHS aTdTauTAT qRad % YTfeferes Hor

@) qiadea®T e FLUEE

ST qiaceTs TedTied T+ ITST(ceh, A1, ATHISE, ATERiaeH, TaraRei g fafay
T FRUEE &5 | Al FRUEEATS (MHATAR Jooi@ TRTH T |

O  RTSIAiae RN i~ qiRAfTd IASTTqer JOITeAT FLAT T I o THEHT Tgal AhadT,
TXFRH ATHF!, TFRGRT ATGUH FAT UA ¥ (HIHEE |

O  ATiYeF HROT - AT YOIl HIfd T T AARF! ATE FTLAT, ATFRTAIH] [FqT
qAT TRETRT ey, Hifcs WG q9r o G Iuaear, Afdd Hhe, qwal
¥ HETERIT, SERIERI ¥ St agar favaeardreeer, sraethd fafaear |

O  JTAISF AEHAE FRU - TAA@IF GREd, ATHITH Ted ATl T (e T
ATUHT AREH, TS fafqadr, S=ay qihided T, AT THET T 575 |
O  ifalas HRI (— YiataerrEay, GrHaT, faiaT AT qiadd, =T glaidas! 9,

~

TAATH AR TAT G2, GfafeeT faema e qHae=mr, a5 Fead]

farepTar |
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qiEd eI

93 A= @edr 3¢ B1ae 9 ATaedF A1 Al Fbeld, TH=T T qRATAT T JORaAT
AT &7 | A1 gg (a6 AR GHITAR! T &7 | AHAE [aAThT TIHT EaTE ATHIAE
FTATERY AAAR TS T HAEATIAHT THT AT IR T IRATAHT ATFITHAT 63, | T
TTHRHT AT Hiteq, Aifger Afa, d=iiTe Jia qor aitrsy Sifqr qivad=, A s
qfeard, STHIRTHT AT T ATI(CHT g IiRad= arfe | qaehr fd IR e/ afq
qfeade g AHHHT AT TALATI JAETHTHT IgIe I TS ATHT Afqeas 7 Febe Ioa=
B AES, | WA FSAATE AT ATATARYT ATHAR AALATIAHAT FHA FTUE IR T AfeToT
STHE TRTSH A IRAAT HFEATIAH T 9T & |

Change Management H&Id: What to Change, When to Change, How to implement the change,
and How to manage the reaction of change W= [IUaHT ATHT &ATH Hi=d TR | aRaaAdTs
aRfeald AMEd TATS, THT FTE aArs, AARAIT, TATSH STl g, S BMH G
ARATIAA T4, | TNATART FIROT § HIHART ST Afeorehl STaACTIEH ATSIH &7 | TSR
AT A=A ¥ ATe ATATEARIT Fel T Te Ul ATATARY AThA ATRATE G FATI
T3, | ATHHTAT ®THT FSAATS ST (67 FATTART AT FISTHT ATHT ST TRAdAE qaf
ST TEhT grar | WS TATIAT AT I Tt fad fawa s sifeat geg | zaforcaet
AT FTST TRATTATS DR I g | FSAATS (MR BGHT qAT TART T FaEATqh1d
AT ST T £ | AT §ed ¥ AIAraTs 9d ATCHATd 8 ST I 8 |
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RITCRE I LRI G D R R B A

qREdH SEATATIAHT TIRIGHT TRITAT: AR T FSATHE T T5 THRFT 6w aro |
STEHE HAT HRU AT PRFEE [THATTER Ioeid T, |
st sETty RIS fF s

. FHEATIR! FET . USATCHS HER(

g, AHAR=dars X g, G AR ASHISHT AT

. fAataa ardr 1. AifAd A

. AEHAT A . 9Tk v T

3. ATl AT 3. IEANIT 9T

=, fAfeq @rd =, qHe itk

ERCE I EC I 3. 58

. REHR JUITe!

qfiads sxaeamat 9eutEE (Steps of Change Management)

qREdd SEwaTad GFRAT Aeid aREdel RH ¥ ded qF T, gaad giearted I,
PRATFATIe® FHIEd grg | TRade AaedTd=e HHAT Qb are T d&d & g, dAuerd
Ut & % g, TacTd [GSTAT I, AT T ABRIcHE FATER! qieare T fqeent faegor
TRATE | TRATH FAEATIAH FRUEEATS (TFATTER & 19 i |

e qiEdd I ATFLIHATH] Tie=rd T,

afeadd 9= Soae g Al qEAIad qRuTHeT faeerdr T,

faTeT YU T glaiareHs oTfch 9T @v1s,

qREdT I T SAEEH IR T,

AATHA AT HATRA T,

TGO T |
Tiad saaedTIaeET gt ar gieanto

W TEeeiTearesl =M (Rationally) - Jed fddeefiadt qoar Aiaa faaswmefiadre Iama
qaAFAT g |

W el &= (Investenalist) :- BT ToATATHT WSledh! HATATHT TT HALAT 99 T
FE TG |
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W IOMdE FEEAT qgid (Strategy Management) :- TUTATE AT JETefierdr e
fafar srqmTE=g |

W FEAN 9dad (Structural Change) :- IRATTER! &A% FIAT FX=ACHE FIIThHAT,
TATIHIAT AT A3 |

W 9gfavd 9ieddd (Procedure Change) :- FrAfald, FT 90RAT Tgiadrs aHT qrae T
TATIHT TS |

W HAreEETRe aiEdd (Inclination Change ) :- IREAHTS Hiqe HHTee, JI, BE
Tfaelrerdr, FTsATcHE TFERET R |

W TS q9T qifdfae® (Socio-tech approach) Te&TeT & |

TIYEdA EEATIAHT GHETT qAT W FIUTEE

TSAHT GREc SHALATIAHT FHAT SAALATIH IF THETHT ATHAT TIT v, | & qHe
TAT THLITH FRUATS ATHId, THET, FASATCHE T ATATEARIT T TR JhRebT THEHAT
RO T ATFes | ITh TRAT ATCATIAHT THLT AT FIehT AT FRUEE (6T FaTHT

T TRTHT T |

R THET AT FLUEE

FHANEES] Afhed, gRUT, Hed T AT
FHSR TR T T q¥hls, Tad AT a1
FHANEEH TERET A, FFER T Jqrd
AHIEAT, AFTHAAT T AMANTAATH! T AT
FATEATTITTRT AT

feh farsTosrar, ofch ¥ AfewT TR o
TSl YT FIFUTHT Fdiciiel 94
AfIoRe HIer ¥ geehlurehl AT

TAM, @i, fastefierar ¥ afatprgta & |

Hd THET dqT wURE

FHAREEH FTSH, ¢ AMIT TIT TARTT THeeEH [aRd
TUEHT Hed, AT T (AT AR AT

T THERRT ATH(ed @1y ¥ fed@r FEdar daq9e

fverde faRtdl erera=ied THeeEd! Fiazrd
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(Economic Diplomacy)

A FAIGI B3 *

HaAI

AT AT AN T RHAT FHA WG, T GLAT AT ARG HAAER &l Tsaar, qava,
SAAF Aled YT e ATHFI AId ST T a1 RIS HeAld &l | IRFRes areehl

AT BN T TRETHT bTd S=rAT aTdT q9T GRRIAT T el BTAT T TdATs forg=g |

Diplomacy is an essentially political activity and well resourced and skillful, a major ingredient

of power. Its chief purpose is to enable states to secure the objectives of their foreign policies
without resort to force, propagand, of law. It achieves this mainly by communications between
professional diplomatic agents and other officals designed to secure agreements. -G.S.Barridge
(Diplocamy:Theory and Practice)

AT FHaifa

ﬁvﬁé&ﬁmﬂmawqaﬁ?amﬁwmaﬁm&ﬁw &g A1 IRt
FTFTIEEET HTAH THT HIANTATE 7 AN FHAlT Awg, | IR FIANTT HAFEH! T
YRR MG FMLeE R T TATH Thl grg A AMGF FeAld HAT: ATGH THIGHT ATRT
FEd &5 | T9d, AMTAF FHeAld aTed [qeaaTT ATdT FATEH! ATRHT AT AT @ RO
T Seeyare fageft Sfqur s Ao gtRar e |

Economic diplomacy is the process through which countries tackle the outside world, to maximize their
national gain in all the fields of activity, including trade, investment and other forms of economically
benefical exchanges, where they enjoy comparative advantage; it has bilateral, regional and multilateral

dimensions, each of which is important . — Kishan S. Rana, Economic Diplomacy
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Missing issues in the
Nepalese economy

How to reform policy loopholes in the present context?

-Dr. Dandapani Paudel *

The establishment of the central bank/Nepal Rastra Bank-NRB, as an independent monetary
authority, and the economic development planning process initiated back about to seven decades,
has not still been matured at the optimum level with the set objectives which other countries in our
regional forum with rather short experience have been dramatically successful in performing the
economic development. With the background of economic development planning and institutional
setup, Nepal has had been successful to gain the membership in the global as well as regional
economic association/forum, but without the backup of economic strength at par with other
member countries. Nepalese authority with the exception of quota system and the sympathetic
attitude of other member countries could have enjoyed some facilities but without any signal
of national pride of economic strength virtually limited to individual academia, which has been
signaled since first and second generation of economic liberalization. The constitutional spirit of
three pillar economic model is difficult to evaluate in this short review. As such, a brief example
in the field of fiscal, monetary and cooperatives sectors will be sufficient enough to observe the

implementing capacity which can be a referral proxy for the private sector as well.

Fiscal policy is to generate income in the form of revenue, aid and loan in term of external and
internal borrowing for financing the regular and capital expenditure as well as debt servicing. In
fact, the revenue income distribution should be in line with the expenditure approach giving priority
for the day today regular expenditure keeping in mind the sufficient space to other debt servicing
and to some extent to support the development expenditure. A quick survey of recent past years
has clearly shown basic fundamentals with the exception of unsustainable political competition
in various so-called social benefit programs which even for the faster developing economy could
not even valid in the context with justifiable economic reasons of sustainability. The present
context reflects the situation of low gross domestic product (GDP) contributing negative growth
in productive sectors and accelerating trade and current account deficit which ultimately weaken
consumption, capital formation and revenue collection resulting in debt pressure. In the recent
years the revenue income has hardly been sufficient enough to meet the regular expenditure which

ultimately seeks the support of debt income. Since the recent past the alarming debt escalation
1 1 Dr. Paudel is Ex-CEO of DCGE
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without the support of its productive contribution to development expenditure and if it continues
for some time in the same direction it may lead to the path of debt trap towards a failed state. In
such a situation how can one believe that the development expenditure could grow up without

any drastic change?

The debt and borrowings are useful for financing the development/capital expenditure so that the
productive expenditure with its future return may easily payback the debt servicing but in the
present context Nepal is in a position to finance the regular/current expenditure as well as debt
servicing with the help of debt/borrowings which is an early symptom towards economic failure
unless immediate corrective measures are not initiated. Even the commitment and realization
of the external sources have been in a declining trend. The government is bound to initiate a
sustainable mechanism of income and expenditure with some standard fundamental norms in
the preparation of budget to mitigate any type of loopholes. Also the burgeoning corrupt culture
in every front of the government and the delay, off-seasonal and lack of quality control in the
infrastructural projects may lead to a vulgarly path of development. A progressive tax with
broader base rather than tax rate is a basic fundamental with the support of all round expansionary
development activities to increase the revenue rather than the sleepy gain of import-based revenue

collection should be to focus on to medium to long term goal of the overall economic policy.

Financial sector liberalization based on business feasibility and economic viability towards an
urban-centric configuration is difficult to scrutinize quantitative measuring yardsticks of the
saturation level of the number of banks and financial institutions (BFIs), if they are fulfilling the
mandatory norms and conditions as prescribed. Also, the potential size of the economy can be

used as a better proxy to estimate the tentative size of financial sector.

Empirically a well-established feedback relationship of cause and effect between economic
growth and financial sector development should be worked out time and again in establishing
a convincing indicator to justify that how much the latter’s growth contributes to the former in
Nepal. The financial sector’s contribution to GDP is being used as a yardstick to assess the impact
on the overall economy. NRB as a regulatory and supervisory authority had mandated in the
recent past to increase the level of paid-up capital up to four-fold in line with the international
practices and to rationalize the size of the number of BFIs as a step towards second generation of
liberalization which might not be easily and successfully applicable in time as expected due to

matching and marking problems.

The big merger of the BFIs as has been an unconditional priority of the monetary policy merely

increase the risk of concentration towards too big to fail, prioritization to big borrowers at the
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cost of small borrowers, further risk of urban centric attitude, among others. Looking at the latest
number of deposit account with respect to credit account in the banking sector, as such the ratio
of depositors (50 Mn)/borrowers (1.8 Mn) is about 28 times higher reflecting the minimal size of
borrowers. This clearly reflects that the banking sector is largely focused on depositors and larger

borrowers neglecting to the small borrowers.

Needless to emphasis, it is highly important for the policy makers to have rigorously analyzed a
feasible visionary approach in meeting the needs of rural finance that the accessibility is important
rather than the interest rate. The organized institutional sector is also necessary to curb the
exorbitant interest rate of the unorganized financial sector like money lender(s). It is but natural
as elsewhere that the mushrooming growth of Nepalese financial sector is no doubt urban-centric
due to economic viability which needs to address with pro-active positive policy discrimination in
favor of rural areas. If one recalls the central government policy as has been visualized by NRB,
it has directed to the commercial banking sector as a whole to open at least one branch in every
local level government periphery which clearly signal the remote banking services to the people.
Also looking at the urban centric keen competition and concentration of the commercial banks,
development banks and finance companies, the number of populations served by these institutions
is simply a myth of statistical error. The so-called productive sector credit approach has neither
increased product orientation nor interlinked with domestic product market in favor of producer
and end user customer. Also, the credit misused and default should be defined more clearly in
view to literate the ordinary client that the former one is the loan taken for one purpose to be used
for another purpose whereas later one is taken as a case of not being able to payback even utilizing
the loan in same purpose which needs to address as a root cause for the microfinance clients at
present.

With the noble wish of enhancing rural finance, the microfinance institution under the direct
regulation and supervision of NRB initiated with accessing the gap of small borrowers and
rural areas even with a reasonably higher interest rate with the spirit that credit accessibility is
important rather than the interest rate. However, the present trend of microfinance with respect
to interest rate, credit and customer limit has shown a vulgar trend challenging to the regulatory
and supervisory authority raising a critical note to NRBs role. Anyway, there is no alternative of
microfinance institutions in meeting the needs of rural finance subject to hard and fast regulatory
and supervisory measures to control. The rural inclusion in the financial sector should be
judiciously addressed in a regular framework expanding the opportunity of financial access to
rural poor in line with the theme of income generation. It is the core function of NRB as an apex

body of the financial system and also the advisor to the government to advice a fairly feasible
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role model for the rural financial system in a more cost-effective manner, which is also a moral

obligation of the government to act accordingly.

Financial cooperatives could play an active role to enhance the financial accessibility in the rural
areas, the federal structure will not merely suffice rather it calls for further positive discrimination
to pro-rural approach with flexible and micro financial cooperative type mechanism backed-
up by independent and prudent regulatory and supervisory authority in compatible with the
local government involvement. The regulatory authority at the federal level can develop the
regional/provincial structure to regulate and supervise. It is no doubt that the existing large
numbers of financial cooperative are mostly being discredited due mainly to the misused of
the hard-earned financial resources of the poor shareholder-cum-depositors. If an independent
authority is established for prudential regulation and supervision, there is no hard and fast reason
to restrict financial cooperatives in mobilizing public resources. Ridiculously, if one observed the
budget speech for the last many years, every year there has been commitment of establishing such
mechanism. The lesson of financial cooperative movement is sufficient enough to acquainted with
how this system attributed to be extremely successful in Japan, South Korea, etc. And also it is
a popular global slogan to quote that how South Korea became successful from potato chips to
computer chips economy, among others? But in Nepal management of financial cooperatives is
becoming a symbol of corrupt culture exploiting the shareholders-cum-depositors in the absence
of independent regulatory authority. Mimicking the cooperative culture of saving and lending,
a number of saving groups, mother groups, consumer groups and also gaming type of Dhukuti
groups are burgeoning as threat to organized regulatory financial market which can be taken as

partial policy pitfalls in weakening the pro-rural oriented financial system.

The pertinent issues to be addressed in fiscal sector are fiscal discipline with the focus on
development oriented programs whereas in financial sector are prudential regulation and
supervision based on federal structure of financial cooperatives as well as further improvement
in microfinance management, financial literacy focused on saving habits and credit accessibility,
project oriented productive lending, credit guarantee, simplification of loan processing, etc.,

which is needless to emphasis for a successful fiscal and financial federalism.
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Navigating the climate disclosure landscape:

A comprehensive examination of climate change's
influence on reporting and Nepal financial reporting
standards

-Bikrant Acharya

Introduction:

Climate change has emerged as a defining challenge of our era, significantly impacting both soci-
eties and corporations worldwide. The consequences of climate change are far-reaching, and they
extend well beyond environmental concerns. As global temperatures rise and extreme weather
events become more frequent, companies are grappling with a multitude of challenges, ranging
from physical risks to regulatory pressures and shifting consumer preferences. In this comprehen-
sive exploration, we delve into the intricate relationship between climate change and reporting.

The Imperative for climate related disclosures

In recent years, there has been a seismic shift in investor attitudes toward climate change. Inves-
tors now recognize climate change as a material risk that can have profound effects on a compa-
ny's long-term financial prospects. Consequently, they are increasingly demanding transparency

regarding how companies are addressing climate change in their business strategies.

The Paris Agreement and corporate Realignment

The Paris Agreement, a legally binding international treaty on climate change, has ushered in a
new era of corporate accountability. Its ambitious goals, aimed at limiting global warming to well
below 2 degrees Celsius above pre-industrial levels, require significant reallocation of resources
for businesses across various sectors. Companies that fail to align their strategies with these goals
face a spectrum of risks and missed opportunities.

Enhanced Climate Governance and Reporting Frameworks:

To address the growing demand for climate-related disclosure, many companies are reevaluating
their climate governance structures. The adoption of reporting frameworks, particularly the Task
Force on Climate-related Financial Disclosures (TCFD), is becoming common place. The TCFD
framework provides a structured approach to disclosing climate-related information, aiding com-

panies in addressing the following key areas:

Assessing Climate related issues:
Companies are expected to establish comprehensive strategies and mechanisms for evaluating
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and considering climate-related issues. This includes an examination of how these issues intersect

with the company's core business operations, risk management, and long-term planning.

Metrics for monitoring climate goals:
Transparency in disclosing the metrics used to track progress toward climate-related goals and
targets is crucial. Investors want to understand the quantitative aspects of a company's climate

performance.

Identifying material risks and opportunities:

Effective climate reporting necessitates a clear identification of the most relevant and material
climate related risks and opportunities that are intertwined with the company's business model
and strategy.

Financial implications of climate scenarios:

Companies must assess how different climate scenarios can impact their financial statements,
profitability, net assets, products, customer base, and supplier relationships. This includes exam-
ining the effect of climate assumptions on impairment testing, depreciation rates, and decommis-
sioning obligations.

Integration into financial statements:
Climate risks and opportunities must be reflected in financial statements. This includes assessing

how assumptions related to climate change affect financial metrics and disclosures.

Long term viability Assessment:

An evaluation of the company's long-term viability in the context of climate-related issues is
imperative. Investors want to know how climate challenges might affect the company's overall
business model and sustainability.

Climate change and the Nepal financial reporting standards

While there is no single NFRS standard solely dedicated to climate change, existing NFRS stand-
ards provide a solid framework for integrating climate related considerations into financial report-
ing. Companies must carefully evaluate climate related matters when they have a material impact
on their financial statements. Here, we examine key NFRS standards and their relevance in the
context of climate change.

1. NAS 1 Presentation of financial statements

NAS 1, titled "Presentation of Financial Statements," forms the foundation of financial reporting
under IFRS. It mandates that companies disclose information not specifically required by other
NFRS standards but is crucial for stakeholders' understanding of the financial statements.
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In the context of climate change, NAS 1 compels companies to consider whether material infor-
mation related to climate issues is missing from their financial statements. This includes assessing

the impact of climate-related matters on the company's financial position and performance.

Moreover, NAS 1 may necessitate the disclosure of assumptions affected by climate change. For
instance, companies must reveal how climate assumptions influence future cash flow estimates
used in impairment testing or the calculation of decommissioning obligations. Such disclosures
enhance transparency and enable stakeholders to assess the potential risks associated with these
assumptions.

Additionally, NAS 1 requires companies to disclose significant judgments that have a substantial
impact on the amounts recognized in the financial statements. If climate-related judgments signif-

icantly affect financial reporting, they should be transparently disclosed.

2. NAS 2 Inventory

Inventory valuation is a critical aspect of financial reporting, and NAS 2, titled "Inventory," pro-
vides guidance in this regard. Climate-related factors can influence the value of a company's
inventories, with potentially far reaching implications for financial statements. NAS 2 mandates
that inventories be valued at the lower of cost and net realizable value (NRV). NRV represents the
estimated selling price in the ordinary course of business, less the estimated cost of completion

and the expenses required to facilitate the sale.

In the context of climate change, estimates of NRV may be significantly impacted. For exam-
ple, a company that manufactures products reliant on fossil fuels may face declining demand as
consumers shift toward environmentally friendly alternatives. This shift can result in inventory
obsolescence, leading to a decline in NRV. It is essential for companies to recognize and disclose

such climate-driven influences on inventory valuations, enhancing transparency for stakeholders.

3. NAS 12 Income tax

NAS 12, titled "Income Taxes," provides guidance on recognizing deferred tax assets and liabil-
ities. Companies are required to recognize deferred tax assets for deductible temporary differ-
ences, unused tax losses, and credits, to the extent it is probable that future taxable profit will be
available against which these amounts can be utilized.

Climate-related matters can have a significant impact on a company's estimate of future taxable
profits. For instance, a company heavily invested in fossil fuels may see a decline in the value of
its assets as the world transitions to cleaner energy sources. This transition can affect the compa-
ny's assessment of future taxable profits and potentially lead to the non-recognition or de-recog-
nition of deferred tax assets. Consequently, companies must consider how climate change factors

into their assessments and transparently disclose any impacts on deferred tax assets and liabilities.
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4. NAS 16 Property, plant and equipment
NAS 16, titled "Property, Plant and Equipment," prescribes the accounting treatment for tangible
assets. Companies are required to review the residual value and useful life of an asset at least at

each financial year-end and adjust them if expectations differ from previous estimates.

Climate change can significantly influence the estimated residual value and expected useful lives
of assets. For instance, assets that rely on fossil fuels may become obsolete sooner than expected
due to regulatory changes or market preferences for cleaner alternatives. Similarly, assets situated
in areas vulnerable to climate-related physical risks, such as flooding or sea-level rise, may have

shorter useful lives due to increased exposure to environmental hazards.

NAS 16 mandates that any changes in estimates related to residual value and useful life should
be accounted for prospectively as a change in estimate. Companies must consider the influence
of climate-related factors on these estimates and provide transparent disclosures regarding such

changes.

5. NAS 36 Impairment of Assets:
NAS 36, titled "Impairment of Assets," establishes the accounting principles for assessing and
recognizing impairment losses on assets. An impairment loss is recognized when the carrying

amount of an asset exceeds its recoverable amount.

Climate-related matters can trigger indicators of impairment, particularly for assets with expo-
sure to climate-related risks. For example, a decline in demand for products that are not environ-
mentally friendly, in response to changing consumer preferences, can indicate impairment of the
product or the manufacturing unit producing it. Additionally, an adverse change in the business
environment, stemming from climate-related factors such as regulatory shifts or extreme weather
events, can also trigger impairment indicators.

In the assessment of value in use, companies are required to calculate cash flow projections based
on reasonable and supportable assumptions that represent the best estimate of future econom-
ic conditions. Climate change can introduce considerable uncertainty into these assumptions.
Therefore, companies must evaluate how climate-related matters affect the assumptions used in
impairment testing.

Furthermore, NAS 36 necessitates that companies disclose the events, circumstances, and as-
sumptions that led to the recognition of an impairment loss. In the context of climate change,
this would entail transparently disclosing any climate-related events or factors that contributed to

asset impairments, further enhancing disclosure transparency.

6. NAS 37 Provisions, contingent liabilities and contingent assets
NAS 37, titled "Provisions, Contingent Liabilities, and Contingent Assets," provides guidance
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on recognizing and measuring provisions and contingent liabilities. Climate change can have a
profound impact on the recognition, measurement, and disclosure of these items, particularly in

the following scenarios:

Penalties for climate related non compliance:
Governments are increasingly imposing penalties on companies that fail to meet climate-related
targets or cause environmental harm. Companies must account for these potential liabilities, and

the extent of disclosure depends on the likelihood and magnitude of such penalties.

Onerous Contracts:

Contracts may become onerous due to changes in inventory purchasing strategies or product
redesign necessitated by climate-related considerations. Companies should disclose major as-
sumptions about any future events that have affected the recognition of a provision or contingent
liability in these contexts.

Conclusion

As climate change continues to reshape the global landscape, its influence on financial reporting
under NFRS cannot be overstated. Companies are now under immense pressure from investors
and stakeholders to provide comprehensive disclosures that shed light on the materiality of cli-

mate related issues and their impacts on financial performance and sustainability.

The Paris Agreement's ambitious goals, coupled with the adoption of reporting frameworks like
the TCFD, have set the stage for increased transparency and accountability. Companies that pro-
actively address climate related risks and opportunities while complying with existing NFRS

standards will be better positioned to thrive in a rapidly changing business environment.

In summary, the nexus between climate change and financial reporting under NFRS is intricate and
evolving. Companies must recognize that climate change is not just an environmental concern;
it is a financial matter with profound implications for business operations, risk management, and
long term value creation. Embracing climate related disclosures as an integral part of corporate

reporting is not only a compliance requirement but also a strategic imperative in today's world.
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Deposit and Credit Guarantee
for Financial Stability

-Bishnu Mani Adhikari*

The whole world is shocked by the joint press release? of Secretary of Treasury, Federal Reserve
Chairman and the Chairman of Federal Deposit Insurance Corporation (FDIC) of the United
States pertaining to resolution of Silicon Valley Bank and the future actions for the Silicon Val-
ley Bank on March 12, 2023. The statement stated that the US economy can be protected after
strengthening the public confidence towards the banking system. The Federal Deposit Insurance
Corporation assured that the public must not be panicked as they are starting the compensation
refund process from March 13 itself. Federal Deposit Insurance Corporation® is an independent
agency of the federal government of the US created incepted in 1933 in response of thousands
of bank failures that occurred in late 1920s and early 1930s famously known as the period of
The Great Depression. The standard deposit insurance coverage limit is $250,000 per depositor
per institution for each account ownership category. Similar deposit insurance arrangement has
been made on various countries throughout the world. As per the annual report of 2021-2022* of
International Association of Deposit Insurers (IADI), among the members of IADI, 91 countries
have full fledge institutional and legal arrangement for deposit insurance while 9 associate mem-
bers are on the process to have autonomous insurance system. Deposit insurers are considered as
financial safety net as they play pivotal role to stabilize economy when it suffers shocks basically
from the banking sector. Credit is the amount that an individual or business entity can borrow
from bank on a fixed interest rate for a time as specified subject to borrower’s income, collateral
and assets. The money that bank lends is directly the money of the depositor. Only fewer chunk
of such fund comes from the shareholder’s capital. So whenever there is problem on credit which
may be the recovery or inappropriate lending, it does have significant effect on the hygiene of a
lending bank. When huge number of creditors turn defaulter, there is high chance that the bank
may collapse. The liquidation of Himalaya Finance, Nepal Development Bank etc is the result of
prudent less credit expansion and problem on recovery of such credits. So the banking industry

is using credit guarantee as a safety shield from very long time. In order to lessen the financial

Acting Manager, Deposit and Credit Guarantee Fund
Press Release of FDIC https://www.fdic.gov/news/press-releases/2023/pr23017.html
https://www.fdic.gov/about/what-we-do/

https://www.iadi.org/en/assets/File/ Annual%20Reports/TADI%20Annual%20R eport%202021-2022.pdf
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constraints faced by Small and Medium Enterprises (SMEs), governments, Non-Government Or-
ganizations (NGOs) and the private sector has developed initiatives such as the credit guarantee
schemes (CGSs)®. CGSs first emerged in Europe in the 19™ and early 20™ century. Currently,
there are over 2,250 schemes implemented in different forms in almost 100 countries (Green,
2003). CGSs provide guarantee to groups that do not have access to credit by covering a share of
the default risk of the loan. In case of default, the lender recovers the value of the guarantee. So
essentially, credit is the component of deposit of the bank. So if there is problem on credit then
automatically the depositors will face the problem. However when small chunk of credit gets
default, the part is well covered by the bank by its own fund, but when significant amount gets
default, at that time, the bank may not be able to maintain liquidity and fails to refund the deposi-
tor. When the depositors gets panic, then comes the bank run. In such scenario the final way out is
the bank resolution. Credit guarantee, in such situation, comes as a savior. Credit guarantee is the
security shield for the credits created by the bank. Whenever there is default on a particular credit
portfolio, the guarantee covering institution pays the sum on behalf of the original borrower. This
in turn will provide liquidity to the lending bank and help to resolve the default loss. Eventually

this maintains confidence of public and situation like bank run is hardly occurred.

Deposit Guarantee Scheme in Nepal

The financial system of Nepal is relatively robust, thanks to the prudent regulation and sufficient
legal backing. Nevertheless there have been some shocks on the system. The concept of deposit
guarantee started from FY 2062/63 and the concept note has also been forwarded by the then
Deposit and Credit Guarantee Corporation to Ministry of Finance. However the issue was not
materialized. But the bubble on real estate resulted to acute liquidity crunch on banking system
through the years 2066-2068 B.S. Then with the support of central bank, Deposit and Credit
Guarantee Corporation started deposit guarantee scheme from FY 2067/2068. The initial limit
was Nepalese Rupees 2 Lakh. Within the same time period number of banks and financial insti-
tutions suffered, be it due to liquidity problem or the random credit expansion on real estate sec-
tor. Nepal Development Bank, Nepal Share Market and Finance, Capital Merchant Banking and
Finance, Himalaya Finance, Crystal Finance etc. are declared problematic. Nepal Development
Bank was subjected to resolution, so is the case with Himalaya Finance. The then Deposit and
Credit Guarantee Corporation refunded deposit of eligible depositors to the extent of maximum
Rs. 2 Lakhs. Timely intervention of the central bank and timely refund of deposits by the guar-
antee providing institution stopped the banking sector from further deterioration. This means for
sake of banking stability and confidence of public towards banking sector, role of such financial

safety net is very significant.

5 https://www.oecd.org/global-relations/45324327.pdf
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With the promulgation of Deposit and Credit Guarantee Fund Act, 2073, Deposit and Credit
Guarantee Fund (DCGF) was established on the year 2073 by the conversion of Deposit and
Credit Guarantee Corporation which was in fact established on the year 2031 B.S. On the year
2075, Deposit Guarantee Regulation 2075 was issued. Deposit and Credit Guarantee Fund dis-
cusses exclusively about deposit guarantee scheme. Initially the limit of guarantee was Rs.2 Lakh
per natural individual per bank. However the limit has been enhanced to 3 Lakh in the year 2077
and eventually to Rs.5 Lakh in the year 2079 B.S. per individual per bank and financial institu-
tions. ©26 commercial banks, 17 development banks, 16 finance companies and two microfinance
institutions are listed as guaranteed members of DCGF. As per the audited financial of DCGF for
FY 2077/78 "Deposits amount to Rs.812 billion of nearly 30 Million individual depositors are se-
cured by DCGF. As per the information received from Deposit Guarantee Department of DCGF,
approximately deposits of Rs. 1,100 Billion of nearly 40 Million natural individuals is secured by
the end of second quarter of current fiscal year across the banking industry which is almost 30%
of the deposit of natural person maintained in the banks and financial institutions licensed by the
central bank of Nepal.

8Whenever banking license is issued by Nepal Rastra Bank, it is mandatory for such entity to enter
into agreement with DCGF for deposit guarantee. Once membership is acquired, concerned bank
and financial institution needs to send list of depositors and guarantee fee as prescribed by DCGF
on quarterly basis. Such fees are not be charged to the depositors and fees must be deposited not
later than 10™ day of each quarter end. Average deposit of last quarter in the case of saving and
current account and actual deposit amount in case of fixed deposit needs to be reported.

Whenever a bank gets problematic and central bank after due process appoints liquidator for the
resolution, DCGF needs to make payment of guaranteed deposit within 30 days after the list of
depositors for claim payment is received from the concerned liquidator. '’Being the guarantor,
DCGEF deserves the subrogation right and receives the proceeds from sale of properties of bank
and financial institution thus resolved on ''second priority.

Credit Guarantee Schemes in Nepal
Guaranteeing creditors has a very long history in Nepal. In fact Deposit and Credit Guarantee

6 http://dcgf.gov.np/service/%E0%A4%A8%E0%A4%BF%E0%A4%95%E0%A5%8D%E0%A4%B7%E0%A
5%87%E0%A4%AA-%E0%A4%B8%E0%AS5%81%E0%A4%B0%E0%A4%95%E0%A5%8D%E0%A4%B7
%E0%A4%A3

7 http://dcgf.gov.np/uploads/report/1669872690 %E0%A4%B5%E0%A4%BE%E0%A4%B0%E0%A5%8DY%E
0%A4%B7%E0%A4%BF%E0%A4%95%20%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%A4%E0
%A4%BF%E0%A4%B5%E0%A5%87%E0%A4%A6%E0%A4%A8,%20%E0%A4%86.%E0%A4%B5.%20
%E0%AS5%A8%E0%AS5%A6%E0%AS5%ADY%E0%AS5%AD-%E0%AS5%AD%E0%AS%AE_compressed_
compressed.pdf

8 Article 14 of Deposit and Credit Guarantee Fund Act, 2073

9 Article 31 of Deposit and Credit Guarantee Fund Act, 2073

10 Article 881 of Nepal Rastra Bank Act, 2058

11 Article 94 of Bank and Financial Institution Act, 2073
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Fund was established in the year 2031 B.S. in the name of Credit Guarantee Corporation. Pro-
moted by Nepal Bank Ltd. and Rastriya Banijya Bank, the principle objective behind inception
of this institution is to secure credit expanded by those banks including Agriculture Development
Bank so as to facilitate underprivileged to access to credit and providing confidence to bank to
enhance lending. Over the years, credit guarantee scheme has been refined and changed. Current-
ly Deposit and Credit Guarantee Fund provides various credit guarantee schemes viz. Livestock
credit guarantee, microfinance and deprived sector credit guarantee, small and medium enterpris-
es credit guarantee, agriculture credit guarantee, education credit and educated unemployed credit
guarantee and export credit guarantee. The current guarantee schemes are modeled as portfolio
guarantee. In order to secure the particular risk assets of a bank, concerned bank needs to enter
into formal agreement with DCGF. Once membership has been acquired, such banks are termed
as member institution by DCGF. Upon agreement such member institution needs to secure their
entire portfolio at DCGF. Premium rate varies from scheme to scheme and so is the compensation
rate. As for example, on loss claim of livestock, DCGF entertains up to 90% of sum assured while
for other schemes the compensation ceiling varies from 70-80%.

12As per the audited financials of DCGF for FY 2077/78, DCGF has secured 9,065 livestock worth
Rs. 402 Million. Likewise, Rs. 117 Billion credit disbursed to 1.18 Million individuals has been
secured by DCGF under Microfinance and Deprived Sector Credit Guarantee Scheme. Under
SME Credit Guarantee, Rs. 3.53 Billion credit of 1,784 borrowers has been secured and under
Agriculture Credit Guarantee, the guaranteed credit and number of borrower is Rs. 3.86 Billion
and 5,156 respectively. So credit amount to approximately 130 Billion has been secured by DCGF
during that period. As per the information received from credit guarantee department of DCGF,
the total credit guarantee figure on all schemes stands at nearly Rs.300 Billion which comes in
tune of around 7% of total lending of bank and financial institution as total lending of bank and
financial institution is nearly *48 Billion.

Financial Stability Verses Guarantee Schemes

Institutions like Deposit and Credit Guarantee Fund are often termed as financial safety net. This
basically means whenever there is some sort of crisis on financial system basically due to bank-
ing sector then such institutions step forward as a savior from the crisis. Various systemic risk,
operational risk etc. loom over the banking system and they are exposed throughout. Crisis on
one bank may create chain effects which ultimately gallops the entire economy of the country. If
a particular bank or financial institution is saved or rescued on time, then such chain effect can

12 http://degf.gov.np/uploads/report/1669872690 %E0%A4%B5%E0%A4%BE%E0%A4%B0%E0%A5%8D%E
0%A4%B7%E0%A4%BF%E0%A4%95%20%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%A4%E0
%A4%BF%E0%A4%B5%E0%A5%87%E0%A4%A6%E0%A4%A8,%20%E0%A4%86.%E0%A4%B5.%20
%E0%AS5%A8%E0%AS5%A 6%E0%AS5%AD%E0%A S%AD-%E0%A5%AD%E0%AS%AE_compressed

compressed.pdf
13 Daily statistics published by NRB at https://www.nrb.org.np/ on April 11, 2023
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be avoided. Precisely banking sector sits and operates on public confidence. If such confidence
is breached then the system might get collapsed. Deposit guarantee helps to maintain public
confidence as it provides full assurance of refund of deposit in the event of any mishap that may
happen in the banking industry. So, almost all the nation around the world has developed deposit
guarantee mechanism on full or partial ownership acquired by the government itself.

Similarly credit guarantee also makes the financial basically the banking sector robust. Access to
finance is the foremost task that comes handy with credit guarantee. At the same time, guarantee-
ing creditors saves bank from possible failure. Any bank is termed as healthy if it has specified
liquidity standard and quality of assets. Whenever credit or assets of the bank turns default, it has
multiple effects on the bank, the depositors might suffer the most. If the bank has expanded credit
on risky propositions, or the credit is not recovered timely, then smooth functioning of the bank is
questionable. Lower credit default is manageable; however whenever larger chunk of credit is de-
faulted by the borrower then the bank falls under crisis ridden. In fact most of the money created
on credit is from the depositors share. So obviously it is the depositor who suffers when majority
of the bank’s credit turns non-performing. In such scenario, credit guarantee have a significant
role to save the bank. Credit guarantee is simply the guarantee or assurance of refund of the mon-
ey whenever the credit account turns non-functional. Credit Guarantee institution creates pool
of money from various member institutions and use such pool for the payment of claims. Any
short fall on the pool is supported by government funding and other arrangements. So whenever
any creditor fails to repay to the bank, guarantee is revoked and the member institution receives
payment on behalf of the defaulter. The member bank may continue to have their follow ups as
well as legal measures to recover credit amount from the borrower as well as from the guarantor
on due course of time even after receiving the claim amount. They can refund the proceeds from
sale of property or liquidation of collateral or other means to credit guarantee institution. The
compensation or the claim received from credit guarantee institution can even be written off after
passing due steps. So, in order to stabilize the banking system as well as the financial system

credit guarantees mechanism plays a pivotal role.

Conclusion

Banking business is the business of trust. Whenever such trust is breached, the system may not
function well. In such cases, deposit and credit guarantee arrangements plays a very important
role. For our country like Nepal, banking is susceptible to numerous challenges and risk. There
are issues with access to finance, frequent liquidity crunches, low government spending among
others. With the prudent regulation of central bank and numerous legal provisions, Nepal’s banks
are performing well. There has been no bank failure in last decade. But such instances may not
prevail forever. Banking industry must be proactive to avoid any unaccounted risk. Multiple

measures are to be adopted to maintain bank’s internal hygiene as well as the confidence from the
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public. For this guaranteeing public deposit as well as securing credit by means of credit guar-
antee can be a savior for future. At the same time institutions like Deposit and Credit Guarantee
Fund should also perform above par as they should have the character of being more trustwor-
thy than the banks itself. For this performance standard, adequate fund size as per international
benchmarking, sufficient capital adequacy ratio etc. is to be maintained at all times. This even-
tually create mutual trust among service recipient and service provider. Government should also
need to understand the business of guarantee institution and inject funds by the means of capital
or other sources such that such fund may come handy in case of crisis on financial as well as the
banking sector.

References:

(Green. A.,(2003); Credit Guarantee Schemes for Small Enterprises: An Effective Instrument to Promote
Private Sector-Led Growth?, the United Nations Industrial Development Organization (UNIDO) Working
Paper No. 10, August 2003.)
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Current Status of
FDI in Nepal

Ashesh Lamichhane

The unique aspect of FDI is that it brings in a package of resources — capital, technology, skills,
management know-how and marketing capabilities — together with production activities, to a
host economy. But retaining investors is the key. The investment made in any country by foreign
investors is called foreign direct investment. FDI is quickly increasing in developing countries.
FDI is an important source for the developing countries, which has amply of resources but is
economically weak with a shortage in finance, technology and competitive management. FDI
introduces new technology, knowledge, skills, new management practices, etc. to the recipient
economy. FDI plays a significant role in the growth of emerging economies.

According to The World Bank, “Foreign Direct Investment are the net inflows of investment
to acquire a lasting management interest (10 percent or more of voting stock) in an enterprise
operating in an economy other than that of the investor”. Here, a lasting management interest
reflects the long-term relationship between the investor and the investing enterprises with an

active involvement of investor in the management of enterprises.

FDI is not a new topic in the global economy. The concept of FDI originally introduced in the
early Nineteenth century. In the early stage, FDI faces a toll of problems as it hails to face the
local competitors who possess better knowledge of the local economy. With the end of the Second
World War, as peace flattens around the globe, FDI vigorously penetrates the global economy.In
the past few decades, continuous effort in multilateral trade negotiations, regional trade agree-
ments, bilateral and multilateral investment accords have, to some extent, reduced obstacles to
FDI. The World Trade Organization (WTO) has made trade negotiations aims at continuing this
trend. Thus, it is not surprising to see that FDI flows have increased dramatically in recent dec-
ades.

With increasing globalization and liberalization especially after 1980s, the world FDI flows have
grown rapidly and remained significant. But in the recent years due to COVID pandemic and
other factors the worldwide flow of FDI has decreased. The World Investment Report 2023 shows
that the FDI flow is fluctuating significantly in the last six years. The FDI flows globally decreased
by 20 percent and 11 percent to $1645 billion and $1375 billion in 2017 and 2018 respectively.
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It bounces back in 2019 and stood at $1708. Due to COVID pandemic and lockdowns FDI flow
decreased by 43.7 percent to $962 in 2020. Global FDI flow increases by 53.7 percent in 2021 to
$ 1478 billion and then again decreases by 12.4 percent in 2022 to $ 195. Developed and develop-
ing economies accounted for 29.2 percent and 70.8 percent FDI inflow in 2022 respectively. FDI
inflow in developing economies is increasing over the period. The South Asia received only 3.1
percent of total FDI inflows in 2016, which increases to 4.4 percent in 2022. India is a leading host
of FDI in South Asia. The FDI position of Nepal is substantially low in comparison with other
peers, which is just above Bhutan.

Table 1: FDI Flow by Region

Year 2017 2018 2019 2020 2021 2022
World (US$ Billions) 1645 1375 1708 962 1478 1295
(%) Change (-20) (-11) (24) (-43.7)  [(53.7) (-12.4)
Share (in Percentage)

Developed economics 55.9 50.9 51.6 32.8 40.4 29.2
Developing economies 41.2 46.8 48.4 67.2 59.6 70.8
Asia 29.5 33.3 34.6 53.7 44.8 51.1
South Asia 3 3.5 4 7.4 3.6 44

Source: UNCTAD (2023)

Nepal has been developing institutional and legal infrastructure to ease doing business since the
1980s with an objective of attracting FDI. FDI inflow is however, very low despite its great im-
portance to Nepalese economy. Although small in size, Nepal could be an emerging destination
for FDI in South Asia. Nepal has several advantages such as demographic structure, gradually im-
proving business indicators, strategic geographic location and its improving legal infrastructure.
Firstly, the economically active population in Nepal is about 65.5 percent (Census, 2021) which is
rising every year. Availability of cheap labor force could be an attraction for investors. Secondly,
the increasing disposable income with remittances, expansion of economic activities and chang-
ing consumption pattern have been creating new markets for products. Thirdly, Nepal ranks at 94,
on the World Bank’s Doing Business Report 2020. The gradual reforms and realization for the
requirement of foreign capital in mega projects would improve the business environment for for-
eign investors. Fourthly, Nepal lies in a strategic geographic location surrounded by two populous
countries, China and India, which has more than 35 percent of total world population. Investment
Board of Nepal (IBN) has identified potential investment sectors for FDI - hydropower, transport,
agriculture, tourism, information communication technology, mines and minerals, health and ed-

ucation, manufacturing and financial institutions.

Nepal is creating a peaceful environment for the Foreign Investors. The political disputes are

cooling, and several foreign investors are keeping an eye to Nepal.
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Foreign direct investment plays vital role in developing countries for foster national economic
growth. FDI creates employment opportunities, raise the level of domestic wages, faster eco-
nomic growth and improve the distribution of income. FDI can stimulate economic growth
by raising productivity and forcing efficient use of resources through the linkage with foreign
trade flows and positive externalities to the industrial sector. FDI can fulfill the gap of finan-
cial resources, accumulate physical and human capital; contribute to employment and sup-
ply of goods, create spillover effects, enhance skills and technologies. Moreover, it is also
a source of foreign exchange through the equity capital and exports of goods and services.
The highly flammable mix of political instability, policy issues and inefficient bureaucracy has
long haunted Nepal. However, the country has been moving in a somewhat satisfactory manner
at least in the South Asia region in terms of economic competitiveness in recent years. Nepal is
ranked 94 among 190 economies in the ease of doing business index 2020, according to the World
Bank. The rank of Nepal improved to 94 in 2019 from 110 in 2018. The Global Competitiveness
Index 2019 ranks Nepal in 108th position among the 140 countries which makes the Himalayan
nation the fourth most competitive economy in South Asia, ahead of Pakistan. India tops the list
in 39th position followed by Sri Lanka and Bangladesh. The World Economic Forum has pointed
out certain areas where Nepal needs to improve to become an economy with competitive and
comparative advantage which are prerequisites for FDI.

Most Problematic Factors for Doing Business in Nepal are:

* Government instability * Inadequate supply of infrastructure
» Corruption * Inefficient government bureaucracy
* Poor work ethic in national labour force * Access to financing

» Restrictive labour regulations * Inflation

* Inadequate educated workforce » Tax regulations

» Foreign currency regulations » Insufficient capacity to innovate

» Tax rates * Poor public health

¢ Crime and theft

The GoN introduced new Foreign Investment Policy, 2015 by replacing the policy of 1992 with
an objective of making economy more dynamic and competitive by maintaining trade balance
through export promotion and import management, and by attracting foreign investment, tech-
nology, skills and knowledge in the priority sectors. The new policy incorporates the changing
context of portfolio investment, non-resident Nepalese investment, special economic zones, labor
relation issues, and mobilization of debt instruments in domestic and foreign currencies. The
foreign investment policy aims to achieve the sustainable economic growth and generate em-

ployment, enhance investment in the regional and national development, fill the gap of increasing
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investment demand, increase the domestic production and productivity and establish Nepal as an
attractive destination for FDI by creating investment friendly environment.

In contrast to old policy, the new policy has clearly defined the term “foreign investment” and
“technology transfer”. It recognizes assignment, user’s license, technical know-how sharing and
franchising as the medium for technology transfer. The policy has envisioned the Investment
Board, Ministry of Industry, Foreign Investment Promotion Board, Department of Industry, and
One Stop Service Center as the institutions involved in implementing foreign investment policy
and rules in Nepal. The policy categorized the investors as any foreign individual, firm, company,
Non-resident Nepali or foreign government or international agency or other corporate body of
similar nature that makes foreign investment, and also includes, in the case of a foreign investor

that is an institutional foreign investor, the ultimate beneficiary of such an institution.

There are provisions to facilitate FDI through the access to foreign exchange, facilities and ex-
emptions, access to credit, hiring foreign workers, acquisitions of land, and industrial security
and business promotion. It assures equal treatment to foreign investors, no nationalization of
theinvestment, and withdrawal of their principal investment and its earnings. The provision of
mediator and dispute settlement has also been incorporated in this policy.

Volume of FDI

The first official record of FDI flow to Nepal was in 1951/52 when the Nepal Commercial Cor-
poration was set up as a joint venture with 67 percent equity participation from Indian investors.
There were a few cases of foreign investment and technology transfer prior to 1980. Solidarity
Ministerial meeting was held in 1982 and an Investment Promotion meeting was held in 1984
for promoting foreign investment and creating awareness of the investment opportunities in the
country. Subsequently, Nepal Investment Forum was organized in 1992 in Kathmandu, which
was a very successful in attracting the foreign investors. From 2015 to 2019 Government of Nepal
held three editions of Nepal investment summit as a key initiative to promote Nepal as a ideal
investment destination for international investor. In paper all three summit were successful but in

reality foreign investment has not increased as expected.

Table 2: FDI Flow in Nepal

Year 2017 2018 2019 2020 2021 2022
FDI (US$ millions) 198 67 185 126 196 65
Percentage of GDP 0.67 0.2 0.59 0.38 0.53 0.16

Source: UNCTAD and WB (2023)

Above table shows that FDI flow in Nepal is very low and its contribution in GDP is less than 1
percent. In 2017 Nepal received US$ 198 million FDI and in 2022 it remained at US$ 65 million
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only. In 2022 foreign investment declined by more than three times compare to 2021. Despite
the continuous effort of the government the FDI inflow in Nepal is yet to take rapid growth as
expected.

Table 3: Foreign Investment Projects in Nepal (FY 1995/96-FY 2022/23)

Fiscal Year No. of Registered Pro- Foreign_ In\{esftment Employment
ject (NRs in billions)

1995/96 47 2.22 8032
1996/97 77 2.40 9347
1997/98 77 2.00 4336
1998/99 50 1.67 2146
1999/00 71 1.42 4703
2000/01 96 3.10 6880
2001/02 77 1.21 3731
2002/03 74 1.79 3572
2003/04 78 2.76 2144
2004/05 63 1.64 5559
2005/06 116 2.61 7358
2006/07 188 3.19 7389
2007/08 213 9.81 10709
2008/09 231 6.26 11108
2009/10 171 9.10 7848
2010/11 209 10.05 10887
2011/12 227 7.14 9050
2012/13 317 19.82 16569
2013/14 305 20.13 11732
2014/15 370 67.46 13265
2015/16 341 15.25 11426
2016/17 401 15.21 12240
2017/18 400 55.76 13940
2018/19 345 2548 14594
2019/20 223 37.81 10834
2020/21 185 32.17 5943
2021/22 295 54.25 16905
2022/23 327 38.4 17012

Total 5574 450.1 259259

Source: Department of Industry, 2023

The above table reflects that total 5574 projects have been registered in Nepal comprising eight
categories of industries. The total foreign direct investment (FDI) is estimated to be Rs.450.1

billion as of July 2023. The registered projects would provide employment to 259259 people.
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Sector Wise Distribution of FDI
The distribution of FDI in Nepal shows that there is investment in various sectors. But some sec-

tor has got more priority while the other one has given less priority. The distribution of foreign

investment is shown in table 4.

Table 4: Sectorial Distribution of Foreign Investment Projects

Types of Industries No. of Projects Eg;i;gn Irpvesmers (N8 i o> Share in FDI
Agro and Forestry 295 8.19 1.95
Energy 91 130.40 31.11
Information Technology 120 11.99 2.86
Infrastructure 54 4.71 1.12
Manufacturing 1264 69.23 16.51
Minerals 72 7.98 1.9
Service 1821 95.91 22.88
Tourism 1816 90.61 21.61
Total 5533 419.2 100

Source: Department of Industry, 2022

The above table reflects that FDI is highly concentrated in energy sectors with NRs 130.4 billion.

Energy sector is followed by tourism with NRs 95.91 billion, service sector with NRs 90.61bil-

lion. In sector wise FDI, it is found that on infrastructure there is only NRs. 4.71billion invest-

ments, which is the lowest investment sector. In mineral sector also the foreign investment is only

NRs. 7.98 billion. In agriculture sector also the investment is low with NRs 8.19 billion.

Country Wise Distribution of FDI

In country wise distribution, five countries account for about 85.16% of cumulative FDI, shown

in table 5.
Table 5: Country Wise Distribution of FDI
S. N. | Top Countries No. of Projects | FDI (NRs billions) | Employment Share in FDI
1 | China 2111 216.6 101128 51.7
2 |India 819 101 74303 24.1
3 |USA 438 15.6 19687 3.7
4 | South Korea 362 12.8 12094 3.1
5 |British Virgin Island 17 11.01 2326 2.6
Gross Total 5533 419.2 292120 100

Source: Department of Industry, 2022

The above table reflects that China alone accounts for 51.7 percent, followed by India with 24.1
percent, USA with 3.7 percent, South Korea with 3.1 percent and British Virgin Island with 2.6

percent. In total, investors from 95 different countries have invested in Nepal, but the scale and

I>5ldel  qg3



number of projects in most cases is small.

Sector Wise Employment Generated by FDI
Foreign direct investment is providing the opportunities of employment for the Nepalese people.
The people are engaged in various sectors. From the beginning to fiscal year 2021-22 the sector

wise employment is shown in table 6.

Table 6: Sector Wise Employment Generated by FDI

Types of Industries No. of Projects Employment Share in Percent
Agro and Forestry 295 10846 3.71
Energy 91 11890 4.07
Information Technology 120 6321 2.16
Infrastructure 54 3824 1.31
Manufacturing 1264 106568 36.48
Minerals 72 8786 3.01
Service 1821 78124 26.74
Tourism 1816 65544 22.44
Total 5533 292120 100

Source: Department of Industry, 2022

The above table reflects that the number of employment from FDI in different sectors is not in
same rate. Total employment is 292120 which are engaged in various sectors. Employment from
foreign direct investment is highly concentrated in the manufacturing sector, which accounted
36.48 percent of total employment. It is followed by service sector, with 26.74 percent of total
employment. Tourism sector is in third position with 22.44 percent of total employment. Energy
sector contributes 4.07 percent of total employment. Infrastructure sector gives employment to
only 1.31 percent of the total employment.

Conclusion

Nepal’s political environment is cooling down. It has been able to create a peaceful environment
for investors in the last few years. FDI has always been a key priority for Government of Nepal.
New FDI policy 2015 has been implemented and several efforts by Government to attract FDI
have proved the relevance of FDI to Nepal. FDI inflow in Nepal has been increasing in recent
years. A lump of investment opportunities is available for the investors such as agriculture, tour-
ism, mining, hydropower etc. FDI has created several employment opportunities to Nepalese
economy. Nepal has unique advantages and, thereby, opportunities of FDI useful for the coun-
try’s prosperity. Yet FDI in the country is not free of challenges, thus, that need to be timely ad-
dressed with practical measures.
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The Best Time to Support Small
Businesses is Always
Today- MSME/SME

Ruchi Shrestha

Micro & Small Medium Enterprises and Small Medium Enterprises (MSMEs/SMEs) are the
essence of Nepal’s economy. Their role is very critical to fuel economic growth as they enhance
competition, entrepreneurship, create thousands of new jobs, expand innovation and tax base and
help in eliminating poverty. MSMEs broaden the base of participation in society, decentralize
economic power and give people a stake in the society’s future. Small-business ownership en-
courages personal freedom and individual empowerment and contributes to social and political
stability. In many developed countries, the SME sector has been the catalyst for product innova-

tion and for productivity enhancement.

For the SMEs to impact our economy, there are important areas where government plays a critical
roles.

(1) A macro-economic environment in which entrepreneurial activity is able to thrive and prosper;

(2) An education, or more broadly, a value system, that encourages an entrepreneurial culture;

(3) A comprehensive support regime, including financial assistance in various forms, as well as
technical support and training.

For the MSMEs to impact our economy, government plays a crucial role in spreading information
about the market and policies that support infrastructure, upgrade technology, preferential access
to credit, preferential policy support, etc. to encouraged the MSMEs. Furthermore, strengthening
internal and political stability by protecting political, social, cultural and religious rights can re-

strain the human resources in the country.

Nepal’s proximity to India and China, who have significant advantage in terms of economies of
scale, labor productivity, technological advancement and government/policy support, makes it
difficult for Nepali SMEs to complete in the international market, thus limiting its export poten-
tial.

Further, technological advancement along with rapid internet and mobile phone penetration and
emergence of young population has created new wave of opportunities for SMEs to market their

product and services via digital platforms-online.

qrg fO181U AT bt JEU Py



SMEs dominate the economies in terms of employment and number of companies, yet their
full potential remains remarkably untapped due to a number of reasons which make the role of

MSME:s on economic development different across countries.

MSMEs are a key catalyst to the growth of Nepal’s economy, contributing 22 percent to the GDP
of the country. As per Martin Holtmann’s research article in July 2023, it is estimated that there
are more than 923,000 registered businesses in Nepal. Over 90 percent of registered enterprises
are MSMEs, accounting for 45 percent of all jobs and about 12 percent are small and medium
businesses, accounting for 40 percent of employment, employing 2.7 million people as per a
United Nations Economic and Social Commission for Asia and the Pacific (UNESCAP) report.

Yet despite their prominent contribution to the economy and jobs, Human capital flight, migration
of skilled and professional individuals in search of better opportunities are leaving country. For
a developing country like Nepal, unemployment has become the major cause of emigration. Ac-
cording to a report, the net migration rate in 2022 is 4.35 per 1,000 population, which is a 19.72
per cent increase from 2021.

And by providing the deserved pay scale limit, because no one likes being underpaid, making
salary structures on a par with international standards could be a sound measure to prevent brain
drain. However, this argument on “brain drain” has encountered debate among economists who
argue that the return of these skilled individuals constitute a “brain gain,” which raises the skill
level of the home country.

Regardless of the importance of MSMEs to Nepal’s economy, the competitiveness of Nepal’s
MSMESs remains weak owing to its small size, high prevalence of informality, lack of innova-
tion and factor productivity. Most of the MSME firms are small and have limited access to new
technology. Besides, these firms also face various operational issues limiting their growth, which
includes access to finance and market, inappropriate pricing of their products, lack of skilled

workers and limiting economies of scale.

Nepal’s 15th five-year plan (FY2020-FY2024) aims to achieve national strategies of rapid, sus-
tainable and employment-oriented economic growth. But, the dubiety is whether the country can
progress with minimal skilled human assets in the envisaged time. Since the pace of development
has been hampered by such practices, it is high time that we sought effective ways to clip the trend
of brain drain as educated youth have the vigor and enthusiasm to introduce innovative business
ideas using their skill and knowledge.

According to Chandni Singh, private sector development advisor at Foreign, Commonwealth and
Development Office(FCDO) article, Even though MSMEs hold a strong position in the country’s

economy, job creation and economic progress, 37 percent of MSMEs cannot grow due to a lack
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of access to finance. Overall, the MSME finance gap in Nepal is estimated at US$3.6 billion with
only around $731 million currently available.

Smaller firms rely less on bank credit and more on internal funds to fund their purchase of fixed
assets and to finance working capital needs as Small businesses with lack of fixed asset collateral

and personal guarantees are often denied necessary capital required for expansion.

As, today’s collateralization comes through regulation. Credit from suppliers and advances from
customers are also more important for smaller firms than for larger firms in financing working
capital needs. Exporters tend to be less reliant on internal funds and bank credit than no exporters,
whether for purchasing fixed assets or financing working capital needs. Blended finance- ap-
proach has brought about meaningful impact, “for blended finance to be sustainable, the gov-
ernment needs to step in as equity partners and it now needs to be scaled up according to H.E.
Elisabeth von Capeller, ambassador of Switzerland to Nepal.

A large number of capable and potential entrepreneurs, deprived of appropriate opportunities,
may be provided with opportunities by the small sector. It can help to make small capital availa-
ble for productive use. SMEs can take advantage of lean output and find new, cost-effective lean

output techniques.

Nepali SMEs produce products that are eligible for preferential market access provided by a
number of developed and developing countries under different schemes—in the European Un-
ion, the United States, Japan, Canada, the People’s Republic of China and India, among others.
A lack of knowledge of the trade preferences on offer is also impeding the utilization of prefer-
ential market access schemes.

THE SUDDEN ARRIVAL OF THE COVID PANDEMIC IN 2020A.D.
All kinds of businesses were affected in some ways. But small and medium sized businesses, with
little to no financial reserves, were the most vulnerable to COVID-19 and its economic impacts

due to the nature of their work, which often involves physical interaction.

A 2020 survey carried out between May 25 and June 10 found that more than half of the country’s
micro, small and medium enterprises (MSMESs) faced the risk of permanently going out of busi-
ness within a month. And according to a sample of more than 540 representatives from MSMEs
across the country, 80% of them saw a drop in sales, 40% granted leave of absence to employees,
27% slashed working hours and 12% of female employees were put on reduced pay. Government
support for micro, small and medium businesses was nowhere in sight despite contributing 22%
to Nepal's GDP and employing about 1.75 million people as per the article published on Far Sight
Nepal in 2022.

The program to support MSMESs through a grant from the Swiss agency for Development and Co-
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operation (SDC) and FMO, the Dutch entrepreneurial development bank, was mobilized across
100 companies, providing almost 170.8 million rupees in loans (free of interest and collateral) all
over the country as per COVID-19 MSME Fund Nepal-Showcase Event. The outcomes of the
fund were more than anticipated: 1,843 jobs were supported; new 368 jobs were created; and 50%
female employees were retained.

As we recover from the effects of the pandemic, we have an opportunity to build back better. Digi-
tal finance solutions such as e-commerce have proven essential to increase resilience and mitigate
the economic impact of COVID-19 on MSMEs. The government has made deliberate efforts on
promoting digitalization with the adoption of the 2019 Digital Nepal Framework. And yet the
digital transformation has not occurred among MSMEs, as only 15 percent of Nepali businesses
have increased the use of digital platforms or invested in digital solutions since COVID-19.

If the regulations can be worked in a manner where there is an opportunity for “risk participation”
through a fund or non-fund-based kind of participation model with the multilaterals, perhaps a
SME targeted fund or bond, spread over a ten-year tenure”, then banks are willing to lend out to
MSMEs given their track record- as said by Anirvan Ghosh Dastidar, CEO of Standard Chartered
Bank Nepal.

The government of Nepal and its people have made enormous progress in reducing poverty and
swift economic recovery from COVID-19, with estimated growth of almost 5 percent in 2023.
However, the lingering impacts of the pandemic and inequality pose significant threats to the
achievement of the Sustainable Development Goals (SDGs) in Nepal.

The UN Capital Development Fund (UNCDF) is ready to deliver on the promise of SDGs in
Nepal by catalyzing public and private finance and channel it towards development gains with
traditional grant-making and technical assistance. UNCDF has leveraged the experience gained
over more than 10 years in building inclusive digital financial markets in least developed coun-
tries in Africa and Asia, including Nepal. In Nepal, digitalization has already shown how MSMEs
can help businesses grow. Over the last year, together with SDC—our trusted partner and a true
supporter of equitable socio-economic development in Nepal for all and, in particular, for wom-
en—we helped 4,200 MSME:s go digital.

Government, Central Bank & Credit Guarantee in MSME & SME development.
Role of central bank is to support SMEs toward strengthening and enhancing lending capacity,
taking initiatives and involvement in national policy to promote SMEs. These include obligatory
loan portfolio share requirements, lowering risk weight on SME loans, building infrastructure
for swift funding to SMEs, providing consultancy to the SMEs in applying for loans, enhancing
SMEs credit information by establishing a credit information bureau, and encourage BFIs to
guarantee their invested portfolio. Central banks should assist the SME sector through sus-
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tainable financing channel to help support profitable growth of SMEs. Market completing and
promotional policies are preferred to protective and subsidy based or directed lending.

i) As per Dagva, Boldbaatar, a researcher, shared his opinion in the article- Role of Central
Banks in The South East Asian Central Banks Research and Training Centre (SEACEN)
member economies, promoting SMEs states three main areas where central bank should
be involved in promotion of SME. They are:

ii) Financial market infrastructure development;

iii) Enhancing availability of credit information; and
Swift, safe and secure banking for small borrowers.

Ewart S Williams, The experience in many Latin American countries has shown that macroeco-
nomic stability creates the essential cradle for the expansion of the SME sector. Macro stability
is conducive to SME development because it implies low inflation, low interest rates, a stable

exchange rate and ample external reserves.

The macro-economic pre-conditions (which incidentally come under the Central Bank’s mandate)
provide the kind of environment in which particularly SMEs are able to plan and prepare to take
risks. Improving access to finance is deemed to be the major challenge to the development of
SMEs all over the world. Because of imperfections in financial markets, small enterprises almost

never have the same access to finance as do their larger more powerful counterparts.

It has been demonstrated that the successful promotion of SMEs development requires the inte-
gration and linkage of technical training and business support services with financial assistance
programs. Governments are best placed to take the lead in adapting the education system to the
needs of business, and in particular, small business. The Government’s vision should focus to
integrate entrepreneurship into the school curriculum at all levels, starting at the primary school
level and arrange for entrepreneurial training and support perhaps in collaboration with private

sector or non-governmental organizations (NGOs).

In many countries, the state has sought to nurture an enterprise culture through an alliance of
business education and training programs with initiatives like “business incubators”, which in
effect are facilities where aspiring entrepreneurs can learn business skills. Some people think that
the effect is exaggerated and that the best thing that the Government can do for SME development
is to reduce regulatory impediments and bureaucratic red tape and implement tax policies that
promote small-business growth.

Notwithstanding our abundant energy resources and our robust energy based industrial platform,
the imperatives of economic diversification and the need to provide productive and sustainable
employment have led to increased attention to the development of the SME sector.
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For these reasons, Governments which are committed to SME development focus on making
funding available on reasonable terms. One challenge they and central banks face is to encourage
banks, to lend to SMEs. Invariably they try to do this through loan guarantee schemes. Govern-
ment and Nepal Rasta Bank (NRB) should pursues its mandate by providing loan guarantees for
commercial bank lending through a credit guarantee organization.

In case of Nepal, Deposit and Credit Guarantee Fund (DCGF) is the Nepal’s only deposit and
credit guarantee institution. A credit guarantee schemes(CGSs) under DCGF, are a common form
of government intervention to unlock flow of credit for SMEs that provides third-party credit risk
mitigation as a guarantee to lenders through the absorption of a portion of the lender's losses on
the loans made to SMEs in case of default, typically in return for a fee.

More than half of all countries in the world have a CGS for SMEs and the number is growing.
For making the CGCs a success, there are 16 principles which covers four key areas for the

better penetration of credit guarantee in the market.

Legal and regulatory framework

1 Establish the CGS as an independent legal entity.

2 Provide adequate funding and keep sources transparent.

3. Promote mixed ownership and treat minority shareholders fairly.
4 Supervise the CGS independently and effectively.

Corporate governance and risk management

5 Clearly define the CGS mandate.

6 Set a sound corporate governance structure with an independent board of directors.
7. Design a sound internal control framework to safeguard the operational integrity.
8

Adopt an effective and comprehensive enterprise risk management framework.

Operational framework

9.  Clearly define eligibility and qualification criteria for SMEs, lenders, and credit instru-
ments.

10. Ensure the guarantee delivery approach balances outreach, additionally, and financial
sustainability.

11.  Issue partial guarantees that comply with prudential regulation and provide capital relief
to lenders.

12.  Set a transparent and consistent risk-based pricing policy.

13. Design an efficient, clearly documented, and transparent claim management process.
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Monitoring and evaluation
14.  Set rigorous financial reporting requirements and externally audit financial statements

15. Publicly disclose non-financial information periodically.
16. Systematically evaluate the CGS’ performance and publicly disclose the findings.

Credit guarantee schemes have become the most popular of government support schemes world-
wide since they combine a subsidy element with market-based characteristics. The arrangements
are also intended to make use of the banks’ infrastructure for loan administration. But guaranteed
schemes are not perfect and lead to moral hazard since the banks’ funds are not at risk, and since
the small businesses can default with little cost. Variations of the scheme have been devised to
deal with these issues. To supplement credit available through the traditional institutions, several
governments see the need to establish institutions that provide direct credit to SMEs.

Even in case of Nepal, DCGF is not authorized to lead loans directly. BFIs provide loans and
DCGF provides the credit guarantee for the loan sanctioned on behalf of the premium paid by the
BFIs. Institutions like DCGF face unique challenges in avoiding political interference and oper-
ating along strictly commercial lines.

The existing SME CGSs of DCGF makes BFIs mandatory to guarantee the entire SME portfolio
once the agreement is done. As per the BFIs the weakness of the scheme is, those loans backed by
enough collateral shall not need the guarantee. In addition, the current level of the SME guarantee
limit is up to NPR 3 crores only which is not sufficient given the number of SMEs in the country.

Other problem is the lack of a credit database for comprehensive assessment of SMEs. The lack
of a robust database makes it impossible to carry out a comprehensive evaluation as it requires
various models and a large amount of data. The lack of accurate models makes it difficult to rate
credit status and thus to issue credit guarantees.

DCGF should influence and attract BFIs to get membership in SME CGSs and to do so, the ex-
isting Credit Guarantee Regulations need to be amended as per the present day context. And the

amendment is in the final stage of approval by the government.

Winding up regarding the very important challenge for SME development today is globalization
and trade liberalization. These two are presenting new opportunities and challenges for small
business development. For SMEs to impact in Nepal, they need to adopt a more outward oriented
strategy, seeking export opportunities or finding ways to participate in production chains with
large producers abroad. To add more, the focus must be on innovation and increasing productivity
and competitiveness. The strategy may need strengthened financial support and perhaps more
trade and export market facilitation.
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While most SMEs will remain focused on the local market, those that are likely to thrive and
expand are the ones that embrace the export challenge and are prepared to adopt new technology,

develop new information systems and devise innovative products that are globally competitive.

SMEs in their growth stage reach the point where, on the one hand, personal resources do not
meet their needs, and, on the other, they do not have enough collateral to attract external finance.
Access to finance can be facilitated by obtaining loans from financial institutions backed by gov-
ernmental credit guarantees. Therefore, the development of a sound credit guarantee scheme for
SME will be an important step in filling the financing gap of SMEs.
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Managing Equality and
Diversity in Workplace

Dwaipayan Regmi *

Managing Equality in Workplace

Managing equality in the workplace is the process of creating an environment in the workplace
which is fair, which is inclusive and is free from any form of discrimination. In such organization
there will be equal set of opportunity for succeeding in regard to any form of race, age, sexual ori-
entation, gender, disability, religion, nationality or anything that is protected by law. This process
would require anything from developing policies and practices that would incorporate promotion
of all level of activities in the organization there. As explained by Ely., et al (2001) there is crucial
aspect for identity formation with maintenance for different people letting them provide sense of
purpose through meaning of social set of connection where the author would also argue about
how individuals would construct their identities through the process based on identity work there
itself.

It would involve wide set of activities in the frame and would involve tasks that would relate to
establishing and communicating clear set of policies along with guidelines in case of diversity,
equity along with inclusive practice. It would involve providing training along with education
for the employees helping them to promote any type of awareness and letting them to understand
equity in the workplace. From the very time of recruitment, there would be retaining of diverse
set of workforce which would reflect community on the customer base there and it would ensure
how all employees would have equal access for the opportunities of professional set of training,
development along with advancement. It would also also involve the process that would incor-
porate values, differences and would encourage collaborative form of respect with openness for
communication. There would also be regular monitoring about evaluative aspects of effectiveness
of equality while making any form of adjustments as per requirement. It is through management
of equality in any workplace, there would be wide range of improvement of employee morale and
productivity would increase, ultimately enhancing their set of reputation for employer through
their choices (Cox, 1994).

What Dobbin., et al (2007) found out was that through diversity management initiatives there
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would be focus on management of differences instead of challenging set of systematic inequalities
where the authors would also argue about more effective set of approach for diversity manage-
ment where addressing structural barriers along with biases would create inequalities within the
first place, instead of trying them for accommodation of individual differences. There has been
major highlight regarding the importance of accountability and the measurement of diversity
within management based initiatives where argument for organizations would be clearly setting
goals. In their finding it was also found out how leadership and its commitment for equality would
matter in making organization a peaceful place to reside. Authors would be arguing about the
organizational needs for having clear commitment in case of equality and the commitment has to
be actually reflected in the behavior of leadership along with their organizational culture at any
point of time.

Similarly in the study conducted by Ashcroft and Mumby (2004) there was the finding about how
gender inequality in the organization would not mean result for individual set of biases or discrim-
ination but would also be embedded within the social structures with cultural set of norms for the
organizations. There, the authors would argue about how langue would be something powerful
tool for reinforcement of challenging set of gender based norms and the organizations working
there have to be mindful in the ways in which language can be perpetuated with inequality there
itself. There, the authors had made reasonable argument seeing how organizations should rather
take intersectional set of approach for understanding and addressing certain type of gender in the
time of equality assuring it through any sort of means.

Similarly what Fiske (2004) found out was that social behavior along with social interaction are
all outcome of some core motives which they would hold including their need for belonging at
any point of time. It is therefore important that those motives be kept in universal along with un-
derlie set of manner where the behaviors would all observe different cultures and contexts coming
around. Thereby, the finding had also highlighted importance of social set of cognition where
perception is shaped through social behavior and the author had argued that social cognition and
perception are something which are shaped through some concrete core motives and where the
interpretation would be influenced through social set of motivation around. This very study also
found out that there would lie massive social influences along with persuasion while shaping so-
cial behavior there and it has been argued that the social influences and persuasions are powerful
tools that would shape attitudes, behaviors and beliefs through which promotion for social set of
changes would all be appreciated. It also provided wide bunch of insights for the core motives
that would approach to social psychology offering useful insights letting them understand the true
addressing of social process coming throughout.

Today, large number of organizations have already adopted equality policies from their grassroots
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level itself (Kalev, & Kelly, 2006). They also found out that building accountability and trans-
parency with diverse set of policies would help in benchmarking and improving diversity with
inclusive practice where there is regular monitoring and reporting for progress that would happen
for their goal. The study found out how strong leadership is actually necessary to assure equitable
workplace ultimately through examination of effectiveness for specific set of diversity based poli-
cies where training, mentoring or diversity based task forces has to be kept into consideration and
keeping them in organizational context there has to be implementation for the evaluation process
too. Kalev & Kelly (2006) explains that challenges and opportunities for affirmative action along
with diversity based policies would all come for inclusive aspect in the workplace which would
highlight the need for increased research there itself then.

Bell & Nkomo (2001) regards that with enough set of identity that would be formulated and ne-
gotiation that would be kept, organizational shaping would all be justified and they provide the
insight about how black and white people in workplace when discriminated would bring negative
vibe throughout the organization.

Managing Diversity in Workplace

Management of diversity in workplace simply means the set of policies and practices which are
implemented through organizations for creation of work baed environment which would val-
ue and respect individual set of differences among employees that would include various type
of race, ethnicity, sexual orientation, gender, age along with religion and ability. It would also
include creation of inclusive and welcoming workplace culture which would promote equal op-
portunities for all employees fostering huge set of participation along with engagement in the
organization. So from recruitment and hiring practices which would promote diversity, with all
candidates working for applying with active set of seeking out and recruitment of diverse set of
candidates with implementation of fair and unbiased hiring practices coming around. Thereby,
diversity filled training and providing training for employees and managers upon cultural aware-
ness bias there is inclusivity that is required for promotion working and coping for increment
ultimately seeking to reduce prejudice in the workplace at any point of time.

What Thomas (1992) did in his study was he examined the impact of cultural diversity on work
group out of diversity. There had remained for 36 undergraduate business based students who had
randomly been assigned for various task with six person working in a group. It was found that
when the work groups would all perform with difference with higher set of cultural diversity that
would outperform in low cultural diversity where task performance and problem solving ability
would all come around. There, the study would all find that work group having higher cultural
diversity where there would be increased creativity with innovative following for such approach
with problem solving approach. It was suggested by Thomas (1992) would come around with
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the fact for working with groups where higher cultural diversity would all come around seeking
exposure for wider range of aspects with ideas leading to increased set of innovative practices.

In the next study conducted by Herrings (2009), the study came to explore how business case for
diversity would all investigate if there would all have positive set of relation through diversity
with organizational performance throughout out. Herrings found out that through different set
of claim for valuing diversity, there the evidence would all support the business case for such
diversity when mixed. It was found out that the studies would all be positive set for developing
relationship among diversity with organizational performance and positive set for negative im-

pact upon performance there itself.

In the next study that was conducted by New and Du (2015), it was found that there had remained
several set of investigation seeking similarities and differences among diversity management
along with affirmative action within the context of South Africa there. In diversity well managed
space, there was productive outcome that had been noticed but also with the differences in regard
to inclusion, management of diversity fostered affirmative action and figured out that through
establishing legally mandated space, growth of interest in Diversity management turned out to
be something really meaningful. The study found out that through effective set of diversity man-
agement, there would lie ample of benefits ranging from improvised creativity and innovation
where innovative solution for problems would be figured out. Then, there it was found out that
employee satisfaction would also be properly tracked. In the same study, diversity management
was seen as the element to enhance decision making process where the team would be making
better set of decisions through different viewpoints that would avoid group thinking process too.
With improvised reputation and public image, organizations would also prioritize diversity and
inclusion would often been regarded something with positivity there by clients, stakeholders asso-
ciated along with customers. Then, there would be increased market share along with profitability
where companies having diverse workforce would all tend to perform better type of aspects in
financial and diversity filled up spaces. There would lie increased problem solving skills there and
this workforce would be brining different experiencing aspects helping organizations for better
understanding the addresses required for diverse customer bases.

What Liang., et al (2012) found out then was something similar where the study intended to
investigate various set of psychological factors which would bring impact on expression for pro-
motive and prohibitive set of voices of the employees. In the study which was conducted among
315 employees of Chinese manufacturing company, it was figured out that collection of data and
their perception for procedural justice, job satisfaction and leader member exchange would all
come for the promotion along with prohibitive aspects seeking various positive set of aspects
throughout.
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What Cox (1993) regards during his study was that there would lie ample of challenges that
would come along side the diversity management and that would somewhere be impacting the
overall flow. After all, implementing diversity management for any task and tools, the imposition
is actually somewhere a real complex procedure and there would certainly lie various resistance
for it. While being resistant for changes, while implementing diversity management there would
be employees who would actually fail in adapting new ways of doing such things. There had also
been communication barrier where communication would come and arise while people through
different cultural backgrounds would come along with various types of communication styles
and they would not understand each other’s language, body language or accents there. It would
certainly be bringing one bunch of optimistic impact there. There then lies next set of challenge in
case of stereotyping because this form of bias would lead in negative attitude formation for cer-
tain group that would all result in discrimination, exclusion with harassment at any point of time.
Such factors would ultimately lead in bringing out negative view points with different approaches
there. Then, there is lack of training for people with diverse background that would also count as
something challenging because when they are not oriented properly, adjusting with different mass

with different background turns out to be really challenging.

What Fischer (2021) found out was that diversity management would all lead in turning out for
becoming increasingly important factors in today’s time because of which growing recognition
with benefits for diversity along with changing demographic workforce would all be implied.
Organizations would then expect for making all factors more inclusive letting diverse set helping
them to remain competitive and working for attraction along with retaining of talent. Seeing the
trend of today’s time what was figured out that there still lies challenges along with limitations
for diversity management like that of resistance to change where lack of awareness and under-
standing of diverse set of issues would all require for ongoing set of evaluative approaches with
consistent effort for improvement and therefore organizations would require to develop and then
implement effective set of diversity management based strategies that would address certain chal-
lenges throughout, ultimately creating some form of equitable workplace culture there.

Diversity and Equality Management in the Workplace

Diversity and equality management is the process of creating inclusive work based environment
where there would be all type of individuals who would get the feeling of being valued and ob-
taining respect with the ability to make contribution to the organization for its success. There,
the focus would be on identification along with elimination of any type of barriers which would
prevent people from being at their full potential filled space ultimately through providing equal
set of opportunities for all employees who would come around. Here, diversity and equality man-
agement would all encompass wide range of policies, practices and procedures which would
promote diversity, inclusion along with equity through different aspects. Diversity and equality
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management would involve in creation of inclusive set of working environment where all indi-
viduals would get to feel that they are valued from very early time of recruitment and selection
when there would be practices which would be fair and filled up with objective holding emphasis
on diversity along with inclusion. Thereby, training and development would also come around for
promotion of diversity, inclusive awareness along with skills and equity being on the side.

Jackson & Ruderman (1999) regards that there would lie different factors in the work teams that
would all highlight the importance of diversity at the time of enhancing team based creativity,
that would also be problem solving and seek decision making through different dimensions there.
Jackson and Rudernman (1999) found out that diversity within team works would be leading for
improvised creativity along with innovation as well as diverse perspective which would help in
experiencing and would be brining new ideas into the table there. There it was also discussed
about how diverse work teams would be leading for better set of problem solving and decision
making with new set of team unit with different variant ideas with their expertise. It was also
traced that diversity would be leading to conflict and communication with difficulties sorted when
team members will not understand or respect each other’s differences for any activities. Organ-
izations would be promoting different asset under diversity with creation of inclusive working
environment through proper set of diversity training where recruitment and promotion of diverse
candidates would be creating policies which would support work life balance through accommo-

dation of diverse set of needs in different ways throughout.

What Kossek & Nobel (1996) found out in their study was something similar where the diverse
workforce would be leading for better set of problem solving and decision making through in-
creased set of creativity and innovation with improvised customer relations. Thereby, diversity
management would all require comprehensive approach through which recruitment and such tasks
would be carried out with development for diverse set of employees with all creation for tasks
under inclusion. There had also remained study where organizations were stated that they would
be implementing diversity management strategies through different type of human resource plans
and activities be it training with diversity, mentoring along with coaching or working with flexible
set of work arrangements there. The success based diversity would then require various forms of
commitment that would be supporting different aspects supporting from top level management at

the time of evaluating and monitoring certain diverse filled initiatives there.

Scholars do agree that for all set of diversity and equality management tin the workplace there
would lie various types of challenges too including resistance to change where employees would
be resisting efforts for implementing diversity with equality and management based practices
just because they will be understanding the benefits or because they got to feel the major threat
brought out of changes to some existing set of power based dynamics. So, while unconscious bias
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would be leading of hiring and working to promote decisions which would be favoring one par-
ticular group over other, that would be major cause for promotion discrimination in the workplace
with sub conscious effort and that would also introduce perpetuate inequality in the workplace.
There would also remain communication barrier which would arise because of language based
cultural differences for working with differences and as that would be making it all difficult for
collaborating something with effectiveness within diverse set of teams. Lack of adequate train-
ing then accounts to be next major challenge and issue concerning the same. Thereby, tokenism
and organization would all pay over the lip based service for diversity and equality management
that would not be able to embrace principles for making meaningful changes into their working
practice around.

McKinsey & Company. (2020) in their study regards that diversity and equality management
within the workplace management there has been impact of Covid-19 too where pandemic upon
diverse employees, basically from those underrepresented groups would all come around. There-
by, research had shown that the pandemic would be disproportionately would affect women,
people with different color or with different income group there would certainly be new set of
challenges on which employee will have to work on. Organizations should therefore work with
priority for minimizing issues as its consequence and for supporting diverse set of employees,
such flexibility in the work should be properly minimized. Flexibility in work arrangement has to
be wisely considered here.

It is no surprise that diversity and equality management has turned out to be something worth for
creating value based diversity and for promoting equality and the trends for developments would
all come around today. It would then focus on intersectionality where organizations would be
increasingly recognizable by considering multiple dimensions and then there would be emphasis
that would be granted for inclusion which the organization should be able to recognize in timely
manner (Han., et al, 2021). And then there is issue of allyship where organizations seem to be
encouraging various Human Resources letting them to work under presented groups letting them
to provide different type of aspects along with responsibilities that would go associated with dif-
ferent layers.

There exists ample of factors which would assure diversity and equality management in the
organization and that would range from activities like continuous learning where organization
should be focusing consistently on learning and improving diversity with inclusive strategies to
being accountable and initiating the form of evaluation there. There should then be employee
engagement too with recruitment and retention being all around where active recruitment from
under represented groups with the intensity of familiarizing diversity is something worth huge
importance. They would all come around for retaining diverse set of talent at different layers.
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Organizations should come around and develop policies along with practices which would be pro-
moting diversity like inclusion where flexibility among work arrangement and biases in training

and mentorship programs would all compile for certain task and activities. (Kochan., et al, 2018).
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Capital Market and Financial
Integration

Narayan Paudel *

Introduction

The financial system plays a key role in the economy by stimulating economic growth. This is
achieved by financial infrastructure, in which entitles with funds allocate them to those who have
potentially more productive ways to invest those funds. Financial system allows funds to be allo-
cated, invested, or moved between economic sectors. They enable individuals and companies to
pool, price, and exchange the associated risk. By overcoming the information asymmetry prob-
lem, the financial system facilitates balance between those with funds to invest and those needing
funds. Capital market can play a crucial role to reduce disparity between the “haves” and “have
nots” and ultimately for the establishment of the society oriented towards socialism, within the

democratic framework.

Financial integration is a phenomenon in which financial markets in neighboring, regional
and/or global economies are closely linked together. Various forms of actual financial

integration include: Information sharing among financial institutions; sharing of best practices

among financial institutions; sharing of cutting edge technologies (through licensing) among fi-
nancial institutions; firms borrow and raise funds directly in the international capital markets; in-

vestors directly invest in the international capital markets; newly engineered financial products are
domestically innovated and originated then sold and bought in the international capital markets;
rapid adaption/copycat of newly engineered financial products among financial institutions in
different economies; cross-border capital flows; and foreign participation in the domestic finan-
cial markets. Financial integration among economies is believed to have two positive impacts.
It can, on the one hand, improve the allocative efficiency of capital, and on the other hand, help
diversify risks. However, the recent global financial crisis, which is widely regarded as the worst
since the Great Depression, has raised a question mark to the cited benefits and manifested that
the cost of financial integration could be substantial. During the past two decades, there has been
a significant increase in financial integration; this increased financial integration generates a great

deal of cross-border capital flows among industrial nations and between industrial and developing
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countries. In addition, this increase in financial integration pulls global financial markets closer
together and escalates the presence of foreign financial institutions across the globe. With rapid
capital flows around the world, the currency and financial crises in the late 1980s and 1990s were
inevitable.

How Financial Integration Helps Foster Investment

Properly functioning capital markets help increase investment by affecting both the supply of and
demand for capital in several ways. First, they are a cost- efficient way to attract saving from a
large group of small savers, thereby reducing the cost of capital for the firm through economics
of scale. Second, capital markets have two risk-sharing and diversification properties that pro-
mote the financing of riskier but higher return investment: they reduce the vulnerability of firms
to interest rate and demand shocks by facilitating the process of raising equity by firms, and they
reduce risks faced by investor by easing portfolio diversification. Finally, capital markets, like
banks, perform a term transformation function. Many investments require a long-time span to
generate returns, while investors generally wish to commit funds for a shorter period. With liquid
and active secondary capital markets, both requirements can be simultaneously, since investors
feel assured that they will have access to their funds quickly and with-out paying an excessive
price.

The Benefits of Financial Integration

Financial integration enhances the role of capital market in several ways. Most directly, inte-
gration expands the supply of investment resources by tapping foreign sources, increasing the
demand for domestic securities. The increased demand will drive up the price of domestic securi-
ties, raising the price-earnings ratio and reducing the cost of capital. Less directly, internationally
integrated stock markets allow wider risk diversification and thereby facilitate the implementation
of higher return but risker project. Finally, as noted above, increased foreign activity improves the
depth and liquidity of domestic capital markets, key ingredients for these markets to perform their
term transformation functions. The fact that a growing share of foreign investment is accounted
for by institutional investors could magnify the positive impact on liquidity, since institutional in-
vestors are very active traders. With improved liquidity in domestic markets, investors will lower
their demands for higher yields, reflecting their ability to sell securities at declining costs, and
the cost of capital will decline. These favorable effects should lead to change in domestic agents.
The declining cost of capital and the enhanced risk diversification should induce the corporate
sector to issue initial public offering (IPOs) and additional shares, including offerings and share
in emerging sectors, such as private infrastructure projects. In addition, as liquidity in domestic
capital markets improves, new domestic investors will be attracted to these markets.

Financial integration of neighboring, regional or global economies can take place through a for-
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mal treaty in which the governing bodies of those economies agree to cooperate to address finan-
cial disturbances. But because of the recent financial crises, there's been a lively debate among
academics about the costs and benefits of financial integration. The advantages of financial inte-
gration include better governance, efficient capital allocation and higher growth and investment.
But, a higher degree of financial integration also has the potential to trigger severe financial
contagion in linked economies during crises. Likewise, financial integration can help capital-poor
countries diversify away from their production bases that mostly depend on agricultural activities

or extractions of natural resources; this diversification should reduce macroeconomic volatility.

Financial integration can also help predict consumption volatility because consumers are risk-
averse who have a desire to use financial markets as the insurance for their income risk, so
the impact of temporary idiosyncratic shocks to income growth on consumption growth can be
softened. If having access to a broader base of capital is a major engine for economic growth, then

financial integration is one of the solutions because it facilitates flows of capital from developed
economies with rich capital to developing economies with limited capital. These capital inflows

can significantly reduce the cost of capital in capital-poor economies leading to higher investment.

Financial Integration and Improvement in Corporate Governance

As noted above, one means through which equity markets increase investment efficiency is by
serving as a mechanism for corporate control. In essence, shareholders can exercise their right
to change the management of the firm if they perceive that it is not acting in their best interest.
In addition, investors can react to weak management performance by selling (or by refraining
from buying) shares, actions that can lead to a decline in share prices. In turn, low or declining
share price can influence owners and managers to change their behavior and improve corporate
performance. Indeed, underperforming firms will have share prices that are low relative to their
underlying value and hence will be more vulnerable to takeovers. For example, shareholders
may not be able to monitor management without incurring high costs because of information
asymmetries. The incentives for individual shareholders (unless their holdings are large) to incur
these monitoring costs may be preserve because of the free-rider problem. Information vendors
and analysts play an important role in reducing these information asymmetries and enhancing the

effectiveness of the market as a mean of corporate control.

Conclusions

Liberalizing foreign access to domestic markets can bring substantial benefits to developing coun-
tries like Nepal. Liberalization enables countries to tap into large overseas pool of capital, bring-
ing in foreign portfolio investment that increases price-earnings ratios and depth and liquidity of
the domestic capital market. This, in turn, reduces the cost of capital for domestic firms. Moreo-
ver, foreign participation may have important spillover effects on emerging markets in the forms
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of improved accounting and disclosure practice and human capital. To realize these benefits, how-
ever, developing countries need to reduce transaction costs and take other actions to increase the
attractiveness of their market. Asset’s pricing in developing countries is more volatile than in de-
veloped markets, and financial integration may increase volatility even further. Volatility and lack
of information interact with each other and together constitute a major impediment asymmetry
will, in addition, increase the agency cost for foreign investors. Volatility tends to decline, howev-
er, as emerging markets becomes less prone to fundamentals shocks through improved economic
policies and diversification. But excess volatility resulting from information asymmetries and de-
ficiencies will have to be tackled through reforms and improvements in the attributes of the capi-
tal market themselves. Consequently, developing countries that welcomed excessive capital flows
were more vulnerable to these financial disturbances than industrial nations. It is widely believed

that these developing economies were much more adversely impacted as well. Because of these

recent financial crises, there has been a heated debate among both academics and practitioners
concerning the costs and benefits of financial integration. As an apex regulator of capital market
of Nepal, SEBON has to take initiation for financial integration in the form of cross border trading
and foreign direct investment and so on. The securities related act,2006 along with various regu-
lation and guidelines have to improvised for the development of capital market and integrated it
globally as a major part of financial integration.
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Henry Fayol's Principles of Management
and its Contemporary Application

Dipendra Subedi *

Background

Henry Fayol (29 July 1841 — 19 November 1925), a renowned figure in the field of management,
made remarkable contributions during the early 20th century, is often called Fayolism. He was
a French mining engineer and management theorist who is often credited with developing the
classical management theory. He is best known for his 14 Principles of Management, which were
first introduced in his book "General and Industrial Management" in 1916. These principles have
had a significant influence on management theory and practice and continue to be relevant in
contemporary management.

Fayol's Principles

The historical context in which Fayol's principles were formulated is crucial to understanding
significance of principles. At that time, industrialization was rapidly transforming the business
landscape, resulting in complex organizational structures and management challenges. Fayol rec-
ognized the need for a systematic approach to management that would enable effective coordina-

tion, efficient operations, and optimal utilization of resources.

Fayol’s principles highlight the key aspects of unity of command, division of work, discipline,
authority and responsibility, scalar chain, equity, and stability and order. These principles provide
valuable insights into managing organizations and have stood the test of time. In today's rapidly
changing business landscape, understanding and applying these principles can help organizations
navigate challenges and achieve sustainable growth. Henry Fayol's principles of management

provide a comprehensive framework for effective organizational management.

The principles are enlisted as below:
1. Division of Work: Work should be divided and allocated based on specialization and
individual capabilities to increase efficiency and productivity.
il. Authority and Responsibility: Managers should possess the authority to give orders and
make decisions, while employees should have corresponding responsibility for their

* Chartered Accountant
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iii.

1v.

Vi.

Vil.

Viii.

IX.

X1.

Xii.

xiii.

X1V.

assigned tasks.

Unity of Command: Each employee should receive orders from only one supervisor to

avoid confusion and conflicting instructions.

Unity of Direction: Activities within an organization should be directed towards a com-

mon goal to ensure coordination and alignment of efforts.

Discipline: Employees should demonstrate obedience, respect, and adherence to estab-

lished rules and regulations.

Subordination of Individual Interests to the General Interest: Individual interests should
be subordinate to the overall interests of the organization to maintain harmony and unity
among employees.

Remuneration: Fair and equitable compensation should be provided to employees to
motivate them and ensure satisfaction.

Centralization and Decentralization: The degree of decision-making authority should be
balanced between higher management levels (centralization) and lower levels (decen-
tralization) based on organizational needs.

Scalar Chain: A clear and formal chain of command should be established, allowing for
effective communication and the flow of information within the organization.

Order: Resources and personnel should be organized and allocated in the most efficient
manner to promote a smooth workflow.

Equity: Employees should be treated fairly, without discrimination, and based on a
sense of justice and equality.

Stability of tenure of personnel: This principle suggests that organizations should strive
to minimize unnecessary turnover and instability in employment.

Initiative: The encouragement of employee initiative and innovation should be main-
tained to ensure organizational growth and adaptation

Espirit de’ corps: This principle encourages managers to foster a culture that promotes
teamwork, mutual respect, and shared goals.

Application of 14 Principles in the Contemporary Management Landscape
Although the business environment has undergone significant changes since Fayol's time, the

fundamental principles remain valuable guidelines for effective management and serve as a foun-

dation for effective management practices in various industries and organizational contexts. In the

present-day management landscape, marked by globalization, technological advancements, and

diverse organizational structures, the significance of adapting Fayol's principles becomes even

more apparent. While the fundamental principles endure, their application requires contextual
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adaptation to address contemporary challenges. The organization need to understand how these
principles can be effectively implemented in today's dynamic and competitive business environ-

ments to achieve organizational success.

Specialization and division of labor are still essential in modern organizations. Employees are
often assigned tasks that align with their expertise and skills, leading to increased efficiency and
productivity. In contemporary organizations, authority is delegated through a hierarchy. However,
modern management emphasizes a more collaborative and participatory approach, with managers

relying on both formal authority and personal influence.

Discipline remains important for ensuring that employees adhere to organizational rules and
norms. In today's context, it extends to maintaining a positive workplace culture and addressing
issues such as harassment and discrimination. Organizations still benefit from having a single,
unified direction or mission statement to ensure that everyone works toward common goals and
objectives. The principle underscores the importance of putting the organization's goals above
personal interests. It aligns with the concept of teamwork and corporate social responsibility in
modern management. Modern organizations must provide fair and competitive compensation
packages to attract and retain talent. Employee benefits, bonuses, and incentive programs are
common contemporary applications. Contemporary management practices often involve a bal-
ance between centralization and decentralization. Decision-making authority may be centralized
for strategic matters but decentralized for operational issues to promote agility and responsive-
ness. While communication can bypass levels in the hierarchy through digital tools, a clear chain
of command is crucial for maintaining accountability and preventing confusion. Organizing re-
sources and processes efficiently is still fundamental. In modern organizations, this includes dig-

ital information systems and workflow optimization.

Ensuring fairness and equity in treatment, pay, and opportunities is a key principle in contem-
porary human resource management, contributing to employee satisfaction and retention. Em-
ployee retention and engagement are critical in modern organizations. Investing in employee
development, work-life balance, and job security helps achieve stability. Encouraging employees
to take initiative, be innovative, and contribute their ideas aligns with contemporary management
practices that value creativity and employee empowerment. Building a positive organizational
culture and promoting teamwork and collaboration are essential in contemporary management to

enhance employee engagement and productivity

Researchers highlight that clear reporting lines and a hierarchical structure enhance coordina-
tion, minimize role ambiguity, and facilitate faster decision-making (Lussier et al., 2020). Various
studies highlight that empowering employees with appropriate authority increases their motiva-

tion, fosters initiative, and promotes a sense of ownership and responsibility for organizational
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goals Research suggests that organizations that effectively communicate and promote a unified
direction achieve higher levels of employee engagement, commitment, and overall organizational

performance (Cascio, 2018).

A cross-cultural study investigated the application of Fayol's principles in various Asian coun-
tries, including China, Japan, and Singapore. The research revealed that while there were cultural
variations in the implementation of these principles, there was overall recognition of their impor-
tance in promoting organizational efficiency, coordination, and employee satisfaction across the
Asian context. Similarly, another case study examined the application of Fayol's principles in a
German multinational company. The findings revealed that the principles of division of work, au-
thority-responsibility relationships, and unity of command played a significant role in achieving

effective coordination and employee engagement in a global context.

Research conducted in Asian countries such as China, Japan, and Singapore suggests that the
application of Fayol's principles has been recognized and implemented to varying degrees. These
principles have demonstrated positive effects on organizational performance, including improved
coordination, communication, and decision-making processes. Empirical evidence from Amer-
ican organizations supports the effectiveness of Fayol's principles in enhancing organizational
performance. American companies have recognized the importance of these principles in stream-

lining operations, optimizing resource allocation, and promoting effective communication.

The applicability of these principles in Nepal extends across various sectors, including govern-
ment organizations, private companies, NGOs, and educational institutions. In the public sector,
the principles can contribute to efficient service delivery, effective governance, and improved
public administration. In the private sector, the principles can enhance operational efficiency,
strategic decision-making and overall organizational performance. Dhakal and Sharma (2016)
conducted a study on the challenges faced by Nepalese businesses and found that inadequate
implementation of management principles, including the principles proposed by Fayol, was one
of the key challenges. The study emphasized the need for Nepalese business houses to adopt and
apply management principles effectively to enhance organizational performance.

It is important for Nepalese organizations to recognize the significance of these principles and ac-
tively implement them in their management practices. Hence, organizations can overcome chal-

lenges, optimize resources, and contribute to Nepal's economic development and growth.

Challenges and Limitations
Though Henry Fayol's principles of management have demonstrated their value and applicability
across various regions, including Asia, there are certain challenges and limitations that need to be

considered when implementing them. They are few potential barriers to implementation, such as
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organizational complexity, cultural diversity, technological advancements, and evolving market
dynamics. Cultural variations in Asia and other regions can impact the application of Fayol's
principles. Different cultural values, communication styles, and approaches to authority and de-
cision-making may require adaptations or modifications to ensure alignment with local customs
and practices.

Some countries have experienced rapid economic growth and industrialization, resulting in com-
plex business environments. The dynamic nature of these markets may require agility and flex-
ibility in management approaches, which may not be explicitly addressed in Fayol's principles.
Many Asian countries have traditionally adopted hierarchical organizational structures, where
decision-making authority is concentrated at the top. This can pose challenges in implementing
principles such as unity of command and decentralization, which advocate for a more partici-
patory and empowered workforce. Overcoming hierarchical structures may require significant
organizational changes and cultural shifts.

The digital era has brought significant advancements in technology and automation. Incorporat-
ing emerging technologies, digital transformation, and data-driven decision-making may require
adaptations to Fayol's principles to leverage the potential of technology in improving efficiency
and productivity. The expectations and aspirations of the modern workforce are changing. Factors
such as work-life balance, employee well-being, and purpose-driven work are gaining impor-
tance. Organizations must consider these evolving expectations and align Fayol's principles with
contemporary employee needs and motivations.

To overcome these challenges and limitations, organizations can take a context-specific and adap-
tive approach when implementing Fayol's principles. This may involve tailoring the principles to
suit the cultural and organizational context, promoting cross-cultural awareness and sensitivity,

fostering open communication, and embracing a continuous learning and improvement mindset.

Conclusion

The principles provide a solid framework for decision-making, organizational structure, and em-
ployee management, offering practical guidelines to navigate the complexities of the modern
business world enhancing the managerial practices and achieving the strategic objectives. By
adapting Fayol's principles to the present-day management landscape, one can leverage his time-
less wisdom to overcome challenges such as digital transformation, changing consumer behav-
iors, and global market complexities.

It is unlikely that Henry Fayol's principles of management can be applied 100% in any organiza-
tion or country. While these principles provide a valuable framework for effective management,

their application is influenced by various contextual factors, including cultural norms, organiza-
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tional structures, and external environments. The principles should be considered as guidelines

rather than rigid rules, allowing flexibility in their implementation to suit specific organizational

needs and challenges. Organizations need to adapt and customize these principles to align with

their unique circumstances and objectives.
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Operations for organization &
the value of cost effective supply chains

Pratigya Bhatt

Introduction

Today companies are competing in different environment than comparison to few years ago. For
survival of companies, need to focus on customer relationship, innovation, quality, time-based,
efficiency, diverse and international perspectives. Global competition, e-business, the Internet,
advances in technology and increase in financial pressures required flexibility, responsiveness and
lean agile organizations that are free of waste. Operation management is essentials in company for
business functioning such as for planning, organizing, coordinating and controlling the resources
needed to purchase its goods and services. As per Kozmo.com (1997), management of operations

can lead to company success, improper management of operations can lead to failure.

Operations management is responsible for orchestrating all the resources needed to produce the
final product. This includes designing the product; deciding what resources are needed; arranging
schedules, equipment, and facilities; managing inventory; controlling quality; designing the jobs
to make the product; and designing work methods (Week 3,lecture2). The role of operations is to
transform a company’s inputs into the finished goods or services. Inputs include human resources
(such as workers and managers), facilities and processes (such as buildings and equipment), as
well as materials, technology, and information. Outputs are the goods and services a company
produces.

The ways of managing the entire cycle of raw material, manufacture, assembly and distribution to
the customers is the necessities of supply chain management in business. For example, in hospital,
well managed resources such as doctors, medical procedures, and medications leads sick people
into healthy one. The objectives of supply chain management is to collaborate for diminishing of
overall cost and improve quality and service delivery. This approaches has satisfied the customers
and turn company into profit. For example, numerous companies such as Amazon, Walmart and
Toyota have achieved enormous profit by maintaining their supply chains(Pg 14,Introduction to
operation management).
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Discussion

Business environment in organization can be defined as the system whose performance is in-
fluenced by whole range of phenomena in its environment(lecture 1).In business functions,op-
erations is the most diverse in terms of the task performed. In order to achieve the competitive
advantage, organization should focus strictly upon SWOT Analysis for examining the external
forces of the environment. So, while strengths refers to unique set of service which just the organ-
ization would be having for examining the external forces of the environment, there is weaknesses
which looks after disadvantages for the overall set of operation there. Competitive advantage can
be obtained by making timely analysis of all these analysis tools.

SWOT analysis has been identified as strategic planning or strategic management technique
which is used to help person or organization to identify various aspects of Strengths, Weaknesses,
Opportunities and Threats which wont just make analysis of one particular issue but of entire
situation there. Sammut-Bonnici (2015) explains that SWOT analysis is major tool that helps to
identify and evaluate internal strengths and weaknesses with external set of opportunities and
threats within organization's environment there. The internal analysis here will help to identify

resources, capabilities along with core competencies.

VRIO on the other hand is the business analysis framework which forms the part of firm's larger
strategic scheme where basic strategic process of any firm would begin up with vision statement
and continue through objectives relating to internal and external analysis followed up with stra-
tegic choices and strategic implementation. Cardeal., et al (2012) regards that there will be dy-
namic capabilities grimed out in this modality where the capabilities would be considered as DC
in organizational aspect. After all, this model seeks valuable, rare, inimitable resource base for
anything around. Making analysis of Valuable, rare, inimitable resources of the organization can

help the firm to identify its actual position too.

Then, there is Porter's Five forces which is strong type of model helping to identify and analyzing
five competitive forces which would shape every industry helping them to determine industry's
weaknesses and strengths. It has often been understood and identified as the method through
which analysis of operation based environment where competitive firm would lie would be ex-
plained. It would then be drawing industrial organization to some economics helping to derive
five forces thereby. Whether or not there is enough barrier for entry or not, how easy is exit -
everything will be seen here. In this global market, because of drastic change, it is likely that the
operation would be seen with certain pressure and traditional strategies would rather turn out to
be less effective here (Bhaskar, 2019).

Generally, competitive advantage has been regarded as the attribute which allows organization to
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outperform its competitors. It is that power which allows company to produce goods or service in
better quality or more cheaply than their rivals. Yuleva-Chuchulayna (2019) explains that within
various layers there can be different forms of competitive advantages helping to yield success
for any aspects around. The modality of those factors would help in developing certain benefits
in one way or the next there. After all, competitive advantage is not one time decision but rather
assures the competitive position of the firm in any one aspect that would yield in success of entire

organization there.

Operational efficiency at any place can simply be understood as the relationship between or-
ganization's output and input at the time when healthy set of businesses would cut down over
unnecessary cost at the time of increasing revenue. The business there would strive to produce
high quality or product with the scale that would hold few resources with high possibility. There,
designing the operation would be regarded as collaborative and systematic consideration of man-
agement and operations which would exist at the time of transportation project design with those
set of development there. It can be regarded that this is rather the ability of the organization for
delivering quality service through just few set of resources aiming to provide more output there.

In order to have effective operation design, there has to be chain of activities formed. First, stra-
tegic planning has to be built with building the foundational set of strategic vision managing to
develop strategic plan for driving the strategy with major set of commitment for metrics which
would measure overall health of the organization there. There lies ways in regard to creation
of system where processes, tools, templates or rhythms on which members of the organization
would be understanding overall set of structure will be working for prioritizing initiatives with
connectivity assuring something back for business strategy there.

Now, what has to be clearly understood is that through solid set of organizational design, it is
possible to provide clarity in regard to relationship reporting where decision making, information
flows or work processes would all come around. Through such well crafted design, everyone
would be knowing what exactly they would be responsible for. So there are several benefits that

good organizational structure will have in its regular operation base which would include:

e Clarity: Good organizational system will have clarity in regard to reporting relationship,
information flows, decision making and work process where properly crafted design
would be responsible for what they are doing, whom they are reporting and what other
co-workers would be responsible for doing. This is real advantageous as it increases op-
erational efficiency, basically for larger set of companies there.

e  Growth: The good thing about having well-structured and properly guided organizational
design is that it can help in finding itself within better prepared state for taking advantage
of growth opportunities which are more loosely designed for companies. So, such set

9qg [GT18IT qer o1 JETT DIy



of solid organizational design would help in including robust technological infrastruc-
ture which would allow company to easily add new employee's workstation equipment
helping for company's network there. There won't be any need of technology planning
through which unnecessary challenges would come throughout.

e Adaptability: They will respond for predominant marketplace based conditions within
industry trends. The problem here is that such conditions and trends will lead to fre-
quent changing and constant growth within major set of industries. Keeping too much of
thought within the organizational design then can leave al those business owners with the
companies which are suited well in those environment space too. Such organized compa-
nies can adapt in quick manner for obtaining competitive advantages there.

e Opportunities: When the organizational design is filled up with proper encouragement,
and well structure, the growing company with formal advancement can track for motivat-
ing or helping employees to excel those aspects where company would lean for organiza-
tional structure for front line employees. So, without any formal set of design, there might
not be possibility to create supervisory position for those high performing employees
there. There will be excellence in work orientation and job performance because of which

whole modality can be traced out with effectiveness there.

So, what has to be clearly stated here is that these entire benefits through which such value would
be generated, they would all imply for some concrete supply base. The benefit of having properly
designed operation in organization will not only help in coming through dealing of contingencies
but would rather promote diversity in workforce, enhance innovation and efficiency and ultimate-

ly assure competitive advantage that could be held out there.

Supply Chain Management, which is often understood as the cost of materials which is purchased
normally through large proportion of organization's spending management is important aspect
for any organization. It is understood as the flow of goods and services which includes entire
processes that would be there for transforming raw materials working out for some final product
base among businesses along with its location. Hence, it is all about flow of the goods and data
which finances would be related to product or service from the time of procurement of raw ma-
terial to the time of final delivery up to its final destination - everything will be covered up here.
This would comprise of few crucial aspects like supply planning, production planning, inventory
planning, distribution planning and capacity planning which would be focusing on overview or
the advancement in supply chain management that seeks entire movement of goods and services

from one space to the next (Lu & Swaminathan, 2015).

Supply Chain Management does help in securing various aspects around. Following counts to
be major benefits of this modality of management here. Following are the major reasons which
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explains why supply chain management does have role in defining the major goals:

Ensures Efficiency: It is fundamental aspect of supply chain management which refers to
fulfilling orders in timely manner by using least amount of inventory around. So, while
operational efficiency would be necessary for linking up the supply chain model, it is also
important that they be cruical enough. Right proportion balance can be assured through
supply chain which makes best utilization of resources around.

Optimizing and standardizing Logistic: This counts to be next major goal of supply chain
management because out of various roles for managing logistic, it also works for deploy-
ing modern technology seeking best way to do it. So, because of the advancements in
such grade based technology, the streamline logistic approach can be properly determined
throughout. They will all balance those aspects and modality there.

Improving Quality: The main goal thereafter for supply chain management is to manu-
facture products working to deliver them for some end customers where providing the
product is not just the goal but the quality of that product would also matter. One should
be able to provide them at best value possible. It focuses on improving quality through
any level of effort which would come around.

Increases Flexibility: It has often been regarded that Supply Chain Management is about
management of change and adopting those change. With current business environment
being highly volatile, they can help organizations to adapt the challenges of globalization
with changing consumer expectation with economic instability there. It will help those

companies to scale up or down within their operation for rapid movement there around.

Conclusion
Be it banks, insurance or any organization - there it can be seen that with appropriate module

of Supply chain management, everything has been going out in smooth manner. Apart, their or-

ganizational structure has made every layout and movement systematic through which they can

operate with their own capability and excellence. Hence, competitive advantage is not a gift, but

should be earned - because this has only been the way at this time for sustaining in competitive
environment base.
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What is Risk ?

Shrijana Gautam

ISO (International Organizations for Standardization )31000:2018

Defined risk as the effect of uncertainty on objectives whether positive or negative. This concept
places emphasis on the fact that risk is not just something bad or connected to possible harm, but
also includes opportunity.

Organizations of all types and sizes face external and internal factors and influences that make it
uncertain whether they will achieve their objectives.

Risk /effect is just a deviation, or change, from what’s expected.

Risk and Insurance Management Society (RIMS) has defined risk as: Risk is a possibility

for an event that could have a negative impact on the objectives of an organization. It is uncertain
and has the potential for both good and bad results.

Risk Management:

ISO 31000 emphasizes the systematic and coordinated approach to managing risk within
an organization. It involves establishing four steps process:

1. Risk identification
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2. Assessing the risk (Measurement of risk)
3. Treating or mitigating risks, and

4. Monitoring and reviewing the effectiveness of risk management processes.

RIMS approaches to risk management: Encourages risk professionals to adopt a proactive
approach to risk management by integrating it into an organization's overall decision-making
processes. By doing so, organizations can better identify and evaluate risks, make informed deci-
sions, and implement appropriate risk mitigation strategies to protect their assets, reputation, and

financial well-being.

Risk Management Principles:

The ISO 31000-2018 standard, Risk Management--Guidelines, lists the following eight princi-
ples for any solid risk management program (see 31000-2018, Section 4, Principles):

1. Integration 2. Structured and comprehensive

3. Customized 4. Inclusive

5. Dynamic 6. Uses best available information
7. Considers human and culture factors 8. Practices continual improvement

Let's look at each a little more closely.

Integration
An organization should integrate its risk management efforts into all parts and activities of the
organization.

Structured and comprehensive
Creating and following a comprehensive, structured risk management approach leads to the most
consistent, desirable risk management outcomes.

Customized

An organization's risk management approach should be customized to their own needs, includ-
ing the organization's objectives and the external and internal context in which the organization
operates.

Inclusive

To be most effective, risk management should involve all stakeholders in appropriate and timely
ways. This allows the different knowledge sets, views, and perceptions of all stakeholders to be
considered and implemented into risk management efforts.

Dynamic

As the organization changes, including its external and internal context, the organization's risk
management program and efforts should change, too. Change is inevitable and successful organi-
zations know how to work with change. A risk management program should help the organization
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anticipate, identify, acknowledge, and respond to changes in an appropriate and timely way.

Uses best available information

Effective risk management is done by considering information from the past and present as well
as anticipating the future. Therefore, (1) the information from the past and present must be as re-
liable as possible, and (2) risk managers must consider the limitations and uncertainties with that
past and present information. All relevant stakeholders should receive necessary information in a
timely and clear manner.

Considers human and culture factors

Risk management is a human activity and it takes place within one or more culture (organizational
culture, etc.). Risk managers must be aware of the human and culture factors that the risk man-
agement effort takes place in and know the influence that human and culture factors will place on

the risk management effort.

Practices continual improvement
Through experience and learning, risk managers must strive to continually improve an organiza-

tion's risk management efforts.

Risk identification method:

1. Brainstorming: This involves gathering a group of stakeholders and experts to gen-
erate ideas and identify potential risks associated with specific activities, projects, or
objectives. The focus is on encouraging open and free-flowing discussions to uncover
a wide range of potential risks.

2. Risk Registers and Surveys: Risk registers are structured documents used to sys-
tematically identify and document risks. Surveys can be conducted within the organi-
zation to collect information on risks from various departments or individuals. These

tools help in capturing both known and emerging risks.

3. Historical Data Analysis: Analyzing historical data, such as incident reports, loss data,
and near-miss incidents, can provide insights into recurring or past risks. This analysis
helps identify trends, patterns, and potential areas of concern that should be addressed.

4. SWOT Analysis: SWOT stands for strengths, weaknesses, opportunities, and threats.
This analysis technique involves assessing an organization's internal strengths and
weaknesses, as well as external opportunities and threats. By considering the external
threats and weaknesses, potential risks can be identified.

5. Delphi technique: To detect potential risks and hazards, the Delphi method involves
anonymously soliciting opinions from a group of experts. The outcomes are then gath-
ered and examined to spot any concerns.

6. Scenario Analysis: This approach involves developing hypothetical scenarios that
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represent potential future events and evaluating the associated risks. By considering
various scenarios and their potential impacts, organizations can identify risks that may

arise in different circumstances.

7. Expert Consultation: Seeking input from subject matter experts within the organi-
zation or external consultants can help identify risks that may not be apparent to the
organization as a whole. These experts bring specialized knowledge and experience to
the risk identification process.

8. Risk are categorized as risk created from environment outside the organisation in
which it is working and risk created within environment.So, as risk identification tools
world economies, national economies , monetary policies and fiscal policies etc are

taken in consideration as risk identifcation tools.

It is important to note that these methods are not exhaustive, and organizations can adapt and
combine them based on their specific needs and industry. The goal is to establish a comprehen-
sive understanding of the risks faced by the organization to inform effective risk management
strategies.

Techniques for risk assessments:
1. Risk matrices, scoring systems, or probabilistic models, to assign risk levels or ratings.

1. Qualitative Risk Assessment: This technique involves assessing risks based on qualitative
descriptors such as low, medium, or high. It relies on expert judgment and subjective
analysis to evaluate risks based on their likelihood and potential impact. Qualitative risk

assessment techniques include risk matrices, risk categorization, and risk scoring.

2. Quantitative Risk Assessment: This technique involves assigning numerical values to
risks based on data and quantitative analysis. It involves assessing the probability and po-
tential consequences of risks and calculating risk metrics such as expected monetary loss
(EML), expected value (EV), or key risk indicators (KRIs). Quantitative risk assessment
techniques include probabilistic modeling, Monte Carlo simulations, and sensitivity anal-
ysis.

3. Fault Tree Analysis (FTA): FTA is a deductive technique used to identify the causes of
a specific undesired event or risk. It visually represents the logical relationships between
different events and conditions that can lead to the occurrence of the undesired event. FTA
helps in identifying the contributing factors and vulnerabilities that need to be addressed
to prevent or mitigate risks.

As>5idell | 99q



4, Event Tree Analysis (ETA): ETA is a forward-looking technique that analyzes the poten-
tial consequences and outcomes of an initiating event or risk. It visualizes the potential
pathways and consequences that can result from the occurrence of the event. ETA helps in

understanding the potential impacts and developing appropriate response strategies.

5. 5.Bowtie Analysis: Bowtie analysis combines elements of FTA and ETA to assess risks
comprehensively. It visualizes the causes (left side of the "bowtie") and consequences
(right side of the "bowtie") of a specific event or risk, along with the preventive and miti-
gating barriers (middle of the "bowtie"). It helps in understanding the critical controls and

barriers that need to be in place to manage risks effectively.

6. 6.HAZOP (Hazard and Operability Study): HAZOP is a structured technique used pri-
marily in process industries to identify and assess potential hazards and operational risks.
It involves systematically examining the design and operation of systems or processes,
identifying deviations, and evaluating their consequences. HAZOP helps in identifying
risks associated with process failures or deviations.

7. These techniques can be used individually or in combination, depending on the nature
of the risks, available data, and organizational requirements. It's important to select the
appropriate technique(s) based on the complexity of the risks and the resources available

for risk assessment.

Techniques for risk evaluation:

Evaluate Risk Severity: Determine the significance of the assessed risks by considering
their potential impact on the organization's objectives, assets, stakeholders, and compli-

ance requirements. This evaluation helps prioritize risks for further action and
resource allocation.
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2M Step:

Risk Assessment and evaluation:

1. Assess Risks: Evaluate the identified risks by analyzing
A. Likelihood of risk occurrence,

B. Potential consequences.

This assessment can be qualitative, quantitative, or a combination of both, depending on the
organization's capabilities and requirements.

Treatment of risks

ISO 31000:2018 and RIMS provide guidance on risk treatment measures to manage or
mitigate identified risks within an organization. Here are some key measures recommend-
ed by ISO and RIMS:

1. Risk Avoidance: Implement measures to eliminate or avoid risks by discontinuing or re-
fraining from activities that pose significant risks. This may involve altering business
processes, avoiding certain markets or ventures, or ceasing specific operations alto-
gether.

2. Risk Reduction: Implement controls and measures to reduce the likelihood and/or con-
sequences of identified risks. This can include implementing safety protocols, enhancing
security measures, improving quality assurance processes, or establishing backup
systems.

3. Risk Transfer: Transfer or share risks with external parties through contracts, insurance, or
other risk transfer mechanisms. This involves transferring the financial burden or respon-
sibility for managing specific risks to another entity, such as an insurance company
or a subcontractor or re- insurance.

4. Risk Retention: Accept and retain certain risks (Risk appetites)when the costs of trans-
ferring or mitigating them outweigh the potential benefits. In such cases, organizations

consciously decide to bear the risk and develop strategies to manage and absorb
the potential impacts.

5. Risk Mitigation: Implement Pro active measures to mitigate the impact of risks if they

occur. This may involve developing contingency plans, emergency response pro-
cedures, business continuity plans, or establishing redundancies to minimize
the disruption caused by a risk event.
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6. Risk Sharing and Collaboration: Collaborate with industry peers, associations, or other or-
ganizations to share knowledge, resources, and best practices for managing risks. This can
involve participating in risk-sharing pools, consortiums, or joint ventures to collectively
address common risks.
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Deposit Guarantee: Introduction,
History and its Need

Sanisha Shahi

Introduction

A deposit guarantee, also known as a deposit insurance or deposit protection scheme, is a financial

arrangement provided by governments or other authorized entities to protect depositors in the

event that a bank or financial institution fails or becomes bankrupt. The primary purpose of a de-

posit guarantee is to instill confidence in the banking system and prevent bank runs or widespread
panic among depositors.

Here's how it typically works:

1.

Coverage Limit: Deposit guarantees typically have a coverage limit, which means they
will only cover deposits up to a certain amount. The limit varies from country to country
and can be set at different levels, such as $100,000 or €100,000 per depositor per institu-
tion.

Covered Deposits: Usually, deposit guarantees cover various types of deposits, including
savings accounts, checking accounts, time deposits, and other types of accounts held by
individuals, businesses, and certain institutions.

Insured Institutions: Deposit guarantees are specific to institutions covered by the guar-
antee scheme, such as banks and credit unions that are regulated and supervised by the

country's financial authorities.

Funding: Deposit guarantee schemes are typically funded by the participating financial
institutions, which pay regular premiums based on the amount of deposits they hold.
These funds are pooled to provide coverage in case of a bank failure.

Prompt Payout: If a bank fails, the deposit guarantee scheme will step in and reimburse
depositors up to the coverage limit without them having to take any action. The payout is
usually prompt to ensure depositors have timely access to their funds.

It's important to note that deposit guarantees are not a license for depositors to take unnecessary

risks with their money. They are designed to protect against the failure of a financial institution
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and to maintain stability in the financial system. Depositors should still choose reputable and
well-managed institutions for their deposits.

The specific details of deposit guarantee schemes can vary significantly between countries, so it's
advisable to familiarize yourself with the deposit protection rules in your own jurisdiction.

Historical overview

Deposit guarantee schemes play a critical role in maintaining public confidence in the banking
system and safeguarding depositors' funds. These schemes, established by governments or cen-
tral banks, aim to protect depositors from the risk of bank failures. Over time, deposit guarantee
systems have evolved significantly, shaped by economic crises, financial reforms, and changes
in regulatory practices. This provides a comprehensive historical overview of deposit guarantee

schemes, tracing their origins from ancient times to the modern era.

1. Ancient Concepts of Deposit Protection

The concept of deposit protection can be traced back to ancient civilizations, where early forms of
banking existed. For instance, in ancient Egypt and Mesopotamia, temples acted as custodians of
valuables, including deposits, providing a sense of security to depositors. If a crisis occurred, the
temples would compensate depositors for their losses, establishing a rudimentary form of deposit
guarantee.

2. Early European Experiments

The medieval period in Europe witnessed the rise of early banking institutions, such as the Italian
"monti di pieta" or pawnshops. These institutions were among the first to offer deposit protec-
tion, as they allowed the poor to deposit their valuables in exchange for low-interest loans. The
management of these pawnshops took steps to ensure deposit safety and compensate depositors
in case of theft or loss.

3. Evolution in Modern Europe

The development of modern banking in the 19th century led to increased concerns about bank
failures and the need for more comprehensive deposit protection. Europe saw the establishment
of the first formal deposit guarantee schemes during this time. Notably, Germany and Switzerland
were pioneers in creating deposit protection systems.

In 1834, Germany introduced the "Prussian Deposit Protection Act," which covered certain types
of bank failures and provided limited deposit insurance. Similarly, Switzerland established the
"Swiss Bankers Association" in 1934, which offered deposit insurance to protect depositors from
bank failures.

4. The Great Depression and the U.S. Response
The Great Depression of the 1930s exposed the vulnerabilities of the global banking system and
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resulted in significant bank failures, wiping out the savings of millions of depositors. In response
to this crisis, the United States introduced the Banking Act of 1933, also known as the Glass-
Steagall Act. This act created the Federal Deposit Insurance Corporation (FDIC), a landmark
initiative that guaranteed deposits in member banks up to a certain limit.

The establishment of the FDIC marked a turning point in the evolution of deposit guarantee
schemes, as it provided a model for other countries to follow. The FDIC's success in maintaining
depositors' confidence during subsequent financial crises made it an essential element of the U.S.
banking system.

5. Post-World War Il Developments

After World War 11, the focus on deposit protection intensified globally. Numerous countries
started implementing their own deposit guarantee schemes, drawing inspiration from the FDIC's
model. These schemes aimed to stabilize banking systems and prevent the mass withdrawal of

deposits during times of economic uncertainty.

6. European Union's Harmonization Efforts

The formation of the European Union (EU) brought about a need for harmonization among mem-
ber states' deposit guarantee systems. The first significant step was the creation of the European
Economic Community (EEC) in 1957. The EEC's Treaty of Rome laid the groundwork for a uni-
fied banking system, which included measures to protect depositors.

In 1994, the EU adopted the "Directive on Deposit Guarantee Schemes," aiming to harmonize
deposit protection across member states. The directive established a minimum level of deposit
insurance coverage and established a network of Deposit Guarantee Schemes (DGSs) across the
EU.

7. Expanding Coverage and Financial Crises

In the late 20th and early 21st centuries, several financial crises tested the resilience of deposit
guarantee schemes worldwide. The collapse of major banks during the 2007-2008 global financial
crisis led to expansions in deposit insurance coverage and increased the insured limits in many
countries.

8. Lessons from the 2008 Financial Crisis

The 2008 financial crisis highlighted some weaknesses in deposit guarantee systems. Several
countries realized that their existing systems were ill-equipped to handle large-scale bank failures
and protect depositors in a systemic crisis. This prompted many jurisdictions to revisit and reform

their deposit insurance frameworks to enhance their effectiveness.

9. Recent Trends and Challenges

In recent years, deposit guarantee schemes have continued to evolve to address new challenges in
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the banking sector. The rise of digital banking and fintech has raised questions about the coverage

of virtual deposits and how to protect depositors in an increasingly complex financial landscape.

Additionally, some countries have implemented measures to ensure that deposit guarantee funds

are adequately funded to meet potential payout requirements in times of crisis. Striking the right

balance between maintaining depositor confidence and avoiding moral hazard remains an ongo-

ing challenge for policymakers.

Its Needs:

Deposit guarantee is a crucial component of the modern banking system that helps protect depos-

itors and maintain financial stability. Here are some of the main reasons why deposit guarantee is

necessary:

1.

T

Protecting Depositors: Deposit guarantee schemes provide a safety net for individuals
and businesses who entrust their funds to banks. If a bank fails or faces financial diffi-
culties, depositors can be confident that their eligible deposits will be protected up to a
certain limit, typically specified by the deposit insurance scheme.

Maintaining Confidence in the Banking System: Knowing that their deposits are protect-
ed can bolster depositor confidence in the banking system. This confidence is essential
to maintain financial stability, as mass withdrawals or "bank runs" can lead to a chain

reaction of bank failures and a collapse of the banking system.

Preventing Systemic Risk: The failure of a single bank can have far-reaching conse-
quences for the entire financial system. By providing deposit insurance, governments aim

to prevent the spread of systemic risk, which could destabilize the broader economy.

Encouraging Financial Inclusion: Deposit guarantee schemes can promote financial in-
clusion by assuring individuals and businesses that their money will be safe in regulated
banks. This, in turn, encourages people to use formal banking services rather than keep-

ing their funds in unregulated or risky alternatives.

Supporting Economic Growth: By enhancing confidence in the banking system, deposit
guarantee schemes can stimulate economic growth. A stable banking system encourages

lending and investment, which are essential for economic development.

Preventing Bank Runs: Deposit guarantee schemes act as a deterrent against bank runs.
Without such protection, depositors might rush to withdraw their funds at the first sign
of trouble with a bank, exacerbating the bank's problems and potentially leading to its
failure.

Reducing the Need for Government Bailouts: Deposit insurance helps minimize the need
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for government interventions and bailouts when banks encounter financial difficulties.
When depositors' funds are protected, there is less likelihood of the government having

to step in to save failing banks.

8. International Best Practice: Deposit guarantee schemes are widely adopted by countries
around the world as part of their financial regulatory framework. Being part of this inter-
national best practice can enhance a country's credibility in the global financial commu-
nity.

It's important to note that while deposit guarantee schemes offer significant benefits, they are not
without limitations. For instance, very large or complex bank failures may still pose challenges
for these schemes. Additionally, excessive reliance on deposit insurance can potentially lead to
moral hazard, where banks take on riskier activities knowing that their depositors are protected.
As such, the design and implementation of deposit guarantee schemes require careful considera-

tion and coordination with other prudential regulations and risk management measures.

Conclusion

The history of deposit guarantee schemes reflects the evolution of modern banking and the ef-
forts made by governments and regulators to enhance financial stability and protect depositors'
interests. From ancient civilizations to the present day, these schemes have played a vital role in
ensuring public trust in the banking system. As the financial landscape continues to evolve, depos-
it guarantee schemes will undoubtedly face new challenges, necessitating continuous adaptation
and improvement to safeguard depositors' funds effectively.
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Economic Policies In
Nepal: A Quick Overview

Puspa Bhatt *

A course of action designed to affect or regulate the economy's behaviour is known as an eco-
nomic policy. The government normally implements and oversees economic policy. Financial
decisions, money supply, and the redistribution of income from the wealthy to the poor are all
examples of economic policy decisions. In other terms, economic policies are described as a
collection of policies and programs that governments use to foster a favourable business environ-
ment and raise the standard of life for their citizens. Economic policy as a whole tries to enhance
desirable economic outcomes.

Economic policies are statements of aims and ideals to be achieved through various instruments
outlined by the Government to guide the process of economic development. In a way, it can be
termed as a structural response to correct economic inequality. Government, by manipulating eco-
nomic and social variables, influences the process of resource allocation to achieve desired level
of economic development with social justice and stability. An economic policy essentially relates
to either or all of the three basic economic decisions i.e., ‘what to produce’, ‘how to produce’ and

‘for whom to produce’ at macro level.

It is often believed that economists are guided by economic considerations supported by econom-
ic theories when developing various subcategories of economic policy. However, in democratic
nations like Nepal, elected officials at various levels make decisions on public policy in general
and economic policy in particular. Thus, these choices are fundamentally political ones. In addi-
tion to legislators, many public opinion groups exert "pulls and pressure" to affect the formation
of economic policies through the media, administration, court, trade, expert bodies, and other
interest groups.

Need of Economic policies

In a growing nation like Nepal, the principal goal of economic policy is to ensure rapid econom-
ic growth. Growth, i.e. increased output of goods and services, helps to build up backward and
forward linkages that are so essential to ensure trickle-down and other spread effects. Linked to
the growth objective is the goal of full employment, i.e., to find productive use for all available

Head Assistant, Deposit and Credit Guarantee Fund, Branch office, Dhangadhi
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resources in the economy. Market mechanism left to itself promotes inequalities in the distribu-
tion of income and wealth. Inequalities lead to misallocation and misutilization of resources. They
lead to a serious breach of social welfare. Economic policy can be so designed as to achieve a

somewhat better distribution of income and wealth.

Economic growth is thought to have a key goal of promoting human development as a sign of
rising quality of life. The measuring of these traits takes into account a number of variables, in-
cluding the degree of education and illiteracy, life expectancy, nutrition, and energy consumption
per person. A new objective of economic development has evolved with the growing concern
about human development. Stability can be achieved by effective use of economic policy. For
welfare maximization, competitive conditions are necessary. An effective antimonopoly policy
can protect these. So a strong and stable economy is the basic goal of an economic policy. This is
achieved by economic growth, stable markets, full employment, and price stability.

Instruments of Economic Policy in Nepal

1. In general, there are two categories of economic policies: (i) macroeconomic policies
(also known as aggregative policies) and (ii) microeconomic policies (also known as
sectoral policies). The main aggregative macro variables, such as national production,
employment, general price level, investment, saving, exchange rate, etc., are the focus
of macroeconomic policies. Microeconomic policies, also known as sectoral policies,
are intended to guide and support the expansion of the various economic sectors, such as
agriculture, business, and services.

Macro-economic Policies

The overall health of the economy is a concern of macroeconomic policy. Macroeconomic policy
is to create a stable economic climate that is favourable for encouraging robust and sustainable
economic growth, which is essential for the production of jobs, wealth, and higher living stand-
ards. The principal instruments of macro-economic policy can be identified as follows:

i) Fiscal Policy:

The use of revenue of and expenditure by the government to affect the economy is known as
fiscal policy. Fiscal policy is often used by governments to encourage robust, long-term growth
and to lower poverty. Fiscal policy, often known as budgetary policy, is the most important tool
used to implement macroeconomic policy. Budget's primary components are public revenue and
public spending. The main sources of government funding are various types of taxes, borrowing
from both internal and external sources is a common strategy for governments to raise substan-
tial sums of money. Subsidies, the economy and social sector, and other categories make up the
major spending heads. Both individually and in aggregate, each item on the revenue side and the

expenditure side has the capacity to influence the direction of economic activity.
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After the Rana regime was overthrown in February 1951, Suvarna Sumsher, the coalition govern-
ment's finance minister, released the first ever estimate of the government's yearly revenue and
spending in the year 2008 B.S (or 1951), marking the beginning of Nepal's budgeting system.
The budget for the upcoming fiscal year 2022—2023, NPR 1751.31 billion (USD 14.7 billion), an-
nounced by the Government of Nepal (GoN). The goal of the budget for 2022-2023 is to address
the country's economic problems and challenges in order to build a strong economy with high,
sustained, and widespread economic growth. This will boost the confidence of the private sector
and help the country's economy as a whole.

i) Monetary Policy:

Monetary policy deals with the volume and price of money in an economy. It is issued by central
bank of nation and in the case of Nepal Nepal Rastra Bank (NRB) has sole right to issue monetary
policy. Price stability is monetary policy's main goal. In order to encourage sustainable economic
growth, the general price level in the domestic economy must stay as low and stable as feasible in

order to achieve the goal of price stability.

NRB formulated its first monetary policy in the fiscal year 2002/03, 46 years after its establish-
ment. The central bank has been formulating monetary policy every year since then to help in
the implementation of the government's annual policy and budget plan and to maintain financial
stability.

i) Commercial Policy:

A third important component of macro-economic policy is commercial policy. The phrase "com-
mercial policy" refers to a broad category of rules and guidelines that specify how businesses and
persons within one nation transact business with those within another one. Commercial policy

may also be referred to as "trade policy" or "international trade policy”.

2. Nepal’s first comprehensive trade policy after joining the WTO was Trade Policy, 2009
which replaced Trade Policy, 1992. Trade Policy, 2009 embraced the principles of liber-
al, open and transparent economic system and had primary objectives to increase trade
sector’s contribution to the national economy and help reduce poverty and accelerate
economic growth. However, results of the Policy remained mixed and hence have been
replaced by Trade Policy, 2015. The goal of Trade Policy, 2015 is to promote exports in
order to increase the trade sector's contribution to the national economy.

Micro-economic Policies

There are a number of policies that are specifically microeconomic in nature, meaning that they
focus on particular sectors of the economy and goods. Subsidies, indirect taxes, competition laws,
price restrictions, environmental laws, and regulations are a few of them. The effectiveness of
product markets, factor markets, and industries is increased through microeconomic policy. As a
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result, the economy becomes more productive as the total supply rises. Microeconomic reform is

another name for these microeconomic policies.
The different instruments of micro-economic policies in Nepal may be identified as:

@) Foreign investment and one window policy

(i1) Labour and employment policy

(iii)  National Agricultural Policy

(iv)  Land use policy

W) Supply policy

(vi)  Tourism policy

(vii)  Import and export control policy

(viii)  Procurement policy

(ix)  Policy of minimum support prices

x) Transport infrastructure, etc. These are only a few illustrations of micro-economic poli-

cy, by way of examples.

Process of economic policy formulation

Economic policies are instruments that promote a nation's growth and development. The two
main policies used by governments to affect economies are the fiscal policy, which controls taxa-
tion and spending, and the monetary policy, which employs the management of the money supply
and interest rates.

1. The six stages of Nepal's policymaking process include agenda setting, policy analysis,
committee creation, draft preparation and consultation, draft finalization, and cabinet ap-
proval each of which is presented below:

e Agenda building — Agenda setting refers to the effort made by different groups to
have their interests treated as those of public officials as "collective" and "societal".

In Nepal, agenda-building materializes through three streams:

e Problem stream: Proposal for solutions to an existing problem in any area from the
stakeholders.

e Policy stream: Proposal for the need for a new policy from the stakeholders.
2. Political stream: A proposal from policymakers.

e Policy analysis — Once the agenda has caught the attention of policymakers, it
is examined to predict future requirements based on previous and present circum-

stances. In the case of Nepal, the policy analysis process is primarily guided by
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stakeholder discussions. Three primary institutions consulted in this process in-
clude:

e Ministry of Law, Justice, and Parliamentary Affairs — to check if the policy ad-
heres to the constitutional provisions.

e National Planning Commission — to check if the policy is in line with the national
development plan and agenda.

Ministry of Finance — for financing the formulation and implementation of the policy.

3. Once the studies and consultations are complete, the anchor ministry or line ministry de-
velops an approach paper for the policy based on the input and data gathered.
Committee formulation — To draft the policy based on the approach paper, the line
ministry forms a committee composed of representatives from the line ministry and rele-
vant ministries, representatives from the National Planning Commission (NPC), sectoral
experts, representatives from relevant associations, and consumer groups, among others.
However, since there is no penned process, the engagement with relevant stakeholders
entirely depends on the interest of the line ministry. If needed, the line ministry also
forms an inter-ministerial committee for policies that affect the jurisdiction of multiple
ministries.

Draft preparation and consultation — The committee develops the draft policy and
sends it to the relevant ministries for many rounds of discussion. The draft policy is also
presented in a variety of workshops, seminars, and meetings, where experts and stake-
holders who may be impacted by the policy can provide feedback. The suggestions and
recommendations obtained through this procedure are examined and taken into account
by the committee. The appropriate ministries and organizations are then asked to pro-
vide institutional recommendations on the proposal.

3. Finalization of the draft: The draft is further changed based on institutional advice and
discussed with the pertinent parties before receiving final clearance. The line ministry
receives the final document from the committee and submits it to the cabinet for discussion.

Approval from cabinet: There are related committees in the cabinet including ministers and
secretaries of respective ministries that review the policies and present for approval. Based on the
analysis and recommendation of the committee, the cabinet approves the policy and sends it to
the president for final endorsement.

Conclusion
The key goals of economic policy are to maintain full employment, promote human development

and decent labour, provide price and exchange rate stability, uphold fair competition, and pre-
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vent cyclical oscillations. Macroeconomic policies and microeconomic (sectoral) policies are the
two broad categories into which economic policies can be divided. Political decisions determine
Nepal's economic policies. However, in the process of developing economic policy, economists
and bureaucrats play a significant role. Additionally, policymakers must consider the viewpoints
offered by stakeholders, trade groups, unions, and the media.

e Sources:

e Buchanan, J. M., & Tullock, G. (1962). The calculus of consent (Vol. 3). Ann Arbor:
University of Michigan Press, 12.

e Dixit, Avinash K. The making of economic policy. A transaction-cost politics per-
spective. MIT press, 1998.

e Gwartney, James D. and Stroup, Richard L. (1992); Economics: Private and Public
Choice, 6th ed. Especially chaps. 4, 30.

e Bannock, G. (2004). The economics and management of small business: an inter-
national perspective. Routledge.

e Pant, S. (2023). Evidence — based policy making in Napal. Nepal Economic Forum

e  Various article published in online.
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Deposit guarantee practices in
Nepal in International references

Narayan Kumar Bista *

Deposit guarantee is the act of providing security for banks and financial institutions licensed by
Nepal Rastra Bank to return deposits up to a certain limit in savings and term accounts opened
by natural persons in the name of natural persons. The amount of up to five lakhs in the savings,
current and fixed account has been protected. It protects depositors from losing their insured
deposits with member banks in the unlikely event of member bank failure. Deposit guarantee
has been arranged in 147 countries of the world, In Nepal, the Deposit Protection Fund started in
2067, and since the introduction of the Deposit and Credit Guarantee Fund Act in 2073, banks and
financial institutions licensed by the National Bank of Nepal have mandated protection. Date: -
Till June 2080, more than 12.88 billion deposits of 4.17 million depositors have been deposited
by the Deposit and Credit Guarantee Fund.

Deposit and Credit Guarantee fund has been given the statutory responsibility to perform both the
deposit guarantee and credit guarantee function through its is own Deposit and Credit Guarantee
fund act 2073 in the

The Board of Directors of the Deposit and Credit Protection Fund has 3 representatives from the
Government of Nepal, 2 experts, 1 person from the Nepal Rastra Bank and 1 representative from
the Fund. Therefore, the Fund is a separate entity established and governed by the Government
of Nepal. Generally, the Deposit Protection System is a plan implemented under the sponsorship
of the government.

The following banks and financial institutions are included in the deposit guarantee scheme.

— Commercial Banks — Development Banks

— Finance Companies — Microfinance Financial Institutions.

Deposit and Credit Protection Fund has determined the same 0.16 percent fee for all banks and

financial institutions.

* Deposit & Credit Guarantee fund
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Role of deposit guarantee system

— Depositor Protection — Financial Stability

—  Preventing Contagion — Supporting Economics Confidence
— Maintaining liquidly — Preventing the moral Hazard

— Promoting financial Inclusion — International Standard

The function of a deposit guarantee is to provide a level of protection and confidence to depositors
in financial institutions, typically banks. Deposit guarantees are typically implemented by govern-

ments or government-authorized entities and serve several important purposes:

Depositor Confidence: Deposit guarantees help maintain confidence in the stability of the fi-
nancial system. When depositors know that their savings are protected up to a certain limit, they
are more likely to keep their money in banks, even during times of economic uncertainty or when

there are concerns about the solvency of individual banks.

Financial Stability: By assuring depositors that a significant portion of their funds is safe,
deposit guarantees help prevent bank runs and panics. This can contribute to overall financial
stability by avoiding sudden and massive withdrawals of funds from banks, which could lead to

a cascade of bank failures.

Consumer Protection: Deposit guarantees protect individual depositors, including small sav-
ers, from losing their hard-earned money in the event of a bank failure or financial crisis. This
protection is especially important for those who rely on banks for their everyday financial trans-
actions and savings.

Promotion of Banking Services: Deposit guarantees encourage people to use banks and fi-
nancial institutions for their savings and transactions, as opposed to keeping large amounts of
cash under their mattresses or in non-regulated, risky financial products. This, in turn, promotes
the development of a formal banking sector.

Economic Stability: By maintaining confidence in the financial system and preventing bank
runs, deposit guarantees can contribute to overall economic stability. When people trust the bank-
ing system, they are more likely to invest and spend, which can stimulate economic growth.

Risk Mitigation: Deposit guarantees incentivize banks to manage their risks more prudently.
Banks are more likely to follow sound banking practices when they know that a portion of their
deposit liabilities is guaranteed by a government entity. This can reduce the likelihood of bank

failures.

International Banking and Investment: Deposit guarantees can also facilitate international
banking and investment by providing assurance to foreign depositors and investors that their

funds are safe when held in domestic banks.
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It's important to note that deposit guarantees typically have limits, which can vary by country.
These limits determine the maximum amount of deposits that will be protected per depositor,
per institution. Depositors with amounts exceeding these limits may still be at risk in the event
of a bank failure. Additionally, not all types of financial institutions may be covered by deposit
guarantees, so it's important for depositors to understand the specifics of the guarantee scheme in

their jurisdiction.

History of deposit guarantee in the world

The history of deposit guarantee schemes can be traced back to the early 20th century, with the
primary goal of providing stability and confidence in the banking system by protecting depositors'
funds. Here is a brief overview of the history of deposit guarantee systems:

Early 20th Century:

The concept of deposit insurance began to take shape in the United States during the early 20th
century, primarily in response to bank failures and financial crises. The first significant step in
this direction was the passage of the Federal Reserve Act in 1913, which established the Federal
Reserve System and laid the foundation for future banking regulations.

Great Depression (1930s):

The Great Depression of the 1930s, marked by widespread bank failures, prompted the U.S.
government to take more concrete actions. In 1933, the U.S. Congress passed the Banking Act of
1933, also known as the Glass-Steagall Act, which created the Federal Deposit Insurance Corpo-
ration (FDIC). The FDIC provided deposit insurance to protect bank deposits up to a certain limit
(initially $2,500, later increased).

Post-World War 11 Era:
In the post-World War II era, many other countries began to establish their own deposit insurance
systems, often modeled after the FDIC. These systems were designed to prevent bank runs and

maintain confidence in the banking system.

Expansion and International Adoption:

Over time, the idea of deposit insurance spread globally, with numerous countries establishing
their own deposit guarantee schemes. These schemes varied in terms of coverage limits and fund-
ing mechanisms, but the core principle of protecting depositors remained consistent.

Financial Crises and Enhancements:

Deposit guarantee schemes were put to the test during various financial crises, such as the Savings
and Loan Crisis in the United States in the 1980s and the global financial crisis of 2008. In re-
sponse to these crises, many countries enhanced their deposit insurance systems to provide better
protection to depositors and improve the stability of the financial system.
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European Union:
In the European Union, the introduction of the Deposit Guarantee Directive in 1994 and subse-
quent revisions led to the creation of a harmonized framework for deposit guarantee schemes
across EU member states. This directive aimed to ensure consistent protection for depositors
throughout the EU.

Ongoing Development:

Deposit guarantee systems continue to evolve and adapt to changing financial landscapes. The
specific details and coverage limits of deposit guarantee schemes can vary widely from one coun-
try to another, but they all share the common goal of safeguarding depositors' funds and maintain-
ing financial stability.

It's important to note that deposit guarantee schemes are a crucial component of financial regu-
lation and are intended to instill confidence in the banking system, protect individual depositors,

and help prevent bank runs during times of economic uncertainty

Information about security fees for some countries
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Deposit Insurance and
1 | South Asi Nepal NPR Flat Rate
R Credit Guarantee Fund | 500,000 130.00 | 3,900 0.16
Deposit Insurance and
2 | South Asia India Credit Guarantee Corpo- 500,000 INR 82.16 | 6,100 0.12 | Flat Rate
ration ’
Afghan D it [
3 | South Asia | Afghanistan ghan _ep051 fsurance AFN Rate not found
Corporation 100,000
CAMEL Rating/Cate-

gory Premium Rate 1
1. Private Commercial
Banks under Problem
Bank category. 0.10%
2. Private Commercial
Banks under Early

. Bangladesh Bank (Central 0.08- | Warning Bank category.
4 | South Asia | Bangladesh BDT
Bank of Bangladesh) 100,000 108.16 | 1,000 .10 0.09%
3. Private Banks outside
the Problem & Early

Warning Bank category.
0.08%

4. State owned Com-
mercial Banks (SCBs)
0.08%
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1. 0.1 % if capital
adequacy ratio is 15 &
Maldi Monet 1-
5 | SouthAsia | Maldives aldives Monetary MVR 01-jabove
Authority 30,000 15.39 | 2,000 0.125 | 2. 0.125 % if capital
adequacy ratio is below
15 percent
. Royal Insurance Corpora-
6 | South Asia Bhutan X BTN 82.80 | 12,100 2% | Flat Rate
tion of Bhutan 1,000,000
Iran Di itG t
7 | South Asia | Iran Frj: | CPOSILBUATANEEE 1y 000,000000 | IRR £2750(23,700 | 0.25% | Flat Rate
8 | South Asia | Pakistan State bank of Pakistan 250,000 PKR 275.22 | 1,000 0.16% | Flat Rate
9 | South Asia Sri-Lanka Central Bank of Sri Lanka | 600,000 306.26 | 2,000 0.15% | Flat Rate
0.08% for Banks, 0.15%
for Financial Investment
ACSIC Korea Deposit Insurance 0.8- | Co.
10 K . 50,000,000 KRW
Members orea Corporation 1,300.69 | 38,500 0.35 | Insurance Co, Merchant
banks and Mutual Savings
Banks 0.35%
ACSIC ) Malaysia Deposit Insur-
1 Malaysia ysta Depe 250,000 MYR 46553800 | 0.20% | Flat Rate
Members ance Corporation
The maximum annual
ACSIC premium rate shall not
12 Members Thailand Deposit Insurance Agency | 1,000,000 THB 34.90 | 28,700 exceed 1% of the
average total deposits
of the
ACSIC Indonesia Deposit Insur-
13 Indonesia p 100,000,000 RP 15,000.00 | 6,700 0.10% | Flat Rate
Members ance Corporation
. the maximum rate
ACSIC . Deposit Insurance Corpo- .
15 Mongolia . . MNT for any bank will not
Members ration of Magnolia 20,000,000 3,433.44 1,900
exceed 0.125 precent
ACSIC Philippine D it Insur-
16 Philippines HHppIne LEposIt insur Php 55.45 (9,100 1% | Flat Rate
Members ance Corporation 500,000
ACSIC Deposit Insurance Corpo-
17 Japan K JPY 0.015% | Flat Rate
Members ration Of Japan 10,000,000 144.37 | 69,300
ACSI I D it
18 CsIC Taiwan Centra _epOSIt nsurance TWD Risk based method
Members Corporation 3,000,000 31.14 | 96,400
ACSIC Papuanew
19 p Not found
Members Guinea
R i I D it i i
20 ernanmg China Central _eposn nsurance CNY 414.400 Risk base premium
Asia Corporation 3,000,000 7.24 system
Remanin D it Protection A
o1 | REMANING | csia eposit Trotechion Agency Rubble 19,400 | 0.02% | Flat Rate
Asia (DPF) 1,750,000 90.63
Remanin . Singapore Deposit Insur- .
22 . 9 Singapore 92p p SGD 1.35 | 55,600 Risk Base
Asia ance Corporation 75,000
this means that for every
Remaning . . HKS$ 100 covered depos-
23 . Hong Kong | Deposit Protection Board HKD 7.82 | 64,000 .
Asia 500,000 its, the a bank would pay a
premium 10 cents
Remaning . Deposit Protection
24 Saudi Arib. SAR 3.75 | 53,400 0.05% | Flat Rate
Asia AAAIDE ] pund(DPF) 200,000 °
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Remanin D it I f
25 [ RomAMNG vietham cpostt fnsurance 0 VND | 23755.00|3,200 Flat Rate
Asia Vietnam 75,000,000 0.15
French Deposit Insurance and Differed according to an
26 |E France 100,000 E
Hrope resolution fund ure 0.92 | 108,700 institution’s risk profile
27 | Europe Switzerland | Esisuissue 100,000 CHF 0.90 | 111,200 | 1.60%
2 E in D it tee F 1 E .20%
8 | Europe Spai eposit Guarantee Fund 00,000 uro 0.92 | 108.700 0.20%
29 | Europe Croation Deposit Insurance Agency | 100,000 Euro Risk based method
0.92 | 108,700
Deposit Guarantee
30 |E Gi 100,000 E 0.80% | Differential
urope ermany Schemes uro 0.92 | 108,700 % | Differential
31 | Europe Italy Deposit Guarantee Schem | 100,000 Euro 0.4-0.8 | 04.between 0.8
0.92 | 108,700
United Financial Service Com- . .
32 | Europe . R 85,000 Euro Differential
Kingdom pensation Scheme 0.92 ] 92,400
North United states | Federal Deposit Insurance 0.025-
33 . . . 250,000 UsD 1.00 250,000 Both
America of America Corporation (FDIC) 07 %
Deposit Protection Cor-
34 | Africa Zimbabwe p_ 120,000 ZMW 0.20%
poration 17.81 | 6,800
. . Australian Prudential Not
Australia Australia K k 250,000.0 AUD 0.65 | 163,177.5
Regulation Authority found

Reference material
www.dcgf.gov.np

www.nrb.com
www.iadi.org
www.fdic.gov
www.google.com

https://www.assic.info/
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Deposit & Credit Guarantee Fund
BIGT 5. : QLO-9- 8Y2989, BYA0RYR
Email : info@dcgf.gov.np

www.dcgf.gov.np



